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Welcome letter 

Dear Applicant, 

Thank you for expressing an interest in Grŵp Cynefin and our plans to appoint a new Chief 

Executive following the decision of our current Chief Executive, Walis George, to retire in the 

Spring of 2018. 

Grŵp Cynefin is in its fourth year of operation following the successful merger of Cymdeithas 

Tai Clwyd and Cymdeithas Tai Eryri in 2014 with our mission being ‘to provide excellent 

homes and services, develop sustainable communities where people want to live’. 

We pride ourselves in the fact that the Welsh Language is central to the way we work and we 

put our communities, both rural and urban, at the heart of what we do. We value the contact 

we have with our tenants and their involvement and contribution to our activities. We also see 

ourselves as working holistically across sectors and with a range of partners to assist in 

meeting the needs of our customers and communities, and with a willingness to provide 

leadership where necessary. 

We have an ambitious agenda which is led by a strong board and an experienced and 

exceptional leadership team with enthusiastic and committed staff. All this comes together in 

a positive culture with Grŵp Cynefin being a great place to work. 

The attached information provided gives you a more detailed picture of Grŵp Cynefin, who we 

are and what we stand for. Further background information can also be seen on our website  

http://www.grwpcynefin.org/ or feel free to contact us. 

The person we are looking for needs to be an exceptional leader and an outstanding 

communicator who can navigate the complexities of the social housing sector. He or she 

should be ambitious and dynamic with a passion for social purpose. 

Grŵp Cynefin thinks of itself as ‘more than housing’. If you feel you share our values and 

ambition and can provide the leadership we are looking for to take Cynefin forward I would 

like to hear from you. 

 

 

http://www.grwpcynefin.org/
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Kindest regards 

 

 

Dafydd Lewis 

Chair of the Group 
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About Grŵp Cynefin  

Grŵp Cynefin is a charitable housing association that was formed in 2014 following the merger 

of Cymdeithas Tai Clwyd and Cymdeithas Tai Eryri. Both organisations shared a common 

vision to operate through the medium of the Welsh language and offer fully bi-lingual services.  

They wanted to build upon the foundations of both housing associations to increase new 

housing solutions and wider social, economic and environmental benefits. 

Today, Grŵp Cynefin has a group turnover of £23.6 million, manages over 3,800 homes and 

has an interest in nearly 800 additional shared equity homes. Last year we invested £6.9 

million in developing new homes and spent an additional £3.1 million upgrading our existing 

housing stock. We also completed a restructuring of services to enable greater capacity and 

efficiency within our organisation. We plan to build around 330 new social and intermediate 

rent homes over the next three years, including a fourth extra care housing scheme. 

The Group also: 

▪ Is a member of the Welsh Housing Partnership which has built over 1000 homes for 

intermediate rent 

▪ Manages two Care and Repair agencies that carry out essential adaptations to the 

homes of older people 

▪ Through the Gorwel brand, provides housing-based support services for victims of 

domestic violence, homeless people, older people and those with mental health 

problems 

▪ Manages a homelessness project and ‘Bus Stop’ community development project for 

young people  

▪ Offers Community Energy Wardens employment, vocational training and provides 

business units for community groups 

Group structure 

Grŵp Cynefin is the parent body for two subsidiaries: 

▪ Canllaw (Eryri) Cyfyngedig – a company based in Bangor, registered with the Charity 

Commission and Welsh Government, and whose main activity is managing the 

Gwynedd and Anglesey Care and Repair agency which carries out essential 

adaptations and repairs to the homes of older people 



 
 

  Grŵp Cynefin 
Chief Executive  

 

Page | 4 

 

 

▪ Gofal a Thrwsio Conwy a Sir Ddinbych – a company based in St Asaph, registered 

with the Charity Commission and was formed in 2015 following the merger of two Care 

and Repair agencies in both counties 

Figure 1 – Our stock and location map 
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Mission 
 

Our mission is to: 

“Provide excellent homes and services, develop sustainable communities where 
people want to live” 

Aims 

▪ Quality Homes – We shall provide high-quality affordable homes that meet local 

needs 

▪ Excellent Services – We shall provide excellent customer services consistently 

across the group 

▪ Improve Lives – We shall provide help and opportunities for people 

▪ Sustain Communities – We shall engage with local communities and be a catalyst 

for positive changes 

▪ Manage Effectively – We shall demonstrate the best leadership, governance and 

management practices as a group 

Vision 

This is where we want to be:  

Our Business  

▪ Grŵp Cynefin will be well regarded as a group of social businesses providing a range 

of homes and community services which meet local needs  

▪ We will be a well-run, financially robust organisation which effectively manages 

performance and risks  

▪ Tenants will have influence at all levels, playing a prominent part in the governance 

structure and in decisions about services  

▪ We will be entrepreneurial when pursuing commercial opportunities that complement 

our social aims 

▪ We will be able to measure and demonstrate the impact of our actions on people and 

communities  

Our Operating Area  

▪ We will provide affordable homes across the six counties of the north Wales region 

and north Powys. 

▪ We will have consolidated our status as a key partner to the local authorities where we 

have a greater presence  
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Our People  

▪ Our staff will be working as one team, be well managed and encouraged to take 

personal responsibility, benefitting from different experiences and opportunities to 

develop their abilities in line with the needs of the business  

▪ All group Boards of Management will include members with a wide variety of skills and 

experience and will work as a team to achieve high standards of governance  

▪ The behaviour of staff and Board members will reflect our values  

▪ Members of staff in all parts of the business will be bilingual  

Our Services 

▪ All our services will be of the highest quality, customer focussed and fully bilingual  

▪ We will continue to provide services through a network of local offices across our area 

of operation  

▪ We will continue to work with our tenants and advice agencies to mitigate the effects 

of welfare reform  

▪ As a group we will provide a range of community services which promote the 

independence, health and well-being of older people and persons in need  

▪ We will administer affordable housing registers on behalf of the local authorities in 

north Wales and provide services to applicants, developers and landlords  

Our Homes  

▪ Our social and intermediate housing stock will reach the Welsh Housing Quality 

Standard and we will develop our own challenging quality standards with tenants  

▪ We will use innovative means of tackling fuel poverty and reducing the carbon footprint 

of our homes  

▪ We will collaborate with local authorities and developers to provide an increased supply 

of affordable homes, for rent or to buy, which address a variety of needs  

▪ We will have considerable expertise as a rural housing provider by cooperating with 

communities to identify local housing needs and help them to develop suitable 

solutions  

Our Communities 

▪ We will maximise local benefits as we invest in communities  

▪ We will be a catalyst of social, economic and environmental regeneration  

▪ We will promote Welsh as a community language in areas of linguistic significance 
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▪ We will facilitate training opportunities and apprenticeships for tenants and others who 

are economically inactive  

▪ We will promote entrepreneurship and support local businesses  

Values  

The things we consider to be important are:  

▪ Respect  

▪ Excel  

▪ Achieve  

▪ Collaborate  

▪ Promote the Welsh language and culture  

▪ Focus on Tenants  

▪ Innovate  

▪ Sustain Local Communities 

Further details of our strategic aims and challenges can be found in the 2017 – 2020 Corporate 

Plan at http://www.grwpcynefin.org/cy/about-us/perfformiad/ 

Figure 2: Hwb Dinbych 

  

http://www.grwpcynefin.org/cy/about-us/perfformiad/
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Leadership at Grŵp Cynefin 

Grŵp Cynefin is led by a Board and Leadership Team with a wide range of experience in 

relevant fields, who are committed to improving the quality of life for our customers in the local 

areas that we serve. 

The Board 

The Board is ultimately responsible for every aspect of the Association’s business, and directs 

the affairs of the Association in accordance with its objectives and rules. Grŵp Cynefin’s Board 

has ten members and has set up five sub-committees: 

▪ Audit and Resources 

▪ Customers and Communities 

▪ Gorwel  

▪ Governance  

▪ Remuneration  

Current board members are: 

Name About 

Dafydd Lewis A former corporate director for housing and social care in Gwynedd 

Council, he lives in Dolgellau.  Dafydd has newly been elected 

Chair of the Association after serving as Vice Chair since early 

2016. 

John Arthur Jones A retired bank official from Llanrwst, John Arthur was Grŵp 

Cynefin’s first Chair from 2014 until the Association’s AGM this 

year. 

Bob Jones A Grŵp Cynefin tenant from Trefnant, Bob is a specialist trainer in 

the care sector and catering & hospitality sector.  

Carys Edwards The former head of adult services with Isle of Anglesey Council, 

Carys lives in Y Parc, near Bala.  Carys has newly been elected 

as Vice Chair of the Association. 

Chris Schoen A tenant of the Association and lives in Penygroes near 

Caernarfon. Chris is Chair of the Customers and Communities 

Committee. 

Nia Hughes Assistant Finance Director with Muir Group Housing Association. 

Nia is originally from the Ruthin area and now lives in Chester. 
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Llinos Iorwerth Owner of ATEB Cymru and former Head of Communications with 

Cartrefi Cymunedol Gwynedd. Llinos is from Llangristiolus on the 

Isle of Anglesey. 

Julia Hughes A former director of adult and community learning at Coleg 

Llandrillo, Julia lives in Llangwyfan near Denbigh. Julia is Chair of 

the Audit and Resources Committee. 

Elen Llwyd Williams Executive Director with economic development company Menter a 

Busnes. Elen is from Porthmadog. 

Paul Quirk Paul was head of housing at Denbighshire County Council before 

he retired. He lives in Denbigh. 

 

The Leadership Team 

The Leadership Team is responsible for managing the Group’s activities in a manner that is 

consistent with the objectives, guidance and powers delegated to them by the Board of 

Management. 

The current leadership team consists of the following individuals: 

Name About 

Walis George 

Chief Executive 

Main responsibilities: leading and managing the 

business of the group, supporting the Board of 

Management, acting as ambassador and promoting 

the work of the organisation; Group Company 

Secretary 

Walis will be retiring in Spring 2018. 

Bryn Ellis 

Business Services Director 

Main responsibilities: business planning, relations 

with lenders, financial management, Information 

Technology and Communications and human 

resources. 

Carina Roberts 

Community Services Director 

Main responsibilities: customer services, relations 

with tenants, community development, supporting 

people, Care and Repair. 

Rhys Dafis  

Regeneration Services Director 

Main responsibilities: housing assets, development 

programme, affordable homes, Rural Housing 

Enablers, investing in communities. 
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Rhys will be retiring later this year 

Nia Owen  

Head of Finance 

Main responsibilities: financial resources, loan 

portfolio management, preparation of statutory 

accounts and treasury management. 

Noela Jones  

Head of Housing Services 

Main responsibilities: housing operations, landlord 

services, tenant participation. 

 

  

 
Figure 3: the current leadership team 
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Role profile and person specification 

Chief Executive 
Responsible to: Chair and Board 
Responsible for:       Leadership Team, Chief Officers of subsidiaries, Governance and      
Compliance Manager, Senior Communications Officer 
 

Overall role purpose: 
 
To lead Grŵp Cynefin, delivering the Board’s corporate objectives through a single culture, 
vision and values, with a focus sustaining communities, excellence in customer service and 
business growth. To be the Group’s Company Secretary. 
 

 

 

Key duties and responsibilities: 

 
Leadership and strategy 

▪ Provide inspirational leadership, maintaining a culture that makes Grŵp Cynefin a 
great place to work, motivating and empowering staff, reflecting our vision, values, 
priorities and commitment to bilingual services  

▪ Through positive and supportive relationships drive the successful delivery of 
agreed strategy, together with sustained excellence in performance across the 
organisation  

▪ Set challenging goals and objectives for the Leadership Team and through them 
enable staff to achieve strategic priorities and the Corporate Plan 

▪ Lead on innovation, business change, service excellence and continuous 
improvement for the Group 

Governance 
▪ Work inclusively with the Chair and members of the Board and subsidiaries, ensuring 

effective governance, policies and stakeholder accountability  
▪ Act as Group Company Secretary 

▪ Advise the Chair and members of the Board in the development and regular review 
of an ambitious strategic agenda 

▪ Maintain financial viability and control of resources, ensuring the Group operates in 
the most efficient and effective way maximising value for money in all its activities  

▪ Ensure that appropriate risk management and internal controls are embedded 
throughout the Group 
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▪ Develop and maintain a high-level understanding of legislation, regulation, politics, 
socio-economic and other factors affecting the Group, advising the Board on their 
implications, working with the Regulator and other partners 

▪ Ensure the Group has personnel with the skills and abilities necessary to deliver 
the organisation’s objectives, and ensure succession planning is in place 

 

Stakeholder relationships and company profile 

▪ As an ambassador for Grŵp Cynefin, proactively promote and represent the 
organisation with existing and prospective stakeholders and partners within the 
region and nationally 

▪  Maintain and build on our position within the housing sector as a significant 
innovator, investor, employer and community leader in north Wales and north 
Powys to achieve improvements in community life 

▪ Consider and evaluate opportunities for partnership working, expansion and 
diversification as a group of social businesses 

 

Customers and performance  

▪ Ensure the needs of current and future customers are at the heart of the 
organisation, encouraging innovation in the design and delivery of high-quality and 
contemporary services that are valued by customers and communities, and that 
our staff are proud of 

▪ Encourage opportunities for customers to be involved in developing our services 
maximising participation and influence 

▪ Promote the values of the organisation, demonstrate the highest level of 
commitment to equality and foster and encourage the use of the Welsh language 

▪ Be accountable for setting and monitoring standards that will ensure the delivery of 
excellent services within agreed budgets 

 

Other 
▪ To perform any other duties and tasks that may be required from time-to-time 
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Person specification 
 

Competencies 

 

Leadership 

▪ Leads by example, living our values 
▪ Grŵp Cynefin seen as a leader in the sector 
▪ Has high credibility, secures buy-in and influences others to achieve shared 

objectives 
▪ Embeds diversity and inclusion 

▪ A confident decision-maker, comfortable in challenging situations 

Ethical behaviour   

▪ Deals sensitively and appropriately with others, works in an honest and ethical 
way 

Change orientation 

▪ Acts as a role model in encouraging, initiating and supporting cultural change  
▪ Demonstrates positive attitudes to change, risk management and assurance 

▪ Encourages curiosity, welcomes innovation and responds positively to change 

▪ Demonstrates adaptability and resilience, creativity and energy 

Business awareness  

▪ High level of business acumen and strategic understanding able to prioritise and 
plan effectively 

▪ Challenges and questions the status quo to identify ways of improving 
performance 

▪ Has sound and astute judgement 
▪ Is financially literate and commercially astute, able to understand complex 

financial information 

▪ Has problem solving skills based on an analytical approach 

Communication  

▪ Excellent verbal and written communication skills in Welsh and English 

▪ Able to influence and communicate effectively with a wide variety of 
audiences and stakeholders through a variety of media 

▪ Displays personal motivation and commitment while empowering, enabling and 
motivating others 
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Experience and knowledge  

 
Essential 
 

▪ Proven senior management experience gained in customer-facing, multifaceted, 
and growing organisations  

▪ Strong track record of collaborative leadership, staff empowerment and delegation  

▪ Strong track record of successfully leading organisational change with employee, 
customer and stakeholder engagement, involvement and collaboration 

▪ Experienced in understanding the needs of customers, and excellence in service 
delivery 

▪ Proven experience of complex financial, performance and risk management  

▪ Experience of identifying, analysing and progressing strategic opportunities to 
facilitate growth  

▪ Experience of successful working with boards and senior teams, with sound 
knowledge of corporate governance  

▪ Strong record of building and managing effective relationships with partners and 
stakeholders 

▪ An understanding of the socio-economic issues facing North Wales  

▪ Experience of offering bi-lingual/multi-lingual services across communities  
 

Desirable 

▪ Knowledge and understanding of the affordable housing sector, its regulation, 
legal basis and its operating environment 

▪ Experience of working within a regulated sector 

▪ Experience of offering a range of housing solutions, support services and 
regeneration initiatives to improve lives and sustain local communities  

▪ Understanding and appreciation of the risks associated with property assets, 
investing and delivering a development programme  

 

Qualifications 

▪ Educated to degree level or equivalent 

▪ Evidence of continuous professional development 
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Main terms and conditions  

Benefit Details 

Remuneration ▪ £92,750 per annum 

Car allowance ▪ £5,000 per annum 

▪ Mileage paid based on NJC Petrol Element rates 

(currently 11.288p per mile) 

Pension ▪ Social Housing Pension Scheme (SHPS)  

▪ Defined contribution  

▪ Employer will match employee contributions +2% (up 

to a maximum of 8%) 

Annual leave ▪ 30 days plus 3 days between Christmas and New 

Year 

Working hours ▪ The hours necessary for the performance of the 

business 

Location ▪ Main offices in Denbigh and Penygroes 

Relocation package ▪ A relocation package of up to £5k is available for 

qualifying candidates 
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Recruitment timetable 

Recruitment stage Date 

Recruitment window opens 14th August 2017 

Closing date 10:00am, Monday 11th September 2017 

Initial interviews 4th October 2017 

Psychometric assessments and 

references 

w/c 11th October 2017 

Final Interviews* Evening of 17th October and daytime18th 

October 2017 

Appointment of Chief Executive By end of October 2017 

Chief Executive handover period January – March 2018 

* Please note clearly in your Supporting Statement if you are unable to make any of the key dates.   

 

Further information 

For an informal and confidential discussion about the position, please contact: 

▪ Dafydd Lewis, Chair, Grŵp Cynefin, on 01341 423 356 or email 

Dafydd.Lewis@grwpcynefin.org 

▪ Walis George, Chief Executive, Grŵp Cynefin, on 01286 889 207 or email 

walis.george@grwpcynefin.org 

▪ Gwenda Squire, Human Resources Manager, Grŵp Cynefin, on 01745 818 474 or 

email Gwenda.Squire@grwpcynefin.org 

For further information about the recruitment process please contact one of our retained 

advisors at Altair Ltd: 

▪ Judy Wayne, Director at Altair Ltd on 07880 606 067 or email 

judy.wayne@altairltd.co.uk 

▪ Kimberley Wallace, Consultant at Altair Ltd on 07585 954 218 or email 

kimberley.wallace@altairtd.co.uk 

  

mailto:Dafydd.Lewis@grwpcynefin.org
mailto:walis.george@grwpcynefin.org
mailto:Gwenda.Squire@grwpcynefin.org
mailto:judy.wayne@altairltd.co.uk
mailto:kimberley.wallace@altairtd.co.uk
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How to apply 

To apply for the Chief Executive position at Grŵp Cynefin, please go to: 

http://www.altairltd.co.uk/job/Grwpcynefin-ceo-190/. Complete our registration form and 

attach the following documentation (please save your files with your surname first, followed 

by your first name and a description of the file): 

 

▪ A detailed CV (no more than 3 sides of A4) including details of positions held (and 

dates), size of budgets, teams managed and key achievements 

▪ A supporting statement (no more than 3 sides of A4) explaining your motivation in 

applying for the Chief Executive position at Grŵp Cynefin and also addressing the main 

areas in the person specification (summarising how you feel that your experience 

makes you a suitable candidate). Please give examples of specific achievements in 

the last five years which demonstrate your competence for this role.  

▪ Full contact details (name, job title, organisation, phone and email) for two referees 

(including your current employer if applicable). Please note we will not take up 

references without your prior permission 

▪ Completed Recruitment Monitoring Form (a Word version is available on our 

website) and attached as reference at Appendix 1 of this recruitment pack  

 

The closing date for applications is: 10:00am on 11th September 2017 and the job reference 

code is: ALT190.  

Your application will be acknowledged and treated with strictest confidence. 

 

The assessment and selection process 

All applications will be considered and assessed against the requirements of the Person 

Specification in order to select an initial long list of candidates. If you have been successful at 

this stage, Altair will be in touch with further details. If you are unsuccessful at this stage you 

will receive an email from us and be offered feedback. 

Initial interviews will take place with the Recruitment Panel and Altair, after which a reduced 

number of candidates will be invited to undertake online assessments prior to a final interview 

day. 

Candidates shortlisted will meet the board on the evening prior to the final interview day.  The 

formal Recruitment Panel interview will include a presentation on a topic to be provided. 

  

http://www.altairltd.co.uk/job/Grwpcynefin-ceo-190/
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Appendix 1 | Recruitment monitoring form 

CYFRINACHOL / CONFIDENTIAL 

 

  

FFURFLEN MONITRO CYFLE CYFARTAL 

AC AMRYWIAETH 

EQUAL OPPORTUNITY AND DIVERSITY 

MONITORING FORM 

Nid oes rheidrwydd arnoch i gwblhau’r ffurflen hon ond 
byddwn yn gwerthfawrogi pe baech cystal â chymryd yr 
amser i’w chwblhau gan fod y wybodaeth yn ein galluogi i 
fonitro a gwella ein polisïau a’n prosesau cyfle cyfartal ac 
amrywiaeth. Bydd y ffurflen hon yn cael ei gwahanu oddi 
wrth weddill eich ffurflen gais cyn i’r broses o dynnu 
rhestr fer gymryd lle er sicrhau bod penderfyniadau yn 
cael eu gwneud ar sail teilyngdod. Caiff unrhyw wybodaeth 
ei drin yn gwblgyfrinachol. 

You are not obliged to complete this form but we would 
appreciate if you could take the time to complete it as the 
information allows us to monitor and improve our equal 
opportunity and diversity policies and procedures. 
This form will be separated from the rest of your application 
form before the process of shortlisting takes place in order 
to ensure that decisions are made on merit. Any information 
will be treated in the strictest confidence. 

Swydd yr ymgeisir amdani / Position applied for 

 

 

 

 

Tras Ethnig / Ethnic Origin 

 

A. Asiaidd neu Asiaidd Prydeinig/Asian or Asian British 

 Bangladeshi / Bangladeshi 

 Indiaidd / Indian 

 Pacistani / Pakistani 

 Arall - ymhelaethwch os gwelwch yn dda / Other - please elaborate 

 

 

  

B. Du neu Ddu Prydeinig / Black or Black British 

 Affricanaidd / African 

 Caribiaidd / Caribbean 
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 Arall - ymhelaethwch os gwelwch yn dda / Other - please elaborate 

 

 

 

C. Tsieineaidd / Chinese 

 Tsieineaidd / Chinese 

 Arall - ymhelaethwch os gwelwch yn dda / Other - please elaborate 

 

 

 

CH. Hil Gymysg / Mixed Race 

 Gwyn ac Asiaidd / White and Asian 

 Gwyn a Du Affricanaidd / White and Black African 

 Gwyn a Du Caribiaidd / White and Black Caribbean 

 Arall - ymhelaethwch os gwelwch yn dda / Other - please elaborate 

 

 

 

D. Gwyn / White 

 Prydeinig / British 

 Prydeinig Cymreig / British Welsh 

 Prydeinig Saesneg / British English 

 Prydeinig Albanaidd / British Scottish 

 Prydeinig Gwyddelig / British Irish 

 Arall - ymhelaethwch os gwelwch yn dda / Other - please elaborate 

 

 

 

DD.  Dim am ddatgelu fy nhras ethnig / Prefer not to disclose my ethnic origin 
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A fyddech cystal â nodi eich dyddiad geni / Please indicate your date of birth 

 
 
 
 Dim am ddatgelu / Prefer not to 
say 

  

A oes gennych chi unrhyw anabledd neu gyflwr iechyd? / Do you have any disability or health condition? 

  

 Oes / Yes  Na / No  Dim am ddatgelu / Prefer not to say 

 

 

 

 

A fyddech cystal â nodi eich rhyw? / Please indicate your gender? 

 

 Gwryw / Male  Benyw / Female  Arall / Other  Ddim am ddatgelu / Prefer not to say 

 
 

A ydych yn ystyried eich hun yn drawsrywiol (unigolyn sydd am newid ei ryw o’i ryw genedigol)? 

Do you consider yourself transgender (a person wanting to change their gender from their birth gender)? 

 
  Ydwyf / Yes   Nac Ydwyf / No   Ddim am ddatgelu / Prefer not to say 

 

Beth yw eich crefydd neu gred? / What is your religion or belief? 

 

 Bwdydd 

     Buddhist 

 Cristion 

     Christian 

 Hindw 

     Hindu 

 Iddewig 

     Jewish 

 Mwslim 

    Muslim 

 Sikh 

    Sikh 

 Dim Crefydd 

    No Religion 

 Ddim am ddatgelu             

Prefer not to say 

  

 

Dyddiad Geni / Date of Birth  

 

Lle’n briodol, nodwch os oes angen i ni sicrhau trefniadau arbennig naill ai yn ystod y broses recriwtio neu mewn 

cyflogaeth? 

Where appropriate, please indicate if you need us to make special arrangements either during the recruitment process or 

in employment? 
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Unrhyw grefydd neu gred arall, ymhelaethwch os gwelwch yn dda / Any other religion or belief, please elaborate: 

 

 

 

 

Beth yw eich cyfeiriadedd rhywiol? / What is your sexual orientation? 

 

 Hoyw/Lesbiaidd (atyniad tuag at bobl o’r un rhyw â chi) 

    Gay/Lesbian (attraction towards people of the same sex as you) 

 Heterorywiol (atyniad tuag at bobl o’r rhyw arall) 

     Heterosexual (attraction towards people of the opposite sex) 

 Deurywiol (atyniad tuag at bobl o’r un rhyw â chi ac o’r rhyw arall) 

     Bisexual (attraction towards people of the same and the opposite sex as you) 

 Ddim am ddatgelu 

     Prefer not to say 

Unrhyw gyfeiriadedd rhywiol arall, ymhelaethwch os gwelwch yn dda: 

Any other sexual orientation, please elaborate: 

 

 

 

Gwarchod Data / Data Protection 

 

Deallaf y gall y wybodaeth yma gael ei gadw a’i brosesu fel rhan o brosesau recriwtio a monitro cyfle cyfartal ac amrywiaeth 

GrŵpCynefin a rhoddaf fy nghaniatâd i’r wybodaeth gael ei ddefnyddio i’r pwrpas yma. 

I understand that this information may be kept and processed as part of Grwˆp Cynefin’s recruitment and equal opportunity 

and diversity monitoring processes and that I give my permission for the information to be used for this purpose. 

 

Arwyddwyd / 

Signature 

 

 

Dyddiad / Date 
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Recruitment advertising monitoring - Job reference code ALT190 

 

How did you find out about this opportunity? 

 Please indicate “YES” as appropriate 

Altair e-bulletin  

Altair website  

Approached directly by Altair  

LinkedIn  

Online browsing  

Inside Housing online   

Word of mouth  

Other Please specify 
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Appendix 2 | Advert 

Chief Executive 

Grŵp Cynefin 

£92,750 plus car allowance and other benefits 

 
At Grŵp Cynefin we are proud of our Welsh heritage and strong social commitment to 

providing new housing solutions as well as wider social, economic and environmental benefits 

to the local areas we serve in beautiful north Wales and northern Powys. 

Grŵp Cynefin is in its fourth year of operation following the successful merger of 

Cymdeithas Tai Clwyd and Cymdeithas Tai Eryri in 2014 with our mission being ‘to provide 

excellent homes and services, develop sustainable communities where people want 

to live’. 

Grŵp Cynefin has a group turnover of £23.6 million, manages over 3,800 homes and has an 

interest in nearly 800 additional shared equity homes. We plan to build around 330 new social 

and intermediate rent homes over the next three years.  

 

We run two Care and Repair agencies, are members of the Welsh Housing Partnership, and 

manage numerous local community projects including for people with mental health 

conditions, homelessness projects, vocational training for young people, domestic abuse 

services (our Gorwel brand) and support services for older people.  
 

We pride ourselves in the fact that the Welsh Language is central in the way we work and we 

put communities, both rural and urban, at the heart of what we do. We value the contact we 

have with our tenants and their involvement and contribution to our activities. 

 

Led by a strong board, and supported by an experienced and exceptional executive team, we 

are proud of the enthusiasm and hard work of our loyal board members, staff and partners, 

and the positive culture that makes Grŵp Cynefin a great place to work. 

 

Our existing Chief Executive is retiring in Spring 2018.  We are looking for an exceptional 

leader; outstanding communicator and Welsh speaker who can navigate the complexities of 

the social housing sector.  Candidates should be ambitious and dynamic with a passion for 

social purpose.  If you share our view of the world and have the skills and experience that will 
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help us deliver our plans, then we would love to hear from you.  What better time to join us 

and help us shape the future of Grŵp Cynefin.  

 

The closing date for applications is 10:00am, Monday 11th September 2017. 


