
£ We want a well-rounded leader... 
 

 

 

 

Finance 
Director 
Circa £106,500 

Broxbourne, Hertfordshire 
 

 

 

 

B3Living is working towards being a housing delivery 

organisation led by its team and supported and enabled 

by its directors. This is a strategic and leadership role 

first, it is not simply a role for a director in charge of the 

finances. Our new Finance Director will need to deliver 

all the typical functions associated with finance, but this 

is also a key role to support and enable our future growth 

aspirations, ensuring that the whole organisation is fully 

engaged with the finances. 

 

We have embarked upon a significant change programme and we 

are looking for a dynamic leader who understands the importance of 

change in organisations and likes working at pace. You will be a 

natural influencer, as you will be helping to shape our culture change 

programme further. As a visible and high-profile leader, you will be 

making certain that we extract the full potential from every team 

member and through that the synergies to create a uniquely 

successful organisation. Beyond that the Board and Executive are 

looking for someone to join them in motivating, inspiring and leading 

the team to new ways of thinking about what we do and how we do 

it. We positively encourage both candidates with housing experience 

as well as those looking to move into the sector. 

You must have a recognised relevant accountancy 

qualification with membership of CCAB and a track record at 

senior (head or executive) level in a finance function. Good 

knowledge of financial compliance, treasury management 

and experience of leading staff through a cultural and 

organisational change is also required. 

At B3Living we are confident that our contribution to resolving 

the housing crisis is tangible and we are determined in our 

continued commitment to the first class maintenance, 

efficient management and improving delivery of more 

affordable housing. 

B3Living offers a wide range of flexible benefits that support a 

commitment to work/life balance; family friendly policies; and 

wellbeing. There is also a strong commitment to personal 

development including training, conferences, coaching, etc. 

 

 
 

 
Closing date: Monday 19 February, 12 noon  

Initial interviews: Wednesday 28 February  

Final interviews: Monday 19 March  

 

Apply here - https://www.networxrecruitment.com/Jobs/Advert/1145812?cid=1509 

 

https://www.networxrecruitment.com/Jobs/Advert/1145812?cid=1509

