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1 Welcome Letter 

 
Dear prospective applicant, 
 
I am delighted that you have taken an interest in joining the Board of Lincolnshire Housing 
Partnership (LHP), which was formed as a result of the merger of Boston Mayflower and Shoreline 
Housing Partnership in April 2018.  I have been Chair of LHP for just over a year and I am excited 
about the opportunity to recruit some new board members to join us at a very interesting time. 
 
We believe we have a great future.  With over 12,500 homes, over 26,000 customers and 359 
employees, Lincolnshire Housing Partnership has a turnover of £53m per annum and is a substantial 
regional housing organisation, strongly connected with its communities and key stakeholders.  We 
are a partner of choice and an influencer of policy within greater Lincolnshire as well as an employer 
of choice and contributor to the health of the regional economy. 
 
Currently operating across three principal areas - Boston, East Lindsey and North East Lincolnshire - 
we are committed to listening to tenants and customers in our local communities and ensuring that 
they are at the heart of the business.  We are also determined to deliver accessible, easy to use, 
right first time, locally based services as well as added value services such as affordable warmth, 
training schemes and employment initiatives.  We are strongly committed to our workforce, 
supporting and encouraging them to develop and learn; and working with our partners such as local 
and county councils and the LEPs. 
 
Following an IDA in 2019, we retained our G2/V2 rating with the Regulator of Social Housing.  We 
have an improvement plan in place and are working towards G1/V1. 
 
We launched our culture change programme, the LHP Way, which is based around our values of 
Customer First; Listen, Act and Learn; and Together, in February 2020.  We are also delivering 
against our digital transformation strategy that will see a new central housing management solution, 
new hardware and devices, a move to hybrid cloud, self-service for customers and a commitment to 
automate transactions to keep our staff free to add the real value to our customers.  
 
Due to a retirement from the Board we are seeking candidates with accountancy, financial 
management and treasury management/risk management expertise, preferably in a social 
housing context or someone with an understanding of the sector.  Non-executive experience or an 
understanding of governance processes and experience of reporting to a Board is essential.  This 
appointment is for a three-year term initially.  At the end of this three-year term the post holder 
could seek re-election, currently up to a maximum of three terms (nine years).  
 
We are also looking to bolster our non-executive expertise in business transformation and digital 
services by co-opting a Board Member with strategic leadership experience of business change in a 
digital, customer-focused organisation (sector background is not important and non-executive 
experience is not essential).  Co-opted Board Members are appointed initially for a one-year term 
and their positions are reviewed annually as part of the annual skills audit process.  We do envisage 
that this post will be required for a number of years and therefore the postholder would be asked to 
seek re-election each year until the skills requirement of the Board changes. 
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The right candidates will have worked in an organisation of similar complexity to LHP.  Experience of 
working effectively with a wide range of stakeholders, including customers, partners and regulators 
is important.  Local or regional knowledge would be an advantage but is not essential.  
 
Due to Covid-19, like most businesses LHP has embraced the use of technology with staff working 
agilely and most Board and Committee meetings are currently being held via video conference.  
Where practicable future meetings are likely to be held virtually but some events such as strategy 
and training sessions (which are held twice/three times a year) and tenant events will be face to 
face.  
 
We are keen to broaden the diversity of our Board Membership to cultivate a broad range of 
attributes and perspectives that reflect real world demographics and help us understand and 
connect more effectively with our customers.  We want to be seen as a champion of diversity and 
we believe that a diverse mix of voices leads to better discussions, decisions, and outcomes for 
everyone.  
 
If you think this sounds like you and you would like to be part of our future, please get in touch with 
our retained advisors at Altair Ltd, whose details can be found further on in this pack. 
 
We look forward to receiving your application. 
 
 
 
 
 
 
Anthony Read 
Chair, Lincolnshire Housing Partnership  
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2 About Us 

Lincolnshire Housing Partnership (LHP) was formed in April 2018 as a result of the merger of Boston 
Mayflower (formed in 1999 to receive the housing stock transfer of 4,800 homes from Boston 
Borough Council) and Shoreline Housing Partnership (formed in 2005, to receive the housing stock 
transfer of 7,900 homes from North East Lincolnshire Council). 
 
With around 12,500 homes, over 26,000 customers and 359 employees, the merged organisation 
has a turnover of £53m per annum and is a partner of choice and an influencer of policy within 
Lincolnshire as well as contributor to the health of the regional economy. 
 
LHP’s strategic objectives are to: 
 

• Deliver quality services  

• Invest in homes and estates  

• Provide and regenerate homes  

• Listen to and empower tenants  

• Support and develop colleagues  

• Ensure strong governance and finance 

 
Further information about LHP and our new Corporate Plan and financial statements are available 

from our website at: www.lincolnshirehp.com  
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3 The Board 

 Anthony Read, Chair of the Board 
 
Anthony has extensive experience of banking and finance with a career 
spanning more than three decades.  His comprehensive skill set includes 
considerable experience of customer relationships and leadership roles 
where he built high-performing teams across various disciplines on a 
regional and national basis and coached and mentored senior leaders on 
business issues and change management. 
 
With a genuine passion for customer service, Anthony also has extensive 
experience in property finance, risk assurance and debt management. 
 
His own consultancy business provides non-executive and advisory 
support to a number of SMEs across a diverse range of sectors.  He is also 
a Board Member and Chair of the Audit Committee of Peaks and Plains 
Housing Trust. 

 Yvonne Lowe, Chair of People and Governance Committee 

Yvonne is a dedicated housing professional with more than 25 years’ 
experience working in both local authority and housing association 
sectors in North East Lincolnshire.  Her experience spans governance and 
regulation, business assurance and risk management, business analysis, 
performance management and business transformation and strategy and 
includes 10 years working at director level.  

Yvonne’s first non-executive role was on the Shadow Board supporting 
the large-scale voluntary transfer of three housing organisations to form 
County Durham Housing Group and has been a member of the Shoreline 
Board since July 2016.  

Yvonne became a freelance management consultant in 2013 and worked 
with private, public and health sector organisations on various elements 
of business transformation projects. Now “semi-retired” she enjoys taking 
an active role in governance, social housing in particular 

 Rob Jones, Chair of Assets and Investment Committee 
 
Rob has held a number of different commercial roles at Board level. He 
has also held senior roles in Higher Education and the commercial sector. 
Rob was the Director of Enterprise and a member of the Senior 
Leadership Team at Bishop Grosseteste University in Lincoln, where he 
introduced commercialism within a public sector environment, creating a 
performance-based delivery culture. 
 
He has also run his own consultancy business, specialising in supporting a 
wide variety of businesses through strategic change projects. 
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 John Crowther, Chair of Audit and Risk Committee 
 
John is an experienced Finance Director of many registered providers 
throughout the UK. Acting as a specialist interim solution he has been part 
of the executive team at organisations ranging from 1,000 to 30,000 
homes. 
 
Over the last 10 years he has been engaged on many successful merger 
situations. As Chair of Audit and Risk for Hundred Houses Society in 
Cambridge he has led on regulatory in-depth assessments and recently a 
founding member of the Eastern Region Chairs of Audit and Risk Group. 
 

 Simon Parkes, Senior Independent Director 
 
Simon is a Chartered Management Accountant with extensive experience 
at Board level. After spending the early part of his career in the Armed 
Forces, Simon joined the Civil Service where he served on the Boards of 
the Government Legal Department, Department for Education, Education 
Funding Agency and Skills Funding Agency.  
 
Simon joined the University of Lincoln as a Deputy Vice Chancellor in 
2017. He lives in Lincoln. 
 

 Jiggy Lloyd, Board Member 
 
Jiggy is an independent adviser to organisations on sustainability strategy, 
sustainable development and public policy.  Prior to setting up her own 
consultancy, Jiggy held senior posts in UK and multinational companies.  
 
She is an associate of the environmental policy think-tank Green Alliance, 
Trustee of her local Community Centre and member of the Investment 
Committee of the Joseph Rowntree Foundation. 
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 Carl Dewey, Board Member 
 
A chartered builder by profession and a Fellow of the Institute of 
Directors, Carl is a Board Level Executive with over 25 years’ experience 
within the social housing sector.  
 
He has a variety of business skills including financial management, 
leadership and development, sales and marketing, governance and health 
and safety compliance.  
 
Carl has extensive knowledge of asset management and a passion for 
customer excellence.  
 
He is currently the Director of Maintenance Services at Southern Housing 
Group responsible for the strategic and operational leadership of the in-
house direct labour repairs and maintenance service. 
 

 Paul Casey, Board Member 
 
Paul has more than 30 years' experience in the social housing sector.  
 
Currently Director of an affordable housing consultancy (HALO) that 
provides development and asset management services to small 
developers; specialist asset management organisations and several social 
housing providers, Paul also serves on the Board of Nottingham 
Community Housing Association and is a Director of Horizon GP. 
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4  Executive Leadership Team 

 Murray Macdonald, Chief Executive 

Murray has more than 15 years’ experience of housing stock and culture 
and is responsible for directing the company, preparing and 
implementing both our strategic and operational plans.  

Murray is committed to delivering excellent services to tenants and 
partners. 

 

 
 Julie Kennealy, Executive Director of Resources 

Julie is an MBA qualified chartered accountant who has gained a wealth 
of experience in housing over a wide range of governance structures.  
Working in the private, public and not for profit sectors, Julie has over 25 
years’ senior leadership experience within the UK and across Europe. 

Julie leads the Finance, Performance and Risk and Assurance Teams. 

 

 
 Bridget Lloyd, Executive Director of Customers 

 
Bridget is a housing professional with 20 years’ experience with previous 
portfolios ranging from governance to complaints. Her passion is people, 
their right to be heard, treated fairly, to have equality of opportunity and 
to experience excellent customer service. 
 
Bridget focuses on the customer journey, ensuring that the customer 
voice supports the business to shape service delivery and challenges 
performance. 
 
Bridget leads the Housing and Customer Services.  
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 Suzanne Wicks, Executive Director of Business Transformation 

Suzanne has over 25 years’ experience of working in the housing 
association and local government sectors.  Her experience spans both 
operations and back office services at various levels and in the last 12 
years she has focussed on business and digital integration and 
transformation. 

Previous roles have included Executive Director of IT and Private Sector 
Services, Managing Director of leasehold and PRS management subsidiary 
and Managing Director of her own consultancy company.  

Suzanne was also a Non-Executive Director and Senior Independent 
Director at Greenfields Community Housing, in North Essex. 

Suzanne leads the IT, HR and Communication Teams. 

 
 Alex Dixon, Executive Director of Property 

Alex has a strong background in management and development, having 
previously held directorship positions with Freebridge Community 
Housing in Kings Lynn and Bromford Housing Group in the West 
Midlands. 

With a career in Housing Asset Management, Maintenance and 
Development stretching back to 1994, Alex brings a demonstrated history 
of working in housing and development, particularly within teams that 
use innovative approaches to housing. 

Alex leads teams delivering Asset Management and Investment, 
Development and Sales and the In-House Repair Service. 

 
 Zoe Wortley, Company Secretary 

 
Zoe has worked in the affordable housing sector for over 25 years 
spending the majority of her career heading up organisational 
governance and strategy development.  Zoe has held numerous roles 
across the affordable housing sector including within The Housing 
Corporation, heading up the East Midlands Region for The National 
Housing Federation and assumed a number of senior roles within 
Longhurst Group where she held responsibility for Strategy and 
Governance.  Zoe has also been a self-employed consultant leading on 
governance review, regulatory recovery and interim support, as well as 
holding a number of non-executive positions.  
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5 Role Profile 

1. Overview 

1.1 The Board as a whole is collectively responsible for ensuring the success of the organisation 
and ensuring its compliance with all legal and regulatory obligations by directing and 
supervising the organisation’s affairs.  The Board: 

• sets the organisation's vision, values and standards and ensures that its legal and regulatory 

obligations are understood and met; 

• sets the organisation’s strategic aims, ensures that the necessary financial and human 

resources are in place to meet its objectives, and reviews management performance;  

• provides entrepreneurial leadership within a framework of prudent and effective controls 

which enable risk to be assessed and managed; and 

• fulfils the functions as outlined in the Constitution 

2. Board and Co-optee Board Member Role 
 

2.1. Act on behalf of the Board and in the best interests of the organisation; 
 
2.2. Represent the organisation in an appropriate manner; 
 
2.3. Utilise individual skills and experience to contribute to an effective Board; and 
  
2.4. Comply with the statutory and regulatory requirements of a Board Member. 
 
3. Responsibilities of a Board Member and Co-Optee Board Member 
  
3.1. To act as an accountable Member of the Board; 
 
3.2. To contribute to the leadership and motivation of the organisation as part of an effective 

Board; 
 
3.3. To build a constructive relationship with and between other Board Members across the 

Group and with the organisation’s Executive Team; 
 
3.4. To contribute to the setting and direction of strategy for the organisation; 
 
3.5. To participate in group decision making by contributing to debate and challenging the views 

of others where appropriate; 
 
3.6. To utilise skills and knowledge to analyse issues presented to the Board; 
 
3.7. To be an ambassador for and represent the organisation as appropriate; 
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3.8. To ensure integrity in all aspects of the organisation’s activities; 
 
3.9. To apply specialist knowledge where appropriate to assist the Board in making decisions; 

and 
 
3.10. To work with the Chair to identify personal development needs. 

 
4. Governance Duties  

 
4.1. To uphold the values and objectives of the organisation as it fulfils its governance duties; 
 
4.2. To ensure compliance with statutory and regulatory requirements including, but not limited 

to, the requirements of the Governance, Economic and Consumer Standards under the 
Regulatory Framework; 

 
4.3. To ensure compliance with the adopted Code of Governance and Code of Conduct, Standing 

Orders and Financial Regulations and any organisational policies relating to Board Member 
activity; 

 
4.4. To act within and in accordance with the Constitution of the Association; 
 
4.5. To uphold and promote the core policies, purpose, values and objectives of the organisation 

(including its commitment to equal opportunities); 
 
4.6. As a Board Member, to contribute to and share responsibility for decisions of the Board 

(and/or any Committee of which the Board Member is a Member); 
 

4.7. As a Co-optee Member, to contribute to and share responsibility for decisions of the Board 
notwithstanding you have no right to vote at Board meetings (and/or any Committee of 
which the Board Member is a Member where you do have voting rights); 

 
4.8. To attend induction, training and performance review sessions and other such sessions or 

events as are reasonably required; 
 
4.9. To attend all meetings of the Board; (and all Committees of which the Board Member/Co-

optee is a Member, and to read Board and/or Committee papers (as applicable) before 
meetings; and  

 
4.10. To represent the Group when requested. 

 

 

 

  



 

  

13 

 

 

6 Person Specification  

Board Member (Finance) 
 

PART ONE - Knowledge and Experience 
 
1. A qualified accountant with demonstrable commitment to continued learning. 
2. Substantial senior executive level Finance experience within the Social Housing Sector or with 

some knowledge of/or interest in the affordable housing sector. 
3. Experience of being a non-executive or reporting to a Board and dealing with governance issues, 

ensuring high performance and good decision-making.  
4. Strong accountancy, financial management and treasury management experience. 
5. Familiarity with current approaches to risk management, internal control and corporate 

governance. 
6. A strong awareness of equality, diversity and inclusion issues.  
7. Current strategic understanding of the housing sector and of the social, economic and political 

environment. 
8. Track record of working effectively with a wide range of stakeholders, including customers, 

partners and commissioners.   

PART TWO – Skills and Abilities 
 
1. Understanding of the role of non-executive leadership and/or the knowledge, ability and vision 

to represent the organisation, contributing to a clear sense of strategic direction with an 
appreciation of the respective roles of the Chair and Board and the Chief Executive and other 
staff. 

2. Working with stakeholders and partners – an ability to operate effectively at all levels, and to 
develop positive relationships that generate confidence and respect. 

3. Customers – an awareness of the needs and aspirations of current and potential residents and 
customers of the communities where they live.  

4. Able to analyse, interpret and absorb information and evidence effectively and quickly and to 
draw out pertinent points for discussion.  

5. Ability to think strategically and analytically. 

6. Strong financial and strategic awareness and ability to identify emerging external factors that 
may impact on strategy implementation or plans. 

7. Able to demonstrate authority, commitment and consistency whilst acting as an effective team 
member motivating and empowering others and inspiring trust and confidence. 

8. Considers the long-term implications and broader view of issues, identifying, key risks and the 
means of mitigating them. 

9. Communications – ability to present arguments with knowledge and understanding of the wider 
strategic context; ability to represent and promote the organisation and to communicate 
effectively.  

PART THREE - Personal Attributes 
 
1. Shares the vision, values and commitments of the organisation.  

2. A decisive and effective decision maker who leads by example. 

3. An open, engaging and enthusing style. 

4. Personal and professional credibility that will command confidence at all levels. 
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5. Able to work as a member of a team acting and thinking corporately with a collaborative style 
that engages at all levels and promotes positive relationships throughout the organisation and 
its partners. 

6. Committed to the values of accountability, openness, transparency and equality.  

7. Has the time and energy needed to discharge the responsibilities of the role in an appropriate 
way.   
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Co-optee Board Member (Digital Transformation) 
 

PART ONE – Knowledge and Experience 
 
1. Significant leadership experience and track record of developing and leading a range of 

transformational digital and cultural change projects to deliver business strategies within an 
organisation of a similar scale and complexity in any sector. 

2. Experience of reporting to a Board and dealing with governance issues, ensuring high 
performance and good decision-making.  

3. Track record of working effectively with a wide range of stakeholders, including customers, 
partners, and commissioners.  

4. A strong awareness of equality, diversity and inclusion issues.  
5. Interest in or understanding of the housing sector and of the social, economic and political 

environment.  

PART TWO - Skills and Abilities 
 
1. Understanding of the role of non-executive leadership and/or the knowledge, ability and vision 

to represent the organisation, contributing to a clear sense of strategic direction with an 
appreciation of the respective roles of the Chair and Board and the Chief Executive and other 
staff. 

2. An ability to act as a champion for transformation. 
3. Communications – ability to challenge with knowledge and understanding of the wider strategic 

context; ability to represent and promote the organisation and to communicate effectively. 
4. Working with stakeholders and partners – an ability to operate effectively at all levels, and to 

develop positive relationships that generate confidence and respect. 
5. Customers – an awareness of the needs and aspirations of current and potential residents and 

customers and of the communities where they live.  
6. Able to analyse, interpret and absorb information and evidence effectively and quickly and to 

draw out pertinent points for discussion.  
7. Able to demonstrate authority, commitment and consistency whilst acting as an effective team 

member motivating and empowering others and inspiring trust and confidence. 
8. Considers the long-term implications and broader view of issues, identifying, key risks and the 

means of mitigating them. 
9. Strong environmental and strategic awareness and ability to identify emerging external factors 

that may impact on strategy implementation or plans. 
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PART THREE - Personal Attributes 
 

1. Shares the vision, values and commitments of the organisation. 
2. A decisive and effective decision maker who leads by example. 
3. An open, engaging and enthusing style. 
4. Personal and professional credibility that will command confidence at all levels across a wide 

range of stakeholder interests. 
5. Able to work as a member of a team acting and thinking corporately with a collaborative style 

that engages at all levels and promotes positive relationships throughout the organisation and 
its partners. 

6. Committed to the values of accountability, openness, transparency and equality.  
7. Has the time and energy needed to discharge the responsibilities of the post in an appropriate 

way.  

 

 

7 Equality and Diversity 

Lincolnshire Housing Partnership aims to achieve equality and celebrate diversity in every area of its 
work.  Our aim is “to be responsive to the needs of our customers” providing services and support in 
a fair, open and accountable manner that celebrates the individual, an approach central to providing 
fair and equal services to customers and for our staff.  Therefore, LHP welcomes applications to this 
role from under-represented groups on the Board (including women and BME candidates). 
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8 Terms and Conditions 

Remuneration 

▪ Board Member Role - £5,000 per annum plus reimbursement of reasonable expenses  
▪ Co-opted Board Member Role - £5,000 per annum plus reimbursement of reasonable expenses  
 
Terms  
In accordance with our Rules and chosen Code of Governance (The National Housing Federation 
Code) Board Members are normally appointed for a three year terms and can stand for re-election 
at the end of their term of office as long as they do not serve more than a maximum of nine years.  
 
Co-opted Board Members are usually sought to help fulfil the need for a particular skill set at a point 
in time.  Co-opted Board Members are therefore appointed for a one-year term and can re-stand for 
election at the end of term if that particular skill is still required by the Board.  We envisage that this 
post will be required for a number of years and therefore the postholder would be asked to seek re-
election each year until the skills requirement of the Board changes. 
 
Time Commitment 
It is envisaged that Board Members and Co-opted Board members will sit on one committee each, 
however some of our Board Members sit on two.  We envisage that the Finance Board Member 
would also sit on our Audit and Risk Committee, and that the Co-opted Member would sit on our 
newly shaped People and Governance Committee.  
 
We estimate that each of these roles will take up approximately 1.5 days per month with meetings 
and training events currently being held virtually where possible.  Typically (but not exclusively) 
attendance at formal meetings may include in each year: 
 

• Quarterly Board meetings  

• Quarterly Committee meetings 

• Annual General Meeting  

• Specially convened Board, committee or general meetings 

• Board annual planning/strategy events (2 per year, face-to-face event) 

• Board specific development and training sessions (4 per year or more) 

• Annual appraisal and conducting appraisals (meetings plus online questionnaire) 
 
On occasions there will be other meetings and engagements which you will be invited or encouraged 
to attend.  These may be networking events, exhibitions, stakeholders’ meetings with partners, 
launches and promotions, consultation and other meetings with tenants and leaseholders. 
 
Where practicable, future meetings are likely to be held virtually but strategy and training events 

which are held twice/three times a year will be face to face.  We do not envisage regular travel to 

meetings to fulfil the role as a Board Member or Co-optee, but the successful candidate/s will be 

expected to attend some physical meetings and events.   
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9 Timetable 

Project stage Timescale 

Closing date 10:00am Monday 2 November 2020 

Longlisting decision w/e 2 Nov 2020 

Preliminary interviews (virtual) w/c 9 Nov 2020 

Shortlisting decision  w/c 16 Nov 2020 

Referencing 
 

After shortlisting 

Informal stakeholder meetings 
 

w/c 23 Nov 2020 

Final assessment stage (venue tbc) w/c 23 Nov 2020 

 

10 Further Information 

For further information about this opportunity, please contact one of our retained advisors at Altair 
Ltd:  
 

▪ Sarah Palmer, Head of Recruitment – mobile: 07806 602933, email: 
sarah.palmer@altairltd.co.uk  
 

▪ Sarah Parr, Principal Consultant – mobile: 07876 492526, email: sarah.parr@altairltd.co.uk 
 

11 How to Apply 

To apply for this role please go to https://altairltd.co.uk/job/alt289/, complete our online 

registration form and attach the following documentation (saving your files with your surname first, 

followed by your first name and a description of the file): 

1. A detailed CV (no more than 2,000 words) including details of positions held (and dates), size 
of budgets and teams managed and key achievements, as well as qualifications 

2. A supporting statement (no more than 2,000 words) outlining your motivation for applying 
for the role and evidencing your suitability against PART ONE of the Person Specification 

3. Full contact details (including name, job title, organisation, phone and email) for two 
referees (including your current employer if applicable). Please note that we will not take up 
references without your prior permission 

4. Completed Recruitment Advertising Monitoring Form (attached at Appendix 3; a Word 
version is available on our website at the above link) 

 
The deadline for applications is 10:00am Monday 2 November 2020 and the job reference code is 

ALT289. Your application will be treated with strictest confidence. 

mailto:sarah.palmer@altairltd.co.uk
https://altairltd.co.uk/job/alt289/


 

  

19 
 

 

Appendix 1 –Board Cycle 2020/21 

Board 
4pm  

(3pm for 
training) 

Assets and 
Investment 
Committee 

4pm 

Audit and Risk 
Committee 

4pm 

People and 
Governance 
Committee 

4pm 

2020 
15th September 
AGM and Board 

/Strategy 
Meeting 

   

 29th September   

  13th October   

   20th October  

3rd November    

 24th November    

  1st December  

8th December 
(Strategy Day) 

   

2021 
   19th January  

2nd February    

 9th February   

  2nd March  

   9th March 

23rd March    

27th April    

 25th May    

Board Away Day 
15th June 

   

   22nd June 

  13th July   

27th July     

14th September 
AGM and 

Strategy Meeting 

   

 28th September   

  12th October  

   19th October 
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Appendix 2 – Governance Structure 
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Appendix 3 –Recruitment Monitoring  

Diversity Monitoring Form 

 
Please complete this form, which is voluntary and will not be made available to the individuals 
involved in shortlisting and interviewing you for this post.  The information you give will be used by 
Human Resources to promote equalities and for monitoring and statistical analysis.  If you are 
appointed details may be used from this form to complete your personal records.  By completing 
this form, you are giving your consent for this information to be processed.  Please note: this form is 
not part of the selection process. 
 

Your name:  

Post applied for:  

My age group is: 16-17  18-25  26-49  50-60  60+  70+  

 

My ethnic group is: 

     

White   Black or Black British  

White British   Caribbean  

White Irish   African  

Any other white background   Any other Black background  

Please state:  Please state: 

     

Mixed   Asian or Asian British  

White and Black Caribbean   Indian  

White and Black African   Pakistani  

White and Asian   Bangladeshi  

Any other mixed background   Any other Asian background  

Please state:  Please state: 

     

Chinese   Any other ethnic group  

   Please state: 

Gypsy or traveller    

   Prefer not to state  

    

 

Are you? 

Male  Female  Other  Prefer not to state   

 

Are you? 

Married  Single  Prefer not to state   
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Has your gender changed since birth? 

Yes  No  Prefer not to state   

 

My religion is: 

     

None   Muslim  

Christian (all denominations)   Sikh  

Buddhist   Prefer not to state  

Hindu   Any other religion  

Jewish   Please state: 

 

Which of the following best describes how you see yourself? 

     

Straight/heterosexual   Bisexual  

Gay man   Prefer not to state  

Gay woman     

 

Do you have a disability/health problem which affects you in employment? 

Yes  No    

    

If yes, please give brief details: 

 

 
 

Have you any special requirements for interview (e.g. sign language, interpreter, wheelchair 
access)? 
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Recruitment Monitoring Form 

 

How did you hear about this opportunity? 

 Please indicate “YES” as appropriate 
 

Altair e-bulletin  

Altair website  

Approached directly by Altair  

Inside Housing online  

Intouch network  

LHP website  

LinkedIn  

Online browsing  

Twitter  

WISH  

Women on Boards  

Word of mouth  

Other (please state)  

 


