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Welcome to Tai Calon Community Housing 
 
Thank you for expressing an interest in a board position with Tai Calon 
Community Housing (Tai Calon).  Our current chair is stepping down at our 
September Annual General Meeting and we are looking to recruit a tenant 
focused, strategic, enthusiastic and committed Chair designate.  We are also 
looking to appoint two board members. 
 
We have put this pack together to give you a sense of who we are, how we 
work and the contribution these roles make to the success of our business.  
We hope, having considered the information below, you will decide to make 
an application. 
 
Who are we looking for? 
 
We are seeking motivated individuals who have an empathy with our 
tenants and communities.  Your background, whether public, private or 
third sector is less important to us than your appreciation of the area in 
which we operate, Blaenau Gwent, as well as wider social, economic and 
environmental issues and our challenges as a housing association. 
 
Crucial, however, is that you share our vision and values, understand what it 
means to be on the board of a committed, community-focused organisation, 
with board and executive having a shared endeavour - working towards 
providing the best possible services and support to our communities. 
 
The chair: You will be an individual with significant experience at board 
level; you are likely to have had previous experience of leading a board or 
chairing a committee.  You will understand the breadth of the role, with its 
strong emphasis on strategy and policy development, good governance, 
assurance, and be able to fulfil a wider ambassadorial role.  You may also 
have specific expertise to benefit our core business, in an area such as 
governance, strategy development, asset management and development, 
housing, finance, legal, commercial or business transformation. 
 
Board members: You could be an experienced board member, or this could 
be your first application for a board position.  You will be able to offer skills 
in one or more of the areas mentioned for the chair, so that we have a 
balanced, but diverse board. 
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For all roles you will be a team player, operating to the highest standards of 
probity in a culture of openness. 

 
Our vision and values 
 
Our vision and values reflect our promise to support tenants, their families, 
and neighbourhoods so that they thrive, and our commitment to keep 
tenants at the heart of everything we do.   
 
We are in the process of refreshing our vision and values.  The board is 
currently consulting tenants and shareholders on adopting the following: 
 
Our Mission 

Delivering good quality, warm homes in thriving communities across 

Blaenau Gwent 

Vision 

Good quality, affordable homes, that meet the needs of current and future 

generations, in vibrant communities 

Strategic Principles 

• A responsible landlord, maintaining and developing sustainable and 

affordable homes 

• An employer who values our staff, listening and learning, whilst 

encouraging creativity and decision-making 

• A social business, close to our customers, constantly evolving the 

services we deliver 

• A trusted partner rooted in our communities and committed to 

supporting a positive future for Blaenau Gwent. 

Values 

• Ambitious and innovative – “Aim to be the best we can” 

• Improve and involve others – “Listen to learn” 

• Empowering our staff – “Do the right thing in the right way” 

• Transparency and integrity – “Be trustworthy” 

• Deliver Value for Money – “Make the best use of every pound spent”. 
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It’s an excellent time to be joining Tai Calon’s board.  The chair, and new 
board members will be able to help shape our strategy and future direction, 
to fulfil our ambitions. 
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Our customer commitment 
 
Tai Calon is a community mutual housing association.  Tenants are able to 
influence how we do business and can engage with us in the ways that suit 
them best.  The opportunities range from being involved at a local, 
neighbourhood level, to becoming a board member.  We have over 600 
shareholding members. 
 
We always seek to put tenants at the heart of everything we do.  We 
developed our Customer Commitment – Service 1st to ensure our customer 
service standards are as high as possible and all tenants receive a 
consistently good service.  It represents a core attitude to service delivery 
that is embedded right across the organisation. 
  
We are committed to these standards and they influence everything that we 
do, including collaboration between our executive management team and 
the board. 
 

Our history and future plans 
 
Tai Calon was established on 26th July 2010, following the transfer of homes 
from Blaenau Gwent County Borough Council.  We are a not-for-profit, 
community mutual organisation and Blaenau Gwent’s largest social housing 
provider with 5,685 homes and 215 sheltered homes across the County 
Borough.  We are a major employer in the County Borough, with over 260 
staff who all contribute to our successes. 
 
With a turnover of over £25 million, to date we have invested over £120 
million in our homes to ensure they reached and are maintained to the 
Welsh Housing Quality Standard (WHQS).   
 
We are commencing our new build programme, with aspirations to increase 
this where appropriate for the local community. 
 
But we are more than just a landlord, we value our engagement with health, 
local government and other partners to deliver improved outcomes and 
economic and social well-being. 
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Over the next five years we will continue to build upon our achievements, 
address housing need and reaffirm our partnership working between 
tenants and Tai Calon. 
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Governance 
 
Tai Calon has based its governance on the Welsh Government’s ‘The Right 
Stuff’ publication.  The wheel below sums up what good governance looks 
like. 
 

 
 
 
 
 
Our governance structure 
 
We have a simple structure, as shown below. 
 

 

Board

Audit & Risk  
Committee

Operations   
Committee

Executive 
Appointments & 

Remuneration 
Committee
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The board 
 
The board has overall responsibility for the organisation’s strategic 
direction, its corporate governance and financial probity, ensuring that 
there are appropriate resources to meet our goals and standards of service.  
In addition, the board provides support, challenge and scrutiny to officers.   
 
The board has 11 members: 
 

• Six independent board members – appointed by the board following 
an open recruitment exercise and elected at the Annual General 
Meeting 

• Three tenant board members – elected by the tenants of Tai Calon 

• Two local authority members – nominated by Blaenau Gwent County 
Council. 

 
Up to three members can also be co-opted onto the board. 
 
The board meets on average eight times a year with audit and risk, and 
operations committee meetings taking place quarterly.  The meetings are 
usually held on a Monday at 5pm.  Board members are expected to 
participate in committees based on their skill sets.   
 
Board members also attend away days, induction and training sessions, as 
required. 
 
Since September 2018, board members have been paid for their services.  
The Chair’s role attracts an annual payment of £12,000.  The rate for other 
board members depends on the roles they have and varies between £5,000 
and £8,000.  All board members sign a Deed of Agreement for Services 
which sets out the role and duties expected, including time commitment.  
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Our board 
 

  
 
 
 

   
 
 

 
 
 

 
 
 

  
 

Dr Norma Barry – Chair (retiring in September) 
Norma is a former senior civil servant who worked in 
the Welsh Office and latterly the Welsh Government 
in key policy areas, such as community regeneration, 
housing and economic development.  Norma now 
runs her own consultancy business and holds a 
number of public appointments. 
 
Norma has been Chair since 2013. Katherine Howells – Vice Chair and Chair of Audit and Risk 
Committee 
Katherine worked in the social housing sector for 15 years in 
strategic and operational positions.  Her experience includes 
housing management, tenant participation, equality and 
diversity and tenant satisfaction.  Katherine has been Vice 
Chair since 2017 and a member since 2013. 

 

Fred Davies – Chair of Operations Committee (retiring in 
September) 
Fred Davies is an experienced private leisure sector company 
director, former local authority corporate director and 
interim manager.  Fred has been a Tai Calon board member 
since 2010. 

Vicki Browning 
Vicki is a tenant who was elected to the board in 
September 2017.  Vicki is on the board of directors for 
Smart Money Cymru Credit Union as well as being chair 
of the Cefn Golau Together Committee. 
 

Michael Rose – Chair of Remuneration Committee 
Michael lives in Nantyglo and is a tenant elected to 
the board in 2018.  As well as an interest in politics 
and disability issues, Michael enjoys reading, music 
and going to the theatre.  He helps at Nevill Hall 
Sound twice a week as well as volunteering with the 
Welsh Council for the Blind. 
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Mark Perry 
Mark Perry is an area manager for United Living, a UK 
wide company providing refurbished & new build living 
solutions.  A plumber by trade, he offers the board 
commercial building experience.  Mark has been on the 
board since 2013. 
 

Kelly Reynolds  
Kelly has over 20 years senior management strategic and 
executive experience in regeneration, housing and 
Welfare to Work, within the voluntary, private & public 
sectors working in the most deprived communities within 
Wales.  Kelly joined the Board in 2016. 
 

Malcolm Day 
Malcolm is a Blaenau Gwent County Borough 
councillor who has previously worked for British 
Telecom.  Malcolm joined the board in 2017 following 
his nomination by the local authority. 
 

 

Andrea Teague 
Andrea is a known and trusted resident of Newtown, 
Ebbw Vale and has been on the Tenants and Residents 
Association for four years.  She runs a number of clubs out 
of her local community centre.  This work has impacted 
significantly on her local community and the area, and 
gives her an insight into the wants and needs of her 
community.  She worked with Tai Calon to develop a 
neighbourhood green space for Newtown to enjoy. 
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Neil Harries – co-opted board member  
Neil is a chartered accountant and director at South 
Wales firm, Harries Watkins and Jones.  He gives 
business, accounting and tax advice to SMEs and in 
addition undertakes company audits.  He is 
passionate about social housing and is the former 
board chair of Valleys to Coast in Bridgend.  He 
joined the board in July 2018. 
 

Ross Maude – co-opted board member 
Ross has a strong background in strategic leadership 
and has delivered organisational transformation 
utilising current technologies in a number of 
industries.  Ross is pleased to be on the board, as 
housing associations are at the forefront of public 
service delivery in the UK, providing, as they do, safe, 

clean and supportive accommodation.  He joined the 
board in July 2018. 
 
 
Stephanie Al-Wahid – Co-opted board member 
Stephanie trained and practised as an architect and has 
worked in the public and private sectors.  She was the 
director of development in a major urban regeneration 
scheme with a budget of £200 million.  She is 
experienced in resident consultation, commissioning 
master-plans, contractors, architects and other 
professionals.  Stephanie was co-opted to the board in 
April 2018. 
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Our executive management team 
 

 
Joe Logan – Chief Executive 

 
     
 

                                        
 

Marcia Sinfield 
Deputy Chief Executive  
& Director of Resources 

Stacy Thomas 
Director of Assets & Property 

Andrew Myatt 
Director of Communities & 

Housing 
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The chair - role profile 
 
Job title:    The Chair 
Responsible to:    The Board  
Reporting relationships: The Chair will consult regularly with the Vice 

Chair, Board Members, Committee Chairs, 
and the Chief Executive 

Remuneration:   £12,000 per annum 
Board Members are engaged on service 
contracts and subject to PAYE deductions 

Length of term: Three years, capped at six years 
Hours: Those necessary to fulfil the role but as a 

guidance at least 2 days per month 
 
Context 
The chair will provide leadership to the board, committees and chief 
executive, creating the conditions for overall board and individual director 
effectiveness, enabling effective decision-making, debate and challenge, 
working in a collaborative and constructive style.  Working with non-
executives and executives, develop and steer the strategic direction of the 
organisation so that it is governed in line with good practice and regulatory 
requirements and has a culture of integrity and openness.  
Purpose of the role 
The Chair will: 
▪ Be a motivational leader, overseeing the organisation’s business, and 

strategically lead the board in fulfilling its vision, policies and plans 
▪ Build and maintain effective communication and professional 

relationships with a variety of stakeholders and act as an ambassador, 
promoting the organisation to key partners and stakeholders and more 
widely 

▪ Ensure that tenants’ voice is heard throughout the organisation and that 
their views are built into strategic decision-making  

▪ Through the board, committees and executive, ensure that the 
organisation sets high standards of good corporate governance, and a 
culture based on openness, honesty, integrity and collaboration 

▪ Lead the board as a collective entity, facilitating constructive discussion 
and the effective contribution of non-executive directors, ensuring that 
directors receive appropriate training, and accurate, timely and clear 
information to fulfil their role  

▪ Ensure constructive relations between the non-executive and executive 
directors,  
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▪ Work with the vice chair to ensure any areas of concern are dealt with 
appropriately 
 

 
Overall responsibilities: 
The chair has the following responsibilities, to: 
▪ Promote a culture of openness and debate, that is aligned to Tai Calon’s 

values and strategy, including, fostering the highest standards of 
integrity and probity  

▪ Provide visionary leadership and ensure clarity of strategic direction to 
the board and the wider organisation 

▪ Promote the highest standards of corporate governance, ensuring that 
the organisation complies with its governing documents, its chosen Code 
of Governance, legal and regulatory requirements 

▪ Build and maintain an effective and constructive working relationship 
with the chief executive, providing appropriate advice, challenge and 
support 

▪ Encourage and support constructive relationships and team working 
within the board and in partnership with the executive 

▪ Promote the long-term sustainability and success of the organisation, 
representing Tai Calon professionally, promoting a positive image at all 
times 

▪ Ensure that the board regularly reviews, monitors and gains assurance 
regarding performance in relation to strategies, plans, budgets, controls 
and decisions 

▪ Through the board, committees and executive, ensure that the 
organisation has an appropriate effective internal control framework in 
place with systems of risk management, which are robust and defensible 

▪ Embed a health and safety culture across board, committees and the 
executive 

▪ Lead the board in scrutinising and reviewing performance against agreed 
targets and budgets, including in respect of value for money, customer 
feedback and the performance of comparable organisations 

▪ Lead the chief executive appraisal process and participate in the 
appraisals of the vice chair and board  

▪ Recruit a new chief executive when appropriate 
▪ Lead the annual board evaluation processes, with the support of the vice 

chair, as appropriate  
▪ Seek professional advice when needed from senior staff and external 

sources 
▪ Provide visible leadership in developing a healthy culture and ability to 

listen and communicate effectively with staff 
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▪ Ensure equality, diversity and inclusion is embedded in the organisation, 
supporting the Well Being of Future Generations legislation and 
aspirations 

▪ Be committed to personal development. 
 

This role description accurately reflects the requirements of the role at the 
time of writing but may be subject to change from time to time to meet 
changing needs. 
 
The Chair - person specification 
 
We expect that the chair will fulfill all the requirements of the person 
specification for a board member and demonstrate the required competencies.  
 
We are looking for an outstanding individual with the following attributes: 
 

PART ONE: Qualifications, Experience and Knowledge  
Essential (E) or Desirable (D) 

1. Broad and well-rounded leadership experience (E) 
2. Board experience with organisations of similar complexity and size (E) 
3. A track record of inspiring individuals to deliver a strategic vision (E) 
4. Understanding and ability to articulate the organisation’s purpose, 

strategy, vision and values (E) 
5. Understanding of the regulatory environment (E) 
6. Appreciation of the organisation’s social purpose within our 

communities while retaining commercial focus (E) 
7. Significant experience or expertise of best practice in governance (D) 
8. Understanding Welsh Government policies, regulatory framework and 

standards (D) 
9. Good understanding of the social, economic and political environment 

in which our organisation operates, including an understanding of 
current issues in social housing (E) 

10. Financial awareness and is able to understand and evaluate budgets, 
business plans and annual accounts (D) 

PART TWO:  Skills – all essential 

• Able to chair complex discussions and lead debates in an open and 
inclusive manner and to summarise appropriately 

• Understand when to invite support from others, e.g. vice chair, board 
members 

• Good all-round business acumen 

• Have effective influencing skills, displaying ability to effect change  

• Be open to challenge and be willing to challenge others, valuing 
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diversity and new ideas 

• Emotionally intelligent, able to adapt their style to bring out the best in 
everyone 

• Enthusiastic and energetic, showing resilience and positivity 

• Good listener, reads body language 

• Acts with integrity, engendering respect from board, staff and 
stakeholders 

• Inspires all and establishes an environment where people can be their 
best 

• Able to demonstrate shared endeavour between the Board and the 
Executive 
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Board member - role profile 

Job title:    Board Member 
Remuneration:   £5,000 per annum 

Board members are engaged on service 
contracts and subject to PAYE deductions 

Length of term: Three years, capped at nine years 
Hours: Those necessary to fulfil the role but as a 

guidance approximately 2 days per month 
 
Purpose of the role 
In conjunction with fellow board members, the board’s role is to:  

• Set and ensure compliance with the values, vision, mission and strategic 
objectives of the organisation, ensuring its long-term success 

• Satisfy itself as to the integrity of financial information, approving each 
year's budget and business plan, and annual accounts prior to publication 

• Establish, oversee and review annually a framework of delegation and 
systems of internal control 

• Establish and oversee a risk management framework to safeguard the 
assets of the organisation 

• Operate collectively and collaboratively, within a culture of openness, 
honestly and integrity, providing constructive debate and challenge. 

 
Principal responsibilities: 

• Define and ensure compliance with the values and objectives of Tai Calon 

• Establish policies and plans to achieve those objectives 

• Listen to the tenants’ voice ensuring that their views are built into 
strategic decision-making  

• Approve each year's accounts prior to publication and approve each 
year’s budget 

• Establish and oversee a framework of delegation and systems of prudent 
and effective controls which enable risk to be identified, assessed and 
managed 

• Ensure that the organisation operates within agreed policies, make 
decisions on all matters that create significant financial risk to the 
organisation, or which affect material issues of principle 

• Monitor performance and gain assurance in relation to these plans, 
budget, controls and decisions 

• Appoint (and if necessary remove) the chief executive 
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• Satisfy itself that the organisation’s affairs are conducted in accordance 
with generally accepted standards of performance and propriety, 
statutory and regulatory requirements 

• Take appropriate advice and ensure an understanding of the 
constitutional and legislative framework as it applies to the board, and 
act within its powers 

• Contribute and share responsibility for the board’s decisions, including its 
duty to exercise reasonable care, skill and independent judgement 

• Prepare for and attend meetings, training sessions and other events 

• Prepare for, attend and participate in reviews linked to individual 
performance, and that of the whole board 

• Declare any relevant personal interests and avoid conflicts of interest 

• Respect confidentiality of information 

• Uphold the CHC’s code of governance and Tai Calon’s code of conduct 

• Provide constructive challenge to the executive team, to facilitate the 
achievement of the strategic objectives 

• Approve the annual business (and associated plans) ensuring that it 
supports the achievement of Tai Calons’ strategic objectives. 

• A commitment to equality and diversity  
 
This role description accurately reflects the requirements of the role at the 
time of writing but may be subject to change from time to time to meet 
changing needs. 
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Board member - person specification  

As a board member you are likely to be able to offer experience and expertise 
in one of the following areas: governance, strategy development, asset 
management and development, housing, finance, commercial acumen or 
business transformation. 
 
We are also looking for people with the following attributes: 

 
PART ONE: Qualifications, Experience and Knowledge  
Essential (E) or Desirable (D) 

1. Knowledge and experience of driving forward customer 
services/standards at a senior level in a regulated environment (not 
necessarily social housing) (E) 

2. Leadership experience of, or exposure to, relevant areas of our 
business (E) 

3. Experience of providing strategic direction, setting policies and plans, 
and gaining assurance over their implementation (E) 

4. Business expertise, gained in successful public, private or third sector 
organisations (E) 

5. Interest in or understanding of social housing and Welsh Government 
policies (E) 

6. Understanding and empathy with the economic, social and 
environmental challenges within Blaenau Gwent (E) 

7. Board member experience (D) 

PART TWO: Skills – all essential 
▪ Ability to make sound and incisive decisions and assess risk  
▪ Strong business acumen and analytical capability 
▪ Ability to read, understand, absorb and analyse verbal, written and 

numerical information and respond as appropriate 
▪ Positive and constructive approach to the role of the board member and 

ability to delegate responsibility in line with the Scheme of Delegations 
▪ Willingness to work as part of a team, with respect and tolerance for 

others, operating with openness, honesty and integrity 
▪ Understand, or be willing to develop knowledge of governance and how 

boards should add value 
▪ Capacity to develop effective working relationships with people, e.g. 

board members, executives, staff and key stakeholders 
▪ Ability to contribute to board discussion and decision-making and apply 

knowledge and experience appropriately to the work of the board 
▪ Maintain standards of probity and work within the regulatory and 

governance frameworks 
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Eligibility criteria 

 
There are legal and other reasons why some people cannot be registered as 
a board member and applicants who cannot sign the declarations statement 
will be unable to proceed with us. 
 
According to our governing rules, no-one may become, or remain a board 
member of Tai Calon if: 
 

1. ‘They have been removed from the Board of Management of another 
Registered Social Landlord at the instigation of Welsh Government, as 
Regulator or the Regulator of Registered Social Landlords in England 
or Scotland. 

2. They are not a Member of the Community Mutual. 
3. They have not fulfilled the requirements of the training policy which 

shall be set by the Board to ensure that all Board members deliver the 
highest possible levels of skills and competence in carrying out their 
duties. 

1. They are disqualified from acting as a director of a company for any 
reason; or 

2. They have been convicted of an indictable offence which is not, or 
cannot be spent; 

3. A composition is made with that person’s creditors generally in 
satisfaction of that person’s debts; 

4. They are not a Member (unless they are an employee of the 
association or any other body whose accounts must be consolidated 
with those of the association); 

5. They have absented themselves from three consecutive meetings of 
the Board’. 

 
In addition, you: 

• Must be 18 or over 

• Must meet the “fit and proper persons test” as set out by HMRC for 
all persons who manage or exert influence over the activities and 
financial assets of a charity 

• Must not be suffering from any mental disorder (as defined by section 
1 of the Mental Health Act 1983 as amended) 

• Must not have a conflict or duality of interest which could jeopardise 
their ability to act at all times in the best interests of the Association. 
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Once you become a board member, you will be governed by a Code of 
Conduct that sets out expected standards of behaviour for board members. 
 
You will also be required to fill in the declaration of interests register 
maintained by Tai Calon and declare any interest that arises relating to items 
of business before the board.   
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Recruitment timetable for all roles 
 
Recruitment stage Date 

Closing date for applications 10am Friday 28th June 2019 

Shortlisting decision for the chair Thursday 4th July 2019 
Chair’s interview Tuesday 9th July 2019 

Shortlisting and interview for board 
roles 

Shortlisting date to be confirmed. 
The interviews will take place once 
the chair has been appointed. 

 

Further information and how to apply 
 
If you wish to have an informal and confidential discussion to understand 
more about Tai Calon or the roles, please contact Joe Logan, Chief Executive 
– 07976 349865 and joe.logan@taicalon.org 
 

or our retained adviser at Altair Ltd: Judy Wayne , Director – 07880 606067  
and judy.wayne@altairltd.co.uk or Sioned Hughes, Principal Consultant 
07887 791381 and sioned.hughes@altairltd.co.uk 
 
To apply for the chair’s role at Tai Calon Community Housing, please go to: 
http://www.altairltd.co.uk/job/TaiCalonALT254  
 
To apply for a board position at Tai Calon Community Housing, please go to: 
http://www.altairltd.co.uk/job/TaiCalonALT255 
 
Complete our registration form and attach the following documentation 
(please save your files with your surname first, followed by your first name 
and a description of the file):  

• A detailed CV including details of positions held (and dates) (please 
include key achievements of relevance to a non-executive position (no 
more than three pages)  

• A supporting statement explaining your motivation in applying for a 
position at Tai Calon and also addressing how you meet the requirements 
of PART ONE of the person specification (no more than three pages)  

• Full contact details (name, job title, organisation, phone and email) for 
two referees (including your current employer if applicable). Please note 
we will not take up references without your prior permission  

• Completed Recruitment Monitoring Form (a Word version is available on 
our website and attached as reference below) 

 

mailto:joe.logan@taicalon.org
mailto:judy.wayne@altairltd.co.uk
mailto:07887%20791381%20and%20sioned.hughes@altairltd.co.uk
http://www.altairltd.co.uk/job/TaiCalonALT254
http://www.altairltd.co.uk/job/TaiCalonALT255
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The closing date for applications is: 10.00am on Friday 28th June 2019. Your 
application will be acknowledged and treated with strictest confidence.  
 

Recruitment monitoring form - ALT245 and 255 

Chair and Board Members, Tai Calon 

How did you find out about this opportunity? 

 

Source 
 

Please indicate “YES” as appropriate 
 
  

Tai Calon’s website  

Approached directly by Altair  

Altair website/email bulletin  

LinkedIn  

Inside Housing  

Housing Jobs Wales  

Online browsing  

Twitter  

Word of mouth  
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Recruitment advert  
 
Chair and Board Members, Tai Calon Community Housing, Blaina, South East 
Wales 
Chair £12,000 per annum 
Board member £5,000 per annum 
 
Tai Calon Community Housing is a community mutual housing association 
with nearly 6,000 homes in Blaenau Gwent County Borough.  Working in an 
area which celebrates its industrial and social history, our vision is to provide 
good quality, affordable homes, that meet the needs of current and future 
generations in vibrant communities.  With a turnover of over £25 million we 
are a major employer in the area with over 260 staff who all contribute to 
our success. 
 
We are a social business, close to our customers, constantly evolving the 
services we deliver in response to identified needs.  Our committed staff, 
many of whom live in our communities, are valued and encouraged to be 
creative as they carry out their important roles.  We are an organisation that 
is ambitious to be the best we can and we are improving our performance 
year-on -year. 
 
This is an exciting time to join Tai Calon, with a new strategic plan being 
developed, we need your help to steer our strategy at board level.  We wish 
to recruit a new chair and two new board members to join the board.  We 
are seeking motivated individuals who have an empathy with tenants and 
their communities.  Your background is less important to us than your 
appreciation of the area in which we operate, and your willingness to share 
our vision and values. 
 
The position of chair will suit an energetic, strategic leader who has 
operated at board level and has the breadth of experience to be able to help 
govern our business and work with us to deliver successful outcomes for 
our customers, staff and other stakeholders. 
 
We encourage applications from prospective board members with skills and 
experience in one of the following: governance, strategy development, 
asset management and development, housing, finance, legal, commercial or 
business transformation.  Board level experience is desirable but not 
essential. 
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We are keen to attract people who reflect the communities we are working 
with and welcome applicants from diverse backgrounds.  
  
Board meetings are generally held on a Monday at our head office. 
If, having read the recruitment pack at: 
http://www.altairltd.co.uk/job/TaiCalonALT254 (the chair) and 
http://www.altairltd.co.uk/job/TaiCalonALT245 (board member)  
and you would like to discuss these opportunities to join our board please 
contact our retained advisers at Altair.  
 
The closing date is: 10:00am on Friday 28 June 2019.  
 

 

http://www.altairltd.co.uk/job/TaiCalonALT254
http://www.altairltd.co.uk/job/TaiCalonALT245

