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Welcome 

A message from the Chief Executive  

Welcome and thank you for taking the first step of what I hope will be the start of your 

successful career at Genesis. 

Genesis is a socially-hearted, commercially-minded organisation with an ambition to help our 

customers to build better futures. We see ourselves as more than just a housing provider; 

we believe it is our role to provide high quality services to help our residents, and create 

thriving communities.  

Our ambition to be a leading property based service provider underpins our innovative 

approach to delivering new homes, supporting new and existing neighbourhoods through 

development and enabling physical and social regeneration. You can find out more about 

Genesis developments here, and our properties here. 

Our development team is looking to recruit two new director-level roles; a Development 

Director and a Commercial Director. You can find out more about these roles, about Genesis 

and who we are looking for by reading this briefing pack.    

Our five values (that you will read more about later in this pack), form the DNA of our 

organisation and by living these all of our employees are contributing to our vision to be a 

leading property based service provider. 

I truly hope you will take up this challenge and wish you every success in the recruitment 

process, and hope to welcome you on board in the near future. 

Neil Hadden 

Chief Executive  

  

http://www.genesisha.org.uk/about_genesis/our_story/our_places.aspx
http://www.genesisha.org.uk/about_genesis/openness_and_transparency/what_we_spend_money_on/our_properties.aspx
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About Genesis 

Genesis: A new style provider for the Digital Age 
 

Genesis Housing Association is one of the leading housing associations in the UK, 

confirmed by its membership in the influential G15 which comprises of the 15 largest 

associations in London. Genesis combines its social purpose of helping our customers build 

better futures with a commercial approach geared to filling gaps in dysfunctional housing 

markets and creating value in the properties we own and the places in which we operate. 

Our innovative approach means that we offer a wide range of tenures, products and services 

which are aimed at helping our customers meet their housing aspirations as they evolve and 

as their circumstances change over time. 

As an organisation we are centred on our five values – these values were defined by our 

staff in a series of workshops involving over 500 participants. 

Customer focus – Putting the customer first, treating our customers with consistency and 

sensitivity 

Respect – Treating people fairly; recognising, understanding and celebrating difference 

Good employer – Everyone working together to make Genesis a great place to work 

Partnership working – Working together to achieve shared goals for our customers, our 

people and our organisation 

Efficiency – Using our resources wisely, and challenging waste and duplication, to get the 

best results 

Given the current and probably long-term shortage of public funding for new housing, as an 

independent modern organisation we should be less reliant on increasingly scarce 

government funding and more self-sufficient. To ensure that Genesis is able to continue to 

deliver services to our customers in this new environment, we are undergoing an exciting 

program of transformation. This is an ongoing journey that is being shaped by our 

employees, whose passion to change the lives of those individuals that use our services 

ensures that we provide a level of service that is second to none. 
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Celebrating Genesis in numbers 
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Where we work

 

 

Further information 

Additional information about Genesis is available at: http://www.genesisha.org.uk/  

http://www.genesisha.org.uk/
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Executive Team 
Name and position Career history 

 
Neil Hadden 

Chief Executive 
Officer 

Neil Hadden entered the housing sector in 1978 and spent 27 years at 

the Housing Corporation, which was the industry regulator prior to the 

Homes and Communities Agency, where he held a number of positions, 

including serving as Deputy Chief Executive. He moved to Aldwyck 

Housing Association in 2005 and led the group through significant 

growth in his role as Chief Executive. He became Genesis’ Chief 

Executive in October 2009. Neil is a member of the GenFinance, 

GenInvest and Genesis Community boards, and is a co-opted member 

on the Genesis Board. 

 
Elizabeth Froude 

Executive Director, 
Resources 

 

Elizabeth trained as an accountant at Baker Tilly.  

She has a wealth of experience in housing, having previously held the 

position of Deputy Finance Director at the Radian Group.  

Prior to moving into the housing sector, Elizabeth held senior finance 

positions in various blue chip companies. 

 
Jeremy Stibbe 

Executive Director, 
Assets and Investment 
 

Jeremy brings 30 years of property, regeneration and commercial 

experience to this pivotal role, and has previously held senior roles at 

other G15 housing associations including L&Q and Network Homes.  

Prior to joining Genesis, he was Peabody’s Executive Director, 

Development, Regeneration and Sales; where he kick-started the 

regeneration of Thamesmead and established the association’s award-

winning sales brand. 
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About the roles 

Genesis owns or manages around 33,000 homes across London, the South East and East 

of England, and has a turnover of over £406m. We have a property portfolio with a market 

value of £7.27bn (£5.1bn in London). We provide a full range of housing options and 

services, from temporary housing to rented homes, homes for sale and supported housing. 

We own about 16,000 social / affordable rent homes; we have a large care and support 

division providing homes and services to 3,500 very vulnerable people; and we are the 

largest provider of temporary housing, working with local authorities to house homeless 

households. As one of the UK's leading charitable housing associations, our mission is to 

provide housing for those who cannot access the ordinary private market. We aim to provide 

not just bricks and mortar but sustainable and thriving communities. 

We have an ambitious growth and investment programme, with plans to build nearly 10,000 

houses and flats over the next ten years. With 1,500 units currently on site, we will double 

this next year and we will have invested in over 5,000 new homes in the next five years. We 

also have several major regeneration projects and a strategic partnership with the GLA. In 

the meantime, we are actively buying more sites, adding to our land-bank worth £100m. Our 

sales program will increase, from 500 homes in each of the next two years, up to 1,000 

homes per year within three years. 

This is an exciting time to join Genesis as we roll out our new development programme. We 

have recently re-engineered our Assets and Investment team to create a more dynamic and 

commercial model, and are now recruiting two additional leadership positions: Development 

Director and Commercial Director, both reporting to Jeremy Stibbe, Executive Director 

Assets and Investment. 

The Development Director will help deliver the Group’s ambitions to build on its reputation 

as an innovative and high volume developer. 

The post-holder will lead the development team to deliver high profile schemes and secure 

and create new business opportunities. This includes land acquisitions, development 

partnerships and joint ventures, and estate regeneration.  

We are looking for inspirational and innovative professionals who will seize the potential of 

this role with one of the largest developers of its type. You should have a track record in 

securing new business and the ability to lead a team that can deliver our aspiration across a 

range of different projects. 

  



 

Page | 7 

 
 

The Commercial Director will lead the commercial team to deliver a wide range of 

commercial activities including: sales and marketing, private rent, shared ownership, asset 

strategy, the Group’s commercial portfolio and leasehold services (this may move following 

an interim period). Working closely with the following direct reports: Head of Sales and 

Marketing, Senior Sales Manager and Senior Commercial Manager, the post-holder will 

work across the Group and its partners to ensure the successful growth and operation of all 

commercial activities within the parameters of the Group’s business and corporate plans. 

We are looking for candidates with a strong track record of commercial success in two or 

more of the main activities led by the post-holder. Evidence of optimising the profitability of 

commercial operations and identifying new opportunities in a property related environment is 

also essential. Understanding of the affordable housing sector is desirable. 

 

Structure chart 
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Role Profile - Development 

Director 

Job Description 

Job title:  Development Director 

Reporting to:  Executive Director Assets and Investment 

Responsible for: Four Heads of Service: Delivery (x2); New Business (x2), and 
    Project Director of Regeneration 
 

Role summary 

 Responsible to the Executive Director Assets and Investment for ensuring strong 
performance in the field of Development and providing clear leadership to 
managers and staff within this area of the Group 

 Work closely with other senior managers of the Group and its partners to ensure 
the successful operation of the development function within the parameters of the 
Group’s business and corporate plans 
 

 

Key accountabilities 

 Lead and support the Development Team  
 Lead the Group’s Development programme to time and to budget 
 Devise and deliver a commercial and customer-focused New Business and Growth 

Strategy 
 Service the Assets Committee and any other boards or committees as required 
 Create and maintain effective working relationships and partnership arrangements 

with developers, the GLA, HCA, local authorities, contractors and other key 
stakeholders 

 Identify and manage risks relating to existing programmes and new business 
 Ensure that projects are financially appraised and receive appropriate sign-off from 

the Executive Director, Resources  
 Ensure the preparation of adequate and accurate cash flows and maintain 

adequate systems for the control and monitoring of capital budgets 
 Ensure value for money based on economical and efficient procurement 
 Ensure that housing and commercial developments meet the necessary funding, 

regulatory and legal requirements  
 Ensure that internal controls are of the highest levels  
 Provide key performance data to demonstrate delivery against agreed targets 
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Key tasks 

 To provide clear direction and leadership of the Development, New Business and 
Regeneration Teams 

 Prepare, implement and annually review the Group’s Development and New 
Business Strategy, ensuring that it is consistent with the Group’s Corporate Plan, 
and that it complements Housing strategies 

 Contribute to the annual review of the Group’s Business Plan 
 Seek out profitable new business opportunities, working closely with clients and 

finance colleagues 
 Maximise grant funding, whether through SHG or from other sources 
 Manage the development and procurement process to ensure effective delivery of 

programmes to time and to budget 
 Control expenditure within budgets 
 Ensure that bids for funding are properly approved and monitored, and that any 

finance provided from the Group’s reserves is judiciously apportioned 
 Maintain and upgrade as necessary policy, procedure and briefing documentation 

relating to consultants and contractors, selection and compliance, and building 
design briefing matters, in addition to the other specific standards set by the Group 

 Review the performance of consultants and contractors (including employers’ 
agents) and take appropriate action to secure efficient performance 

 Ensure that customer satisfaction is monitored and acted upon, and involve 
residents in the design and procurement of new housing and regeneration projects 
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Person Specification 

Note for candidates: It is important that your application directly addresses as many of the 

following “Part One” criteria as possible. It is not necessary to address “Part Two” criteria in 

your application as these will be assessed at interview. 

PART ONE 

Qualifications required 

 Degree-level or equivalent qualification in Development or Property disciplines (or 
qualified by experience) 

 Professional qualification such as RICS, MCIOB or RIBA 
 

Experience required 

 Proven track record of successfully managing a large and innovative development 
programme. Including the following: site and property acquisition; delivering 
community regeneration/investment initiatives; advising Boards and committees, 
as well as setting up and operating development policies and procedures  

 Experience of managing and motivating a diverse team 
 Understanding of housing association development procedures (desirable) 
 Detailed understanding of contracts and EU procurement 
 Successful appraisal and project management of major capital projects including 

effective risk and budget management 
 Excellent connections within the house-building and contracting sectors 

 

PART TWO 

Competencies and skills required 

 Strong analytical skills and good numeracy levels  
 Drive, enthusiasm and ‘can do’ attitude 
 Proven excellent negotiating skills 
 Customer focused 
 Strong project management skills and able to work to tight deadlines 
 Ability to successfully juggle priorities 
 Ability to establish and maintain effective relationships at all levels 
 Ability to represent the Group at a variety of levels, promoting and acting as an 

ambassador 
 Able to present, lead and persuade orally and in writing and present complex 

information simply 
 Practical commitment to equal opportunities 
 Flexible with some evening and weekend working as necessary 
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Role Profile – Commercial 

Director  

Job Description 

Job title: Commercial Director 

Reporting to: Executive Director Assets and Investment 

Responsible for: Head of Sales and Marketing, Senior Sales Manager and Senior 

 Commercial Manager 

Role summary 

 Responsible to the Executive Director Assets and Investment for leading a wide 
range of commercial activities  including: Sales and Marketing, Private Rent, 
Shared Ownership, asset strategy, the Group’s commercial portfolio and leasehold 
services (this may move following an interim period)  

 Provide clear leadership to managers and staff within this area of the Group 
 Work closely with other senior managers of the Group and its partners to ensure 

the successful operation and growth of all commercial activities within the 
parameters of the Group’s business and corporate plans 

 

 

Key accountabilities 

 Lead and support the Sales and Marketing and Commercial Teams 
 Lead the Group’s Commercial Activities programme to time and to budget 
 Service the Assets Committee and any other boards or committees as required 
 Create and maintain effective working relationships and partnership arrangements 

with relevant external and internal stakeholders 
 Identify and manage risks 
 Ensure that projects are financially appraised and receive appropriate sign-of 
 Ensure the preparation of adequate and accurate cash flows and maintain 

adequate systems for the control and monitoring of budgets 
 Ensure that internal controls are of the highest levels  
 Provide key performance data to demonstrate delivery against agreed targets 
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Key tasks 

 To provide clear direction and leadership of the Sales and Marketing and 
Commercial Teams 

 Lead and develop the Group’s Commercial Strategy working closely with the 
Executive Director Assets and Investment and finance colleagues, ensuring that it 
is consistent with the Group’s Corporate Plan, and that it complements Housing 
and Development strategies 

 Contribute to the annual review of the Group’s Business Plan  
 Control expenditure within budgets 
 Keep the Board fully informed of the different business development / commercial 

opportunities available 
 Develop and manage the Group’s commercial partnerships and relationships (both 

existing and potential) 
 Identify new commercial opportunities and drive growth across the Group’s 

business activities 
 Lead the Group’s asset performance strategy to achieve business plan targets, 

generate financial capacity and improve the strength of our asset portfolio. 
 Drive robust stock re-investment planning, providing clarity on future needs and 

financial commitments, informing workforce and procurement planning  
 Management of a portfolio of commercial and corporate assets to ensure they are 

compliant with health and safety and other legislative requirements, and their 
financial contribution to the business maximised 

 Lead on the development and assessment of stock rationalisation proposals 
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Person Specification 

Note for candidates: It is important that your application directly addresses as many of the 

following “Part One” criteria as possible. It is not necessary to address “Part Two” criteria in 

your application as these will be assessed at interview. 

PART ONE 

Qualifications required 

 Ideally the postholder should be educated to degree level and may additionally 
hold a professional qualification suitable to the role e.g. surveying; accountancy 
etc.  

 

Experience required 

 Strong business development track record (preferably including sales and 
marketing) 

 Evidence of successfully leading on substantial commercial agreements 

 Demonstrable record of driving efficiency, optimising the profitability of commercial 
operations and identifying new opportunities 

 Evidence of commercial success in a property related environment  

 Understanding of the affordable housing sector is desirable 

 

PART TWO 

Competencies and skills required 

 Proven innovation and commercial delivery 
 Strong analytical skills and good numeracy levels  
 Drive, enthusiasm and ‘can do’ attitude 
 Proven excellent negotiating skills 
 Customer focused 
 Strong project management skills and able to work to tight deadlines 
 Ability to successfully juggle priorities 
 Ability to establish and maintain effective relationships at all levels 
 Ability to represent the Group at a variety of levels, promoting and acting as an 

ambassador 
 Able to present, lead and persuade orally and in writing and present complex 

information simply 
 Practical commitment to equal opportunities 
 Flexible with some evening and weekend working as necessary 
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Benefits 

Remuneration - competitive 

Additional benefits 

We recognise that a large part of life is spent at work and that happy employees are 

productive employees. Employee wellbeing and benefits are at the heart of this process. We 

are committed to being the social housing employer of choice and offer an attractive set of 

benefits that complement market comparable remuneration and support a healthy work-life 

balance.  

 A new rewards strategy will be rolled out in April 2017 

 Social Housing Pension Scheme matched contributions (2% - 7.5%) 

 30 days annual leave  

 Life assurance cover (three times annual salary) 

 Enhanced maternity, paternity and adoption pay 

 Genesis Sick Pay Scheme (up to three months full and three months half pay) 

 Interest free season ticket loan 

 Enhanced maternity, paternity and adoption pay and childcare vouchers 

 Cycle to work scheme 

 Simply Health cash plan  

 Employee Assistance Programme 

 Professional subscription paid 

Awards 

These latest endorsements – all external recognition from independent awarding bodies and 

organisations - show that we are heading in the right direction: 

 Stonewall Top 100 Employers 

 The Times Top 50 Employers for Women 

 RoSPA Health & Safety Accreditation 

 Business in the Community 

o Top 10 Public Sector Organisation for Gender Equality 

o Top 10 Public Sector Organisation for Race Equality 
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Recruitment information 

Recruitment timetable 

Recruitment stage Indicative date 

Closing date Noon, Monday 27 February 2017 

Longlisting w/c 27 February 2017 

Preliminary interviews TBC w/c 6 and 15 March 2017 

Shortlisting  TBC w/c 13 March 2017 

Psychometric assessment and referencing After shortlisting meeting 

Final interviews TBC w/c 20 March 2017 and w/c 27 

March 2017 

 

Further information 

For an informal and confidential discussion about the position, please contact one of our 

retained advisors at Altair Ltd: 

 

 Sarah Palmer, Head of Interim Management and Executive Search at Altair Ltd on 

07806 602 933 or email: sarah.palmer@altairltd.co.uk  

 
 Chris Wood, Partner at Altair on 07810 152840 or email: chris.wood@altairltd.co.uk  
 

 Kimberley Wallace, Consultant at Altair Ltd on 07585 954 218, office: 020 7934 

0175 or email: kimberley.wallace@altairltd.co.uk  

 

  

mailto:sarah.palmer@altairltd.co.uk
mailto:chris.wood@altairltd.co.uk
mailto:kimberley.wallace@altairltd.co.uk
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How to apply 
To apply for the Development Director position at Genesis, please go to: 

http://www.altairltd.co.uk/job/genesis-ddir-175. The job reference code for the Development 

Director role is ALT175. 

 

To apply for the Commercial Director position at Genesis, please go to: 

http://www.altairltd.co.uk/job/genesis-cdir-176. The job reference code for the Commercial 

Director role is ALT176. 

 

Please complete our registration form and attach the following documentation (please save 

your files with your surname first, followed by your first name and a description of the file): 

 

 A detailed CV including details of positions held (and dates), size of budgets and 

teams managed and key achievements 

 

 A supporting statement explaining your motivation in applying for this position at 

Genesis and also addressing how you meet the requirements of Part One of the 

person specification.  

 

 Full contact details (name, job title, organisation, phone and email) for two referees 

(including your current employer if applicable). Please note we will not take up 

references without your prior permission 

 

 Completed “Recruitment Monitoring Form” (a Word version is available on our 

website) and attached as reference at Appendix 1 of this recruitment pack  

 

The closing date for applications is: Noon on Monday 27th February 2017. Your application 

will be acknowledged and treated with strictest confidence. 

 

  

http://www.altairltd.co.uk/job/genesis-ddir-175
http://www.altairltd.co.uk/job/genesis-cdir-176
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Recruitment monitoring form 

Diversity monitoring form 

 

Equal Opportunities Monitoring Form 

Genesis are an equal opportunities employer. We respect the diverse experience and talents that every 

individual brings to our company and to ensure we treat everyone fairly, we need to collect the following 

information. Your answers will be saved separately to your application. This section is confidential and 

anonymous. It will never be used in the selection process for any job. 
 

Full name  Date  

Vacancy applied for (please tick) 

☐ Development Director- Job reference code ALT175  

☐ Commercial Director- Job reference code ALT176 

 

1. I would describe my cultural and ethnic origin as: 

☐ African (Black or Black British) 

☐ Asian Other (Asian or Asian British) 

☐ Bangladeshi 

☐ Black Other (Black or Black British) 

☐ Caribbean (Black or Black British) 

☐ Chinese 

☐ East European 

☐ Indian  

☐ Middle Eastern 

☐ Mixed Other 

☐ Mixed White and Black African 

☐ Mixed White and Black Asian 

☐ Other Group 

☐ Pakistani 

☐ Prefer not to state 

☐ Unknown 

☐ White and Black Caribbean 

☐ White British 

☐ White Irish 

☐ White Other 
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2. Religion 

☐ Buddhist 

☐ Christian 

☐ Hindu  

☐ Jewish 

☐ Muslim 

☐ None  

☐ Sikh 

☐ Unknown 

 

3. My gender is: 

☐ Male 

☐ Female 

☐ Transgender 

☐ Unspecified 

 

4. How would you define your sexual orientation? 

☐ Bisexual 

☐ Gay 

☐ Heterosexual 

☐ Lesbian 

☐ Prefer not to state 

☐ Unknown 

 

5. How would you define your marital status? 

☐ Married / Civil Partnership 

☐ Partner 

☐ Separated 

☐ Single 

☐ Unknown 

☐ Widowed 

☐ Prefer not to say 

 

6. Do you have any disabilities? 

☐ Disability - Cognitive 

☐ Disability - Hearing 

☐ Disability - Learning Disability 

☐ Disability - Long Standing / Health Condition 

☐ Disability - Mental Health 

☐ Disability - Physical 

☐ Disability - Visual 

☐ Detail not disclosed 

☐ Not Known 
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☐ Prefer not to state 

Description Click here to enter text. 

 

7. My age is: 

☐ 16-17 

☐ 18-25 

☐ 26-35 

☐ 36-45 

☐ 46-55 

☐ 56-65 

☐ Above 65 

☐ Prefer not to say 

 

 

Recruitment advertising monitoring  

☐ Development Director- Job reference code ALT175  

☐ Commercial Director- Job reference code ALT176 

How did you find out about this opportunity? 

 Please indicate “YES” as appropriate 

Altair e-bulletin  

Altair website  

Approached directly by Altair  

LinkedIn  

Online browsing  

Inside Housing online   

Estates Gazette  

Genesis website  

Word of mouth  
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Recruitment advert 
 Development Director – competitive salary and remuneration package 
 Commercial Director – competitive salary and remuneration package 

 
Genesis: A new style provider for the Digital Age 
 
Genesis owns or manages around 33,000 homes across London, the South East and East 
of England, and has a turnover of over £406m. We have a property portfolio with a market 
value of £7.27bn (£5.1bn in London). We provide a full range of housing options and 
services, from temporary housing to rented homes, homes for sale and supported housing. 
We own about 16,000 social / affordable rent homes; we have a large care and support 
division providing homes and services to 3,500 very vulnerable people; and we are the 
largest provider of temporary housing, working with local authorities to house homeless 
households. As one of the UK's leading charitable housing associations, our mission is to 
provide housing for those who cannot access the ordinary private market. We aim to provide 
not just bricks and mortar but sustainable and thriving communities. 
 
We have an ambitious growth and investment programme with plans to build nearly 10,000 
houses and flats over the next ten years. With 1,500 units currently on site, we will double 
this next year and we will have invested in over 5,000 new homes in the next five years. We 
also have several major regeneration projects and a strategic Partnership with the GLA. In 
the meantime, we are actively buying more sites, adding to our land-bank worth £100m. Our 
sales program will increase, from 500 homes in each of the next two years, up to 1,000 
homes per year within three years. 
 
This is an exciting time to join Genesis as we roll out our new development programme. We 
have recently re-engineered our Assets and Investment team to create a more dynamic and 
commercial model and are now recruiting two additional leadership positions: Development 
Director and Commercial Director, both reporting to Jeremy Stibbe, Executive Director 
Assets and Investment. 
 
The Development Director will help deliver the Group’s ambitions to build on its reputation 
as an innovative and high volume developer. The postholder will lead the Development team 
delivering high profile schemes and securing and creating new business opportunities. This 
includes land acquisitions, development partnerships and joint venture and estate 
regeneration.  
 
We are looking for inspirational and innovative professionals who will seize the potential of 
this role with one of the largest developers of its type. You should have a track record in 
securing new business and the ability to lead a team that can deliver our aspiration across a 
range of different projects. 
 
The Commercial Director will lead the Commercial team delivering a wide range of 
commercial activities including: sales and marketing, private rent, shared ownership, asset 
strategy, the Group’s commercial portfolio and leasehold services (this may move following 
an interim period).  
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Working closely with the following direct reports, Head of Sales and Marketing, Senior Sales 
Manager and Senior Commercial Manager, the postholder will work across the Group and its 
partners to ensure the successful growth and operation of all commercial activities within the 
parameters of the Group’s business and corporate plans. 
 
We are looking for candidates with a strong track record of commercial success in two or 
more of the main activities led by the postholder. Evidence of optimising the profitability of 
commercial operations and identifying new opportunities in a property related environment is 
also essential. Understanding of the affordable housing sector is desirable. 
 
Further Information 
If you share our ambition for our major regeneration projects, new developments and 
commercial activities, we would like to hear from you. For further information please click on 
the “apply now” button at the top of this page.  
 
For a confidential discussion about these roles please contact one of our advisors at Altair 
Ltd: 
 

 Sarah Palmer, Head of Interim Management and Executive Search at Altair on 07806 
602933 (mobile), 020 7934 0175 (office) or email: sarah.palmer@altairltd.co.uk 

 
 Chris Wood, Partner at Altair on 07810 152840 or email: chris.wood@altairltd.co.uk  

 
 Kimberley Wallace, Consultant at Altair on: 07585 954 218 (mobile), 020 7934 0175 

(office) or email: kimberley.wallace@altairltd.co.uk 
 
The closing date for applications is Noon on Monday 27th February 2017 
 
 

To apply for the Development Director position at Genesis, please go to: 

http://www.altairltd.co.uk/job/genesis-ddir-175. The job reference code for the Development 

Director role is ALT175 

 

To apply for the Commercial Director position at Genesis, please go to: 

http://www.altairltd.co.uk/job/genesis-cdir-176. The job reference code for the Commercial 

Director role is ALT176 

 
 
 

mailto:sarah.palmer@altairltd.co.uk
mailto:chris.wood@altairltd.co.uk
mailto:kimberley.wallace@altairltd.co.uk
http://www.altairltd.co.uk/job/genesis-ddir-175
http://www.altairltd.co.uk/job/genesis-cdir-176

