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1 Welcome letter 

Dear prospective applicant, 
 
I am delighted that you have taken an interest in our new organisation, Lincolnshire Housing 
Partnership, which will be formed as a result of the merger of Boston Mayflower and 
Shoreline Housing Partnership in April 2018.  
 
We are very excited about our future. With around 12,700 homes, over 26,000 customers 
and 350 employees, Lincolnshire Housing Partnership will have a combined turnover of 
£52m per annum and will create a substantial regional housing organisation, strongly 
connected with its communities and key stakeholders and with greater capacity and financial 
strength. We will be a partner of choice and an influencer of policy within Lincolnshire as well 
as an employer of choice and contributor to the health of the regional economy. 
 
Operating in four principal areas - Boston, Grimsby, Cleethorpes and Immingham - we are 
committed to listening to tenants and customers in our local communities, ensuring that they 
are at the heart of the business. We are also determined to deliver accessible, easy to use, 
right first time, locally based services as well as added value services such as affordable 
warmth, training schemes and employment initiatives. We are strongly committed to our 
workforce, supporting and encouraging them to develop and learn; and working with our 
partners such as both local and county councils and the LEPs. 
 
We are looking for fully qualified finance professionals with housing sector experience who 
are inspirational leaders and able to clearly articulate vision and strategic direction. As well 
as strong business acumen, technical skills and a corporate and service orientated 
approach, the successful candidate will embody the values and ambitions of LHP and 
motivate the team accordingly.  
 
Your actions will result in impressive operational and financial performance; continued 
strength and improvement in long term financial viability; well-trained and motivated 
colleagues; and the best use of the association’s resources with a keen eye on value for 
money. Naturally, you will also be an excellent ambassador and advocate for LHP, forging 
and sustaining strong relationships with board members, lenders, regulators, and other key 
stakeholders. 
 
If you would like to be part of our future, helping us to deliver our merger ambitions and 
more, please get in touch with Sarah Palmer, our retained advisor at Altair Ltd, whose details 
can be found further on in this pack. 
 
We look forward to receiving your application. 
 

 
Murray Macdonald 
Chief Executive, Lincolnshire Housing Partnership   
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2 About Us 

Lincolnshire Housing Partnership will be formed in April 2018 as a result of the merger of 
Boston Mayflower (Formed in 1999 to receive the transfer of 4,800 homes from Boston 
Borough Council) and Shoreline Housing Partnership (formed in 2005, to receive the 
housing stock transfer of 7,900 homes from North East Lincolnshire Council. 
 
With around 12,700 homes, over 26,000 customers and 350 employees, the merged 
organisation will have a turnover of £52m per annum and be a partner of choice and an 
influencer of policy within Lincolnshire. It will also be an employer of choice and contributor 
to the health of the regional economy. 
 
The merger is designed to achieve a number of deliverables: 
 

 Operating efficiencies of £1.8m per annum 
 Improved operating performance 
 Organisational resilience 
 Provide greater depth with in-house governance and legal skills 
 Improve customer experience through directly delivered maintenance services 
 Unlock capacity  
 Expand development with an extra 60 homes p.a. over the 410 in the combined 

existing plans  
 Become a key partner for our host authorities and more broadly within Lincolnshire 

 
The creation of a new merged organisation will offer greater capacity and financial 
strength to deliver on the shared objectives on a scale that neither organisation could 
achieve alone 
  
Both organisations share similar objectives and commitments that will be reflected in the 
merged organisation by: 
 

 Listening to tenants and customers, ensuring that they are at the heart of the 
business 

 Delivering accessible, easy to use, right first time, locally based services 
 Remaining rooted in local communities 
 Delivering social value through the provision of added value services such as 

affordable warmth, training schemes and employment initiatives 
 Developing and maintaining strong relationships with both local and county councils 

and the LEPs 
 Managing the asset base effectively to create safe, attractive neighbourhoods and 

support the provision of new, mixed tenure homes 
 Ensuring that the organisation has sufficient financial capacity and resilience to 

withstand future economic shocks, protect services and create the capacity to 
continue to grow 

 Supporting and encouraging staff to develop and learn  
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The Full Business Case (FBC) for merger set out the following targets and hurdle rates: 
 

 Cost savings generated: £1.80m 

 Integration costs: £0.9m 

 Operating margin: 28% in first year post-integration, 29% 
or greater thereafter  

 EBITDA-MRI cover: 1.75 average in first 10 years rising to 
2.00 thereafter 

 Notional capacity increase: £50m 

 
 
The FBC also includes provision for the development of an additional 60 units per annum. 
This is over and above the current development pipeline of 410 units over a five-year 
programme – of which we are currently one year through. This represents the capacity to 
house a further 4,000 people over this 30-year period. 

 
The creation of a new merged organisation offers greater capacity and financial strength to 
deliver on the shared objectives at a level that neither organisation can achieve alone; this is 
a key consideration for the long-term stewardship of the Associations. It also offers an 
expanded geographic reach and a development opportunity in East Lindsey (the area 
around Louth)  
 
Due diligence exercises were undertaken and the proposals set out in the FBC developed 
through a series of business stream workshops and reviews. The DD exercise did not 
identify any fundamental impediments to the organisations joining together; it did however 
highlight some issues that will need to be resolved during the course of the amalgamation 
and integration processes. 
 
The merger will bring together the expertise and capability of the existing teams in a more 
efficient operating model and single corporate infrastructure. The scale of improvement in 
the combined operating margin will have a significant impact on the resilience, robustness 
and capacity of the new organisation. 

 
Approximately £1.8m per annum of annualised revenue efficiencies have been identified as 
deliverable from the start of the 2020/21 financial year, once merger transactional costs have 
been met. These recurring efficiency savings will increase the operating and cash surpluses 
generated by the organisation and serve to increase notional borrowing capacity by £25m. 

 
In order to achieve these savings some additional operating costs will be incurred to deliver 
the benefits of integration. These are predominantly, but not solely, comprised of IT costs 
with an extra £300k per annum being invested in each of the first three years post 
amalgamation (£900k in total). 

 
Negotiations with Lloyds have resulted in proposals to restructure the current loan 
agreements with both SHP and BM; these proposals will result in savings of £1m per annum 
at current interest rates. This serves to increase notional borrowing capacity by a further 
£25m. 
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In order to achieve this level of interest savings a number of committed hedging 
arrangements, that represent already committed liabilities in the SHP business plan, will be 
pre-paid. The cost of these pre-payments is £16.0m. Provision for payment of this amount is 
included in the financial plan. 

 
The resultant increases in both operating margin and EBITDA-MRI cover create a more 
robust organisation that can better weather the economic challenges that lie ahead. 
Importantly, this enhanced financial strength will increase protection from the risks of future 
Government policy changes (including potential rent reductions), differential inflation, 
housing market cycles, debt re-financing and re-pricing. 
 
If additional efficiency savings can be delivered over and above the currently identified 
figure, these can be used to further strengthen the robustness of the organisation and/or 
increase investment in the development of new homes and services. 

 
The combination of a financially secure business, with strong local connectivity in its 
operating footprint, and with above average operating margins is expected to be attractive to 
potential future new joiners. 
 
The FBC sets out in principle how this combined housing and property business will: 
 

 Ensure financial resilience to withstand future market shocks and the continued 
capacity to grow 

 Enhance productivity and performance in all operational areas 
 Sustain and develop fit for future services to customers 
 Invest in its people and in partnerships 
 Be designed to operate as ‘one organisation’ 
 Increase housing supply via a more diverse development programme over a wider 

geographic area 
 Meet internal and external requirements including viability and good governance 
 Deliver the transformation successfully and drive out the intended value of this 

merger 
 
 
The senior leadership structure is presented at Appendix 1. 
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3 About the role 

As a member of the LHP Executive Leadership Team (ELT), you will play a pivotal role in 
establishing its identity and future plans as it builds on the success of its two constituent 
housing associations. You will be an inspirational leader, able to clearly articulate vision and 
strategic direction. You will embody the values and ambitions of LHP and motivate your 
team accordingly. Acting strategically, you will make things happen, lead the Resources 
Directorate, and be collectively accountable to the Board for the performance of the whole 
business.   
 
Using your strong business acumen, technical skills and strategic thinking, as well as a 
sound focus on our social purpose, you will set the standard for those around you. That will 
be as someone who embraces innovation, welcomes robust challenge, exercises sound 
judgment and provides clear advice and direction. Your actions will result in impressive 
operational and financial performance; continued strength and improvement in long term 
financial viability; well-trained and motivated colleagues; and the best use of the 
association’s resources with a keen eye on value for money. Naturally, you will also be an 
excellent ambassador and advocate for LHP, forging and sustaining strong relationships with 
board members, lenders, regulators, and other key stakeholders. 
 
With you at the heart of the Executive Leadership Team, bringing its two predecessor 
organisations into one new dynamic, independent and confident business will be assured. 
You will be instrumental in achieving our vision to be a trusted provider of homes and 
services.  
 
 

4 About the Resources department 

The Director of Resources is responsible for the following functions and teams: 
 

 Finance - 10 FTE at Boston and 2 at Grimsby - 12 FTE staff. In the main, Finance 
will be based at Boston although some staff will need to work in an agile manner 
rather than be based at one location). However, there needs to be some presence at 
Grimsby because that is where the ‘In-house repair service’ (IHRS) is and that is a 
major source of spend and complexity. From April 2019 an IHRS is intended to be 
established at Boston which will also need support 
 

 IT at both locations – 7 at Grimsby and 1 at Boston, plus two project staff for a new 
housing management system expected to be recruited shortly 
 

 Information, risk and assurance – 4 FTE staff 
 

Currently there are also 6 staff involved in tenant/resident income collection in Boston which 
is currently part of finance. For the present they will remain part of finance, but this may be 
reviewed in May. We are currently out to consultation on the management structure set out 
above and anticipate that any changes will be made by the end of March 2018. 
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1.1 Finance 

Systems integration work is in hand and we will be implementing a new merged version of 
Open Accounts which is expected to be operational from the start of April. We will operate 
LHP on this and run off Shoreline Housing Partnership and Boston Mayflower on their 
existing versions of OA. 
 
Beevers and Struthers are the external auditors, Mazars the internal auditors and the S & P 
rating is A+ stable. 
 
Between now and the financial year end, little will change for most staff. We intend to: 

 Centralise payroll at Grimsby, although this is moving to HR post-merger 
 Continue financial transactions and cash operations as now but with a central overlay 

from the merger date (or just before) to facilitate overall cash / treasury management 
 Continue preparing separate management accounts as now but with a combined 

overlay  
 Prepare for one Open Accounts system operational with effect from 1st April  
 Prepare one business plan for the organisation as a whole 

 
From the start of the new financial year we need to: 

 Prepare separate accounting packs for both current entities for closing the 2017/2018 
year-end but combine into one set of accounts in the first quarter 

 Operate one set of accounting ledgers for accounts payable, accounts receivable, 
cash book, the general ledger and other systems where possible 

 Prepare and report on all financial information from one location using the one ledger 
 

The proposed finance structure takes the total finance team staffing down from 15 FTE to 12 

FTE. Additionally, there is also a reduction of one Director of Resources post as both 

organisations currently have one (both positions are filled by interims)
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Proposed finance department structure 
 

 

Financial Planning 
and Treasury 
Accountant - 

Boston 

Business 
Intelligence 

Officer - Grimsby 

Director of Resources 

Financial Transactions 
Team Leader - Boston 

Financial Accounting 
Manager - Boston 

 

Financial 
Performance 

Manager - Boston 

Financial Planning 
and Treasury 

Manager - Boston 

Financial Accountant - 
Boston 

Head of IT 

Finance Officer – 
Income and payments 

x 2 - Boston 

Business 
Accountant - 

Grimsby 

Information, Risk 
and Assurance 

Manager - Boston 

Head of Income 
(subject to further 

review) 

Business 
Intelligence 

Officer - Boston 

Business 
Improvement 

Analyst - 
Grimsby 

Business 
Accountant - 

Boston 

Business Partner 
- Boston 

Business Partner 
– Grimsby 



 

  

10 

 

 

1.2 IT  

The IT team has a very significant workload identified for the next three years. Its future 

location will be Grimsby long term but over and above the structure set out below, a few 
additional staff will remain at Boston until the end of August. The proposed IT structure is as 
follows: 
 

  
 
 
 

1.3 Information, Risk and Assurance  

The above team is responsible for the reporting, analysis and presentation of key non-
finance performance information as well as maintaining the corporate processes 
underpinning the risk register and business assurance / internal audit arrangements. A 
Business Improvement Analyst post is also planned to enable the identification and sharing 
of information on process improvement from both internal as well as external information. 
 

1.4 Head of Income 

As noted earlier in this document, the Head of Income comprises 6 members of staff 
responsible for housing income. We will be considering the best location of this team in May 
but for now it remains part of finance.   

  

Head of IT
1 x FTE

Infrastructure 
Manager

Infrastructure 
Support 
Engineer

IT Technician 
(Grimsby)

IT Technician 
(Boston)

Business Systems 
Manager

Systems 
Support 

Engineer x 2

Programme Delivery 
Manager

1 x FTE (fixed-term 
appointment)

Business Analyst
1 x FTE (fixed-term 

appointment)



 

  

11 

 

 

5 Role profile 

Job Description 

 

Reports to: Chief Executive 

Responsible for: Head of IT 

Finance Planning and Treasury Manager 

Finance Performance Manager 

Financial Accounting Manager 

Information, Risk and Assurance Manager 

 

 

Responsibilities 

 

Corporate Leadership  

 

▪ As an active a member of the Executive Leadership Team (ELT), and working closely 

with the Board, provide vision, leadership and strategic direction, ensuring that the 

Strategic Plan and associated business strategies are developed and resourced.  

▪ Ensure that strategic objectives, key corporate projects and operational targets are 

achieved. 

▪ Actively contribute to, and take collective responsibility for, all Executive Team decisions; 

providing effective levels of support and challenge to colleagues.  

▪ Apply financial and business systems knowledge and use business intelligence, risk 

management experience and customer insight to drive efficiency and deliver solutions in 

financial services. 

▪ Provide strong leadership of the finance directorate, empower managers and their teams 

to achieve agreed standards of performance, compliance, efficiency and service. 

▪ Contribute to the development and delivery of a new housing management system that 

transforms the customer experience, enhances organisational capacity and provides 

lasting improvements to organisational efficiency and effectiveness.  

▪ Uphold, promote and model the values and ambition of LHP Limited and, in doing so, 

drive positive cultural change. 

▪ Maintain a high level of external focus; being aware of innovation and opportunities that 

can support, and risks that can challenge, the delivery of our strategic objectives. 

▪ Develop and sustain excellent relationships with board members (and in particular the 

Chair of the Audit & Risk Committee) and key stakeholders, including funders, treasury 

advisers, credit rating agencies, bankers, regulators and auditors. 
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Functional Leadership 

 

▪ Develop and deliver the LHP financial plan to ensure continued long term financial 

viability and enable the LHP Limited strategic plan to be delivered. 

▪ Produce high quality annual budgets and accounts, maintaining excellent relationships 

with auditors, funders and professional advisers. 

▪ Establish and maintain robust financial monitoring, forecasting and reporting systems to 

ensure that financial targets, regulatory requirements and loan covenants are met. 

▪ Develop and deliver a robust treasury strategy to ensure that financial resources, 

including competitive debt financing, are constantly available to deliver strategic 

objectives for investment and operational needs. 

▪ Ensure that prompt corrective action is taken where financial targets, standards and 

expectations are (or are at risk of) not being met. 

▪ Provide a customer focused service to the business which supports budget holders to 

achieve expected financial results. 

▪ Work with the Head of IT, ELT and other key players in the organisation to develop and 

deliver a new Housing Management System and related IT Strategy and Roadmap to 

support it 

▪ Take a corporate lead on embedding value for money throughout the organisation 

ensuring that it achieves optimal benefit from resources and assets, maximising 

economy, efficiency and effectiveness in the delivery of strategic objectives. 

▪ Ensure the development and integrity of a robust framework of controls that is regularly 

tested through a business assurance framework and external audit processes, which are 

aligned with business risks and priorities, and to take a strong lead in reporting to the 

Audit & Risk Committee as well as providing good assurance to the Board and 

regulators. 

▪ Procure appropriate insurance to cover the organisation, its directors and employees and 

work with the Company Secretary to ensure the development and maintenance of a 

comprehensive asset and liability register 

 
General 

 

▪ Establish robust monitoring, forecasting and reporting systems to ensure that directorate 

related budgets, targets, legal and regulatory requirements are met. 

▪ Ensure that prompt corrective action is taken where operational and financial targets, 

standards and expectations in relation to directorate responsibilities are (or are at risk of) 

not being met. 

▪ Ensure that the association meets all health and safety requirements. 

▪ Take responsibility for own personal and professional development. 

▪ Use networks, relationships and partnerships inside and outside the sector to optimise 

impacts for the business.  

▪ Demonstrate the highest personal standards of integrity and conduct at all times.  

▪ Uphold, promote and develop internal control systems and processes of assurance. 



 

  

13 

 

 

▪ Ensure that LHP meets and adapts to all statutory, regulatory and contractual 

obligations. 

▪ Regularly monitor and report on performance against external benchmarks, standards 

and performance indicators. 

▪ Ensure that strategies and policy commitments to equality, diversity and inclusion are 

implemented in all areas of the business. 

▪ Carry out other duties, as required, from time to time commensurate with the role of 

Executive Director of Resources. 
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Person specification 

 

PART ONE 
 

Education and qualifications 

▪ Degree or equivalent through relevant training/experience  

▪ Fully qualified accountant or similar relevant professional qualification  

▪ Evidence of continuing professional development 

 

Experience and knowledge 

▪ Substantial experience of operating at a senior level in a financially-focused role in a 

complex customer facing organisation 

▪ Substantial experience in investment planning and associated treasury activity 

▪ Experience of leading, managing and coaching individuals and teams 

▪ Extensive experience of working with boards and key stakeholders (including internal 

customers) to ensure compliance and deliver objectives 

▪ Extensive experience of devising long term financial plans, complex organisational 

budgets and delivering outstanding financial results  

▪ Strong track record of collaborative leadership and delivering successful organisational 

change  

▪ Experience of working with IT professionals in a senior capacity 

▪ Up-to-date knowledge of legislative frameworks, regulatory requirements, professional 

standards and best practice relevant to the post, as well as knowledge of corporate 

governance codes and practice 

▪ Good strategic and operational understanding of the functional responsibilities of this role 

 

PART TWO 
 
Behaviours 
▪ Strong business acumen, integrity and personal values 

▪ Excellent verbal, written communication, presentation and interpersonal skills 

▪ Strong influencing and negotiating skills 

▪ High level of IT literacy and enthusiastic adopter of digital technology 

▪ Able to make, and be accountable for, sound operational and financial judgements and 

advice 

▪ Able to assess risks and identify opportunities 

▪ Able to inspire employees through confident, energetic and visible leadership 
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6 Terms and conditions 

Position Director of Resources 

Salary Circa £115k including 10% car allowance 

Relocation 
allowance 

£8,000 

Pension Up to 10% employer contribution to SHPS (Social Housing Pension 
Scheme) defined benefits CARE 60th scheme  

Annual leave 30 days with option to trade salary for up to 2 additional days’ leave. 

Health insurance Cashplan 

Office location Boston and Grimsby with regular travel between sites 

 

7 Timetable 

Project stage Timescale 

Closing date 9:00am Monday 9 April 2018 

Longlist agreed Late w/c 9 April 2018 

Preliminary interviews (at LHP) and Shortlist 
agreed 

Late w/c 16 April 2018 

Online psychometric assessment and 
referencing 
 

After shortlisting 

Final assessment day Late w/c 30 April or w/c 7 May 

 

8 Further information 

For further information about this opportunity, please contact our retained advisor at Altair 

Ltd: Sarah Palmer, Head of Executive Search and Interim Management – mobile: 07806 

602933 | email: sarah.palmer@altairltd.co.uk  

  

mailto:sarah.palmer@altairltd.co.uk
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9 How to apply 

To apply for this role please go to www.altairltd.co.uk/job/LHPdor, complete our online 

registration form and attach the following documentation (saving your files with your 

surname first, followed by your first name and a description of the file): 

1. A detailed CV including details of positions held (and dates), size of budgets and 

teams managed, and key achievements, as well as qualifications 

2. A short supporting statement outlining your motivation for applying for the role and 

evidencing your suitability against PART ONE of the Person Specification 

3. Full contact details (including name, job title, organisation, phone and email) for 

three referees (including your current employer if applicable). Please note that we 

will not take up references without your prior permission 

4. Completed Equality and Recruitment Advertising Monitoring Form (attached at 

Appendix 2; a Word version is available on our website at the above link) 

The deadline for applications is 9:00am Monday 9 April 2018 and the job reference code is 

ALT206. Your application will be treated with strictest confidence.

http://www.altairltd.co.uk/job/LHPdor
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Appendix 1 – Senior Leadership Structure 
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Appendix 2 – Equality and Recruitment Monitoring Form 

EQUALITY & DIVERSITY MONITORING FORM 

LHP is committed to equality of opportunity and aims to reflect the diversity within our local communities in its 
workforce composition. To help with monitoring and for this purpose only, please complete this form and return to us.  
The information is strictly confidential.  This form will be separated from your application form and retained by the 
HR Department for statistical purposes only. 
 

Name: ………………………………………………………………………………………………………….. 
 
Position applied for: …………………………………………………………………………………………..  
 
Where did you see the post advertised? ............................................................................................ 
 
Gender:        Male                                        Female                                Marital Status: ……………………….. 
 
Sexual Orientation (Please state):…………………………………………………………………… 
 
Age     16-20     21-30    31-40    

  41-50    51-69     61+       

 

ETHNIC ORIGIN (Please tick the box that you feel best describes you) 
 

 White 
 
British 
 
Irish 
 

Asian/Asian British 
 
Indian        
 
Pakistani 
 
Bangladeshi 
 
Other Asian Background 

Black or Black British 
 
Black – Caribbean            
 
Black – African                  
 
Other Black Background   
 
Mixed 
 
White and Black Caribbean 
 
White and Black African 
 
White and Asian 

Religion/Belief 
 
Christian 
 
Buddhist 
 
Hindu                       
 
Jewish                     
 
Muslim                     
 
Sikh                         
 
Other                        
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Chinese or any other ethnic group 
 

Chinese                        Other Chinese Background                                  Other Ethnic Background         
                                                                                                                        (Please specify) ………………….. 
 

 

Do you require any special assistance at interviews or with any aspect of the job?   

YES                   NO                      If yes, please specify ………………..…………………………………………………………………. 

………………………………………………………………………………………………………………………………………………………………….. 

 

Signed ………………………………………….     Date: ………………………………………………… 
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Recruitment advertising monitoring form 

How did you hear about this opportunity? 

 Please indicate “YES” as appropriate 

Altair e-bulletin  

Altair website  

Approached directly by Altair  

Inside Housing online  

Boston Mayflower or Shoreline 

Housing Partnership website 
 

LinkedIn  

Online browsing  

Word of mouth  

Twitter  

Other (please state)  
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Appendix 3 - Advert 

Director of Resources 
Lincolnshire Housing Partnership 
Circa £115k (including car allowance)  
Boston and Grimsby with regular travel between sites 
 
Lincolnshire Housing Partnership is a new organisation, which will be formed as a result of 
the merger of Boston Mayflower and Shoreline Housing Partnership in April 2018.  
 
With around 12,700 homes, over 26,000 customers and 350 employees, Lincolnshire 
Housing Partnership will have a combined turnover of £52m per annum and will create a 
substantial regional housing organisation, strongly connected with its communities and key 
stakeholders and with greater capacity and financial strength. Operating in four principal 
areas - Boston, Grimsby, Cleethorpes and Immingham - we are committed to listening to 
tenants and customers in our local communities, ensuring that they are at the heart of the 
business. We are also determined to deliver accessible, easy to use, right first time, locally 
based services as well as added value services such as affordable warmth, training 
schemes and employment initiatives 
 
As a member of the LHP Executive Leadership Team (ELT), the Director of Resources will 
play a pivotal role in establishing its identity and future plans as it builds on the success of its 
two constituent housing associations. The postholder will lead a team of around 30 people 
responsible for the following functions: Finance, IT, Information, risk and assurance. 
 
We are looking for fully qualified finance professionals with housing sector experience who 
are inspirational leaders and able to clearly articulate vision and strategic direction. As well 
as strong business acumen, technical skills and a corporate and service orientated 
approach, the successful candidate will embody the values and ambitions of LHP and 
motivate the team accordingly.  
 
Your actions will result in impressive operational and financial performance; continued 
strength and improvement in long term financial viability; well-trained and motivated 
colleagues; and the best use of the association’s resources with a keen eye on value for 
money. Naturally, you will also be an excellent ambassador and advocate for LHP, forging 
and sustaining strong relationships with board members, lenders, regulators, and other key 
stakeholders. 
 
If you would like to find out more about this exciting opportunity, please click the “Apply” 
button where you will find the recruitment pack. If, after reading the recruitment pack, you 
would like an informal and confidential discussion about this position, please contact our 
retained advisor at Altair Ltd: 
 

▪ Sarah Palmer, Head of Executive Search and Interim Management – mobile: 
07806 602933 | email: sarah.palmer@altairltd.co.uk  
 

The deadline for applications is 9:00am Monday 9 April 2018 and the job reference code is 
ALT206. Your application will be treated with strictest confidence. 
 

mailto:sarah.palmer@altairltd.co.uk

