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1 Welcome letter 
 

Dear applicant 

 
Thank you for your interest in becoming the new Executive Director of Resources at Advance 
Housing and Support Ltd. I hope that you will find the information in this pack interesting and 
will be motivated to apply.  

 
Advance provides housing, support, and other community related services, specialising in 
supporting people with learning disabilities and mental health conditions. We provide a number 
of different types of services, including small-scale residential care homes, supported living 
services, shared ownership homes and community support services. 

 
We are a £38m business and operate over a large geographical area across the Midlands, 
London, South East and South West. We have offices in Witney (Oxfordshire), London, 
Leicester and Camborne (Cornwall); we also have a number of smaller offices. Our vision is to 
transform the lives of people with a disability or mental health condition by providing the best 
quality housing and support services. We want to enable our customers to live the lives they 
choose, achieve their personal goals, feel valued and know their voices are heard. 

 
This is an exciting time to join Advance as we come to the end of our current corporate 
strategy with its focus on improvement and begin our new focus on growth. Having reshaped 
our central services with this end in mind we are now looking for an Executive Director of 
Resources to join our strategic leadership team and to work with the heads of service 
leading the following functions: Finance, HR, ICT and Business Systems and Business 
Assurance. 
 
We are looking for a strategic leader with a finance background gained in a customer facing 
sector. The successful candidate will have a passion for the services that Advance provides 
and will share our values and vision to improve the lives of people with disabilities. 
 
If you would like to discuss this opportunity, please contact our retained advisors at Altair. 
The closing date is: 10:00am on Monday 13 January 2020. 
 
I wish you all the best with your application.  
 
Yours sincerely  

 
 

Julie Layton 

Chief Executive 
Advance 
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2 About Advance 
 

 

About us 
 

Advance is regulated by the Regulator of Social Housing and is compliant with the 
regulatory standards. Its current ratings, judged by the Regulator, are G2/V1. However the 
action plan to regain the highest governance rating is complete and the evidence has been 
submitted to the Regulator.  

 
 
 
 

Established in 1974.  Main offices in 
Witney, Leicester, London and Camborne.   
We work with 44 local authority areas in 
England. 

We provide homes for about  
2,500 people 

Over 600 of our customers part-own 
their own home We employ over 600 members 

of staff 

2,200 people receive support from us 
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Our Vision and Values 
 

To transform the lives of people with a disability or mental health condition by providing the 
best quality housing and support services to enable them to live the lives they choose, achieve 
their personal goals, feel valued and know their voices are heard. Together, we transform 
lives. 

 
 

Partnership - we work in partnership with 

our customers and build relationships 

with others that help us serve our 

customers better 
 

 

Respect - we treat our customers, 

colleagues and others as we would like 

to be treated 
 
 

Innovation - we are keen to try new 

things – especially when we can make 

things better for our customers 
 

 
Drive - we do the right thing at the 

right time and everything we do is 

driven by our customers’ needs 
 

 
Efficiency - we make best use of our 

resources, maximising efficiency, so we 

can deliver the best services for our 

customers 
 
 
 
 

Further information 
 

Further information about Advance can be found here: http://www.advanceuk.org 
Advance’s Strategic Plan (2017–20) and Strategic Plan Update 2019/2020) can be found here: 
http://www.advanceuk.org/about-us 

 

To learn more: Twitter: @advancetweets or follow on Facebook: AdvanceUK and Instagram 
Advance_housing_and_support or on Linkedin Advance.

http://www.advanceuk.org/
http://www.advanceuk.org/about-us
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3 The Board: 
 

 

Marie Li Mow Ching, Chair 
 

 Marie was appointed to the Board in September 2017 and 
became Chair in April 2019. Marie has extensive experience 
as a non-executive director in the housing, health and 
healthcare regulatory sectors. She has had a successful 
career in central government overseeing the delivery of large 
scale regeneration, housing and economic development 
projects by arm’s length delivery bodies ensuring robust 
governance, sound financial management and business 
administration of publicly funded programmes. 

 

 
 
John Upsher, Vice Chair 

 
John joined the Board in November 2013 and was appointed 
Vice Chair in January 2018. He is a Fellow of the Institute of 
Chartered Accountants. Previously he was Director of Finance 
at Estuary Housing Association for 5 years and Finance 
Director at Toynbee Housing Association for 16 years 
overseeing tenfold growth and loan facilities of over £300 
million. Prior to that John was Financial Controller at Butterkist, 
the confectionery manufacturer, for 5 years and had senior 
managerial experience with a medium sized London based 
Chartered Accountancy practice. 
 
 
 

 

 
 

Janet Collier 
 

 
Janet joined the Board in February 2017, and is also a Non-
Executive Board member and Chair of Audit committee at 
Wandle Housing Association. She is a CIPFA accountant and 
previous CIPFA examiner who brings over 30 years local 
authority experience to the board, and who specialises in 
Housing Finance. She has worked at a number of local 
authorities in both Housing and Corporate governance, and 
until becoming a consultant in December 2006, was Deputy 
Chief Executive and Director of Finance at City West Homes, 
and was a key member of the Executive team who lead it 
through both its 3* excellent audit inspections. As a consultant, 
Janet provided financial consultancy and training for local 
authorities and public sector organisations, with a special 
interest in social housing and value for money. 
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David Mell

 

David joined the Board in September 2017. This follows a thirty year 
career at IBM and, over the last eight years, roles on the Boards of a 
number of NHS Providers, Commissioners and "Arm’s Length" 
Bodies. Most recently David was Non-Executive Director and Vice 
2017. He is currently Non-Executive Director and Chair of Leicester, 
Chair of Leicestershire Partnership NHS Trust from 2013 to August 
Leicestershire and Rutland NHS Facilities Management Collaborative. 
David has significant expertise and experience in developing strategic 
vision, enhancing organisational governance and driving productivity 
improvements across organisations. His community ventures include 
being the founder and Director of Belvoir Networking - a Community 
Interest Company (CIC) formed to bring faster broadband to the Vale 
of Belvoir. His IBM career was characterised by leadership of the 
European technical community through significant shifts in IBM and 
the technology industry. 

 

Mark Coates 

Mark was appointed to the Board in July 2019. His recent career has 
been in the voluntary, social enterprise and housing sectors – he is 
currently CFO for a youth charity in the West of England, and 
previously held Executive Director roles with large housing 
associations where he was responsible for their supported housing 
and related support services. Prior to that Mark had successful 
careers within the private sector (creative/music industries) and as a 
solicitor. Mark is passionate about social justice, and was motivated 
to join Advance having been impressed by the organisation’s work 
and seeing an opportunity to help make a difference for its 
residents/clients. 

  

 
          Steve Sharples 

Steve was appointed to the Board in July 2019. He has worked in the 
Housing Sector for over 10 years in a variety of Finance roles, 
currently as Director of Performance Improvement at Catalyst 
following the merger with Aldwyck. He is also a Board Member of Lea 
Valley Developments Ltd, which is Aldwyck’s development 
subsidiary. Prior to this he worked in commercial banking for 20 years 
in a range of sectors, including Commercial Property, PFI & 
Corporate Lending. He is ACIB qualified, DMS & BSc in Maths & 
Management Sciences. 
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Vivien Knibbs 
 

. 

 

 

 

 

 

 

 

 

 

 

Julie Layton, Chief Executive  
 

Julie was appointed as Chief Executive of Advance in 2015, 
having worked for the organisation for a number of years as 
Director of Resources and Deputy Chief Executive. 
Julie is a qualified accountant and a member of the Chartered 
Institute of Housing. She has extensive experience in the 
social housing sector. She is a strategic, visionary leader who 
is passionate about improving the lives of vulnerable people 
and believes the non-profit sector has a big part to play in 
delivering change. Her philosophy is to embed a collaborative 
and open culture within the organisation and to inspire and 
empower people to perform well. Julie has developed 
partnership working initiatives to ensure Advance can work 
with others to provide more high quality support options to 
customers to enable them to live the lives they choose. 

 
Julie has also been a member of the Charityworks Board since 
2012, and became Interim Chair in 2017. Advance was one of 
the founder members of Charityworks, which was set up to 
create a network of leading non-profit organisations committed 
to building capacity through collaboration - to increase the 
reach, quality and impact of our services and improve the lives 
of the people we serve. In 2017 Julie was appointed to the 
Board of the Association of Mental Health Providers and is 
keen to take an active role in shaping the future of the 
Association and the mental health sector. 

 
 
 
 
 

Vivien was appointed to the Board in July 2019. She is a 
highly experienced professional with significant experience 
gained working at the highest levels in the social housing 
sector. She has a significant track record of delivering 
strategic change programmes to achieve business growth, 
increased efficiency and first class customer service. Vivien 
has an excellent understanding of risk management and 
control and all aspects of operational delivery of a housing 
service. 

http://www.cih.org/
http://www.cih.org/
http://www.charity-works.co.uk/
http://www.charity-works.co.uk/
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4  The Executive Team  
 
 

Julie Layton, Chief Executive  
 

 

 

 

 

 

 

 

 

Debbie Neil, Director of Support Services 
 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

Ian Gilders, Director of Housing 

 

 

 

 

 
 
 
 
 
 

Debbie joined Advance in 2015. She has over 20 years’ experience 
working in health and social care, firstly in commissioning roles with 
Huntingdonshire PCT and Cambridgeshire County Council before 
moving into the private sector in 2003. Debbie’s area of interest and 
experience was the commissioning and delivery of community based 
services for adults and children with disabilities. She has been a 
trustee of Crossroads and a voluntary non-executive director for a 
not for profit organisation which provides social care support for 
adults with learning difficulties. Debbie has always held a strong 
interest in ensuring people are able to access community services 
regardless of their ability.  
 
As Managing Director of Careforce, Debbie played an instrumental role 
in the successful floatation of the company on the Alternative 
Investment Market (AIM) of the London Stock Exchange. Debbie then 
led the growth and development of the business taking it from 24 to 52 
branches through acquisition, successful tender bids and organic 
growth. She has held 2 other director roles in large support 
organisations 
 
As Managing Director of Careforce, Debbie played an instrumental role in 
the successful floatation of the company on the Alternative Investment 
Market (AIM) of the London Stock Exchange. Debbie then led the growth 
and development of the business taking it from 24 to 52 branches through 
acquisition, successful tender bids and organic growth. She has held 2 
other director roles in large support organisations. 
 
 

Ian joined Advance in March 2016 as Director of Housing, 
responsible for Tenancy & Leasehold Management, Repairs & 
Maintenance, Customer Services and Housing Investment & 
Development. 

Ian came to Advance from a similar interim role with Response 
Organisation, specialising in mental health. Prior to that Ian spent 6 
years in a variety of senior roles with Sovereign Housing, including 
Regional Director and Projects Director. Before Sovereign, Ian was 
Head of Supported Housing for GreenSquare Group. Ian has also 
worked in Strategy & Commissioning as Supporting People Manager 
at West Berkshire Council, as well as being a qualified social worker. 
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New Structure 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Executive Director of Resources will be responsible for the Finance, Business Assurance, ICT and 
HR departments which currently consists of 41 staff members.  

 
 Finance department         16 
 Business Assurance department      4 
 ICT department                      8 
 HR department                13 
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5 Role profile 
 

 

Job Description 
 
 

Responsible To: Chief Executive 
 
Responsible For: Assistant Director of Finance, Head of Financial Services, Head of HR, Head 
of ICT & Business Systems, Head of Business Assurance 
 
Role Purpose: 
 
▪ Provide strong leadership to the Resources Directorate, ensuring the provision of a range of 

modern, business focused services and advice to enable the organisation to maximize all of 
its resources. 

▪ Provide strategic advice, information and expertise to the Board and Executive Leadership 
Team to ensure sound evidence-based financial and value for money decisions enable the 
organisation to accelerate the pace of change and realise its vision. 

 
▪ As a member of the Executive Leadership Team, be responsible through the Chief Executive 

to the Board for the delivery of the Advance Vision, Values and Strategic Direction and 
delivery of the Corporate Strategy. 
 

Responsibilities 

 
Corporate: 

 
▪ Work with the Chief Executive as a key member of the Executive Leadership Team to drive 

the strategic direction of the organisation; 

▪ Make a positive and creative contribution to the development of the corporate strategy and 

policy formulation at Board and leadership team level; 

▪ Develop and maintain key external relationships with all relevant bodies and partners, 

networking effectively at national, regional and local levels in support of Advance’s 

objectives; 

▪ Keep abreast of statutory, political, regulatory and economic trends in the environment and of 

best practice in the sector and use this information to inform strategic plans; 

▪ Be a key contributor to the management of change, integration and improvement through the 

development and implementation of corporate strategies and plans across the organisation, 

leading and working with colleagues to deliver excellent services for customers; 

▪ Provide advice and information to Board and its committees to enable effective decision 

making;  

▪ Promote the values of the organisation and its commitment to equality and diversity and 

specifically enabling disabled people to realise their potential as individuals; 

▪ Actively develop and promote a positive organisational culture based on the values of the 

organisation; 
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Resources Directorate: 
 
▪ Overall responsibility for the financial management of the organisation; for human resources, 

information technology, business assurance/risk management and other designated central 

service functions;  

▪ Develop appropriate and innovative strategies, policies and plans in response to emerging 

legislation, issues or challenges, or to deliver better value for money; 

▪ Ensure the organisation’s Health and Safety policies, practices and procedures are 

developed and implemented to ensure effective and legal compliance and to provide 

confidence to the Chief Executive and the Board of the wellbeing of all staff and customers; 

▪ Monitor and manage performance of all services in the directorate, to ensure they achieve 

agreed objectives and targets, that all advice services are high quality and meet the needs of 

the business. Take corrective action where required, creating a culture of high achievement; 

▪ Provide strategic and operational leadership to ensure the HR function provides a proactive, 

flexible, customer focused service that supports business objectives; 

▪ Be responsible for the delivery of a People Strategy that supports the needs of the business 

and offers an environment of choice to employees, and achieves to the highest standards of 

performance; 

▪ Oversee the design and implementation of leadership, management development and talent 

strategies to ensure effective staff development and succession planning;  

▪ Take responsibility for ensuring the introduction, updating and maintenance of a robust and 

effective performance management framework to continuously develop a high performance 

culture. This will include developing a culture that values employees and provides them with 

the tools to reach their full potential by ensuring a thorough system of regular reviews with 

associated personal learning and development plans;  

▪ Lead on the development and implementation of the financial strategy, ensuring the 

protection of the organisation’s assets and resources and enabling the overall growth 

strategy; 

▪ Ensure medium and long range financial planning and stress testing is carried out to support 

business objectives and meet requirements of regulators and lenders; 

▪ Report financial performance and associated issues accurately and in a timely manner to the 

Board and Executive Leadership team, ensuring they are provided with the appropriate 

information and advice in order to carry out their responsibilities; 

▪ Lead the organisation’s Treasury Management function, determining the strategy, ensuring 

the provision of appropriate advice, and liaising with funders and investors; 

▪ Ensure the organisation has appropriate and cost effective information technology which 

supports business goals and digital transformation to support improved access; high quality 

information and a positive customer experience; 

▪ Ensure delivery of a comprehensive ICT infrastructure that supports the business and 

enhances service delivery;  

▪ Be the executive lead on risk management ensuring the organisation has a proper 

appreciation of risk management and mitigation; 

▪ Ensure that effective arrangements for Business Continuity & Disaster Recovery are in place 

and are regularly tested; 

▪ Lead the organisation’s Internal Audit and Business Assurance functions, lead reviews of 

internal control systems and prepare regular reports to Audit and Risk Committee and/or 

Board as appropriate; 
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▪ Oversee the management of the assets and liabilities register; 

▪ Lead the development and implementation of a performance management strategy which 

ensures the organisation can achieve top quartile performance; 

▪ Have corporate lead responsibility for development and implementation of a value for money 

strategy and for the reporting against this. Ensure value for money is embedded across the 

organisation; 

▪ Provide empowering leadership for the teams for which you are responsible, line managing 

effectively all direct reports, supporting and developing them to achieve their agreed 

business objectives, modelling appropriate leadership styles and coaching managers as 

appropriate to achieve the required outcomes; 

▪ Promote and instill a culture of ‘right first time’ that maximizes the use of technology and 

manages risk; 

▪ Ensure that staff in your department have access to appropriate learning and development 

that ensures that they are well equipped to deliver business requirements and that there is 

effective employee engagement/communication; 

▪ Take personal responsibility for ensuring department staff are compliant with all health, 

safety and environmental legislation and regulations and that staff are effectively supported 

to meet their obligations through appropriate guidance, training and audit;  

Deliver the above whilst consistently role-modelling and promoting our PRIDE values and 
behaviours (see below) 

 
 

Person specification 
 

PART ONE 
 

Qualifications 
1. A qualified accountant with unblemished registration with a recognised accountancy body 

2. Evidence of continuing professional development 

3. A relevant management qualification (desirable) 

Knowledge and experience 
 

1. Evidence of achievement in delivering effective financial strategies, including significant 

revenue and capital budgets and long-term financial plans  

2. A proven track record in management with ability to lead, motivate, coach, inspire and 

develop professional and multi-disciplinary project teams  

3. Experience of successful engagement in corporate management and participation in the 

formulation of corporate objectives, policies and strategies, including business planning 

4. Good strategic and/or operational understanding of the majority of functional responsibilities 

of this role 

5. Up-to-date knowledge of legislative frameworks, regulatory requirements, professional 

standards and best practice relevant to the post, as well as knowledge of corporate 

governance codes and practice 
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6. Experience of working with Boards and key stakeholders (including internal customers) to 

deliver objectives and ensure compliance 

7. Experience of working with a range of professional bodies, relevant practitioner groups and 

stakeholders 

8. Experience of assessing and undertaking mergers and acquisitions (desirable) 

9. Equality and diversity – a strong awareness of equality and diversity issues and commitment 

to the principles of all Board members, staff and other stakeholders being treated fairly and 

appropriately to their needs 

            PART TWO – Skills and Abilities 

 

▪ Ability to apply different strategies to negotiate, influence and persuade stakeholders and to 

tailor these to achieve the desired outcomes 

▪ Ability to challenge and think creatively, generating innovative ideas and solutions 

▪ Proven capability to manage service delivery through partners 

▪ A team player, with an ability to collaborate effectively in decision making and 

implementation, adding value to the corporate management of the organisation 

▪ Integrity, able to win respect of colleagues and to ensure that the highest standards of 

probity are maintained 

▪ Strong emotional intelligence, able to develop high levels of engagement with your teams 

and with evidence of having inspired others with your vision 

▪ Intellectual flexibility, able to move easily between significant detail and the wider picture 

▪ Provide a strong customer service orientation to how our central services support individual 

customers’ needs and aspirations 

▪ Highly developed communication, presentational and interpersonal skills, with the ability to 

convey complex information 

▪ Promote collaborative working by building relationships with colleagues – managing the 

business, not the department 

▪ Skilled at negotiation with the ability to apply different techniques to varying situations 

▪ Ability to motivate and inspire staff across the business, building engagement in the central 

services team and the wider organisation 

▪ Ability to secure strong commercial performance while delivering social outcomes, 

understanding the role of strong financial management in meeting the wider objectives of 

the organisation 

▪ A determination to set high standards of performance and to challenge underperformance 

in a constructive fashion 

▪ Ability to interpret the wider operating environment and economic conditions and to enable 

the organisation to develop appropriate responses to these 

▪ Ability to set ambitious business targets and work with colleagues to take calculated risks in 

achieving these 

▪ Proven capacity to apply business assurance systems and processes and understand risk 

management 

▪ Good understanding of Information Communication Technology (ICT) and its role in service 

delivery and marketing and communications techniques and an ability to apply these in the 

service sector 
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▪ Understanding of quality management techniques and achieving external accreditations. An 

understanding of performance management, including the various Quality Standards, and 

continuous service improvement techniques 

▪ Good standard of personal ICT skills, in particular Microsoft Office but also ability to 

manage wider ICT systems 

This Job Description and Person Specification contain examples rather than a complete list of 
all of the tasks you may perform and knowledge you may need in this role. Advance may make 
reasonable changes from time to time. 

 

What you need to be like: Advance’s PRIDE Behaviours 

Partnership 

• You work well with others, including customers and colleagues 
• You make lots of new contacts and connections 
• You share your knowledge and learning with others 

 
Respect 
• You are good at listening to and learning from others 
• You are positive and respond to feedback openly and honestly 

• You want to see things from the customers’ perspective 
 

Innovation 
• You look for new or different ideas or solutions 
• You are willing to change routine ways of working 
• You like sharing ideas with colleagues and motivating them to make changes 

 
Drive 
• You are punctual and deliver work in a timely way 
• You understand Advance’s, your team’s and your own plans and priorities 
• You can explain how far you have got with work and can offer realistic timeframes for 

completion of the work 
 

Efficiency. 
• You plan your work carefully 
• You look for ways to adopt and share ‘best practice’ 
• You try to save resources wherever possible (e.g. by considering how to save money, 

being environmentally friendly, using data systems etc.) 
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6 Terms and conditions 
 

Salary: £102k per annum 
 
Car allowance: £3,180 per annum and business mileage will be reimbursed.  
 
Pension: The employer will pay equal pension contributions to employee of up to 5% of salary. 
(SHPS defined contribution pension scheme) 
 
Annual leave: 33 days paid holiday each year (including bank holiday entitlement). Holiday 
entitlement increases by one day for each year of service, up to a maximum 38 

 
Office location: Advance Head Office, 2 Witan Way, Witney, Oxon, OX28 6FH 

 
 

7 Recruitment timetable 
 

Activity Date 

Closing date 10:00am, Monday 13 January 2020 

Longlisting decision Friday 17 January 2020 

First stage interviews (Witney) and 
shortlisting decision  
 
 
 
 
 

Friday 24 January 2020 

 
 
 
 
 
 
 

Online assessment and referencing After shortlisting decision 

Final interview (Witney) Wednesday 12 February 2020 
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8 Further information 
 

For an informal and confidential discussion in relation to the role, please contact one of 

our retained advisors: 

 
▪ Sarah Palmer, Head of Executive Search and Interim Management at Altair Ltd: 

mobile 07806 602933 or email sarah.palmer@altairltd.co.uk 
 

▪ Jim Lashmar, Director at Altair Ltd: mobile 07968 616 550 or jim.lashmar@altairltd.co.uk 
 

 

9 How to apply 
 

To apply for the Executive Director of Resources role at Advance, please go to: 

www.altairltd.co.uk/job/ALT264 complete our online registration form and attach the 

following documentation (please save your files with your surname first, followed by your 

first name and a description of the file): 

 
1. A detailed CV including details of positions held (and dates), size of budgets and 

teams managed and key achievements, as well as your qualifications 

 
2. A supporting statement explaining your motivation in applying for this position at 

Advance and also addressing PART ONE of the person specification (summarising 

how you feel that your knowledge and experience makes you a suitable candidate). 

Please give examples of specific achievements in the last five years which 

demonstrate your competence for this role 

 
3. Full contact details (name, job title, organisation, phone and email) for three 

referees. Please note we will not take up references without your prior permission 

 
4. Completed Recruitment Monitoring Form (a Word version is available on our 

website and attached as reference at Appendix 1 of this recruitment pack) 

 
Your application will be acknowledged and treated with strictest confidence. The 

closing date for applications is: 10:00am on Monday 13 January 2020 and the job 

reference code is: ALT264. 

mailto:sarah.palmer@altairltd.co.uk
mailto:jim.lashmar@altairltd.co.uk
http://www.altairltd.co.uk/job/ALT264
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Appendix 1 – Recruitment monitoring form 
 

Equal opportunities monitoring form (confidential) 
 

Advance is committed to ensuring equality of opportunity and eliminating unlawful discrimination 
and harassment. 

Please note that this section of the form is confidential. It will be detached from your 
application and used solely for monitoring and statistical purposes*. 

Personal 
 

Gender (please delete as 
applicable) 

Male/Female/Transsexual/Transgender/Undisclosed 

 

Date of birth 
(day/month/year) 

 

Disabilities 
Under the Equality Act 2010, a disability can include a wide range of mental or physical health 
conditions and learning disabilities.           The Act provides protection for employees and 
applicants for employment who have a disability. 

 

Do you consider yourself to have a disability? 
If ‘Yes’ please confirm details: Yes No 

 

Please note: if you are successful in your application and have declared a disability this will be 
shared with your line manager in order to provide you with any support needed throughout the 
course of your employment. If you meet the minimum criteria for the post, this information will 
also be used to determine whether you should be automatically shortlisted for interview under 
the Positive about Disabled People award. 

Ethnic Origin I would describe my ethnic origin as (please circle): 

 
ASIAN/ASIAN BRITISH: INDIAN ASIAN/ASIAN BRITISH: PAKISTANI ASIAN/ASIAN BRITISH: 
BANGLADESHI 

 
BLACK/BLACK BRITISH: CARIBBEAN    BLACK/BLACK BRITISH: AFRICAN BLACK/BLACK BRITISH: 
OTHER 

 
CHINESE 

 
MIXED: WHITE & BLACK CARIBBEAN MIXED: WHITE & BLACK AFRICAN MIXED: OTHER 
 
WHITE:BRITISH WHITE:IRISH WHITE:OTHER 

 
OTHER: PLEASE SPECIFY………………………………………………….. 
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Religion (please circle as applicable)    

 

BUDDHIST CHRISTIAN (all denominations) HINDU 
 

JEWISH 
 

MUSLIM 
 

SIKH 

 

OTHER RELIGION UNDISCLOSED 
   

Sexuality (please circle as applicable)  

 

Bi-Sexual Gay Heterosexual Lesbian 
 

Undisclosed 

 
 

Recruitment advertising monitoring details – ALT264 

How did you find out about this opportunity? 

 Please indicate “YES” as appropriate 

Advance’s website  

Approached directly by Altair  

Altair website/email bulletin  

www.charityjob.co.uk  

LinkedIn  

www.execappointments.com  

Inside Housing  

Online browsing  

Twitter  

Word of mouth  

 
 
 

 

http://www.execappointments.com/

