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Welcome Letter 
 
Dear Candidate 
 
Thank you for your interest in becoming a Board Member at Weaver Vale Housing Trust (WVHT).  
 
WVHT was formed in July 2002 following a transfer of Vale Royal Borough Council’s housing stock and 
is the only local landlord wholly based in West Cheshire. We are an independent organisation with a 
clear vision of transforming neighbourhoods, homes and services to improve the quality of life for our 
customers. 
 
WVHT owns over 6,300 homes as well as a large portfolio of garages, shops, community play areas 
and a variety of green open spaces. We employ just under 300 staff and had a turnover of £33m in 
2020. We are rated G1/V1 by the Regulator for Social Housing, have high levels of customer satisfaction 
and a strong balance sheet.  
 
We have an ambitious new home development programme with over 850 affordable rent and shared 
ownership homes being built across Cheshire & Warrington during the next 5 years. We also have a 
direct service organisation which provides a repairs and property improvement service for all WVHT’s 
properties. 

 
Our current portfolio of homes is both diverse in type and location, spread across a relatively large 
geographical area of Cheshire and more recently in Warrington, ranging from large estates, 
independent living schemes, as well as clusters of homes in many rural and semi-rural areas.   

 
The diversity of our housing offer brings with it a varied customer base, with a broad range of 
expectations and aspirations.  Whilst WVHT works in some high value areas, poverty and hardship is 
a stark reality for many Cheshire communities, something which has been further exacerbated by the 
impact of COVID-19.  This has resulted in heightened concerns for many residents, in respect of health 
and wellbeing, debt, housing, food, fuel and digital poverty and growing difficulty in securing meaningful 
employment.  

 
It is against this backdrop WVHT is committed to ensuring it continues to play its part in making sure 
the post COVID-19 recovery focusses not just on “Building Back Better” but crucially “Fairer” in order 
to address the growing inequalities that impact daily on our customers and communities.  Supporting 
this commitment and the varied range of customer expectations and aspirations we fund and deliver a 
broad range of complimentary services including support and wellbeing, budgetary and benefit advice, 
education, training, and employment services.  

 
We are a Best Companies, Sunday Times Top 100 not for profit company to work for, having retained 
this listing for a 12th consecutive year, and in 2020 achieved the highest 3-star accolade for colleague 
engagement, awarded to organisations that truly excel and reflects 'world class' levels of workplace 
engagement. 

 
The Board is committed to equality, diversity and inclusion. The Group employs people from a variety 
of backgrounds, experience and skills and has open and accessible recruitment processes. An Equality 
Impact Assessment is undertaken on every Group Policy to ensure that the impact that each Policy has 
on people with any of the nine protected characteristics is minimised and opportunities for promoting 
equality and inclusion are maximised.  
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‘Our Future’ Corporate Plan 2018-2025 provides strategic direction for WVHT and Weaver Horizons, 
our subsidiary company, to meet the challenges, as well as opportunities presented. The Corporate 
Plan is underpinned by an ethos that we will work always with a ‘commercial head, whilst retaining our 
‘social heart’ and is split into two phases:  
 
Phase 1 - ‘Fit for the Future’ 2018 to 2021 
This phase of the plan will provide greater efficiency and service effectiveness through greater 
investment in and use of technology, supported by organisational redesign and improved customer 
engagement.  Thus, allowing WVHT to remain a landlord and partner of choice to enable the growth 
aspiration for new homes and complimentary support services to be met.  

 
Phase 2 – ‘Accelerate’ 2022 to 2025 
This phase will build on the successes of the first phase to meet growth targets, establish stock 
regeneration plans and continue to reduce costs whilst ensuring our customers remain at the heart of 
everything we do. 
 
The Corporate Plan is underpinned by 5 key strategies: - 

 
Our Customers Understanding our customers’ experience. Listen and use customer voices to improve 

WVHT’s services, our communities and our relationship with customers. 
 
Our Services Ensure our services are, and remain, “Fit for the Future” so we can meet our business 

objectives and customer needs. 
 
Our Money Maximise, secure and make the best use of our money. 
 
Our Places Intelligent investment in our assets and neighbourhoods maximising customer, 

financial, environmental, and social benefits/returns. 
 
Our People A culture of trust, openness and inclusivity where all colleagues can flourish, and their 

unique experiences and perspectives are valued by everyone.  Engaged, high-
performing colleagues, delivering excellent services to our customers (internal and 
external). 

 
As part of our Board succession plan, we are seeking at least three new Board Members to help us 
take forward our ambitious plans, with our strategic business planning taking place in September.  

 
We are looking for a broad range of management and commercial experience to help lead our continued 
growth and community focus in the face of pressures and changes to our operating environment 
including, as examples, the pandemic, lessons learned from the Grenfell tragedy and the 
decarbonisation agenda. We are particularly interested in candidates with expertise in one or more of 
the following areas: 

 

• Technology-led change management 

• Community/Customer Engagement 

• Strategic Finance, Risk Management and Financial Performance 

• Development/Health and Safety/Regeneration 

• Housing Management 

• Human Resources and Organisational Development 
 
Non-executive experience or knowledge of the social housing sector is not necessary as a full induction 
programme will be provided. All Board Members are supported with an agreed learning and 
development plan which is reviewed annually. 
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We are looking for Board Members that will help us better connect with our customers and communities 
and are, therefore, particularly keen to have a Board that includes people from a range of backgrounds 
and different life experiences.  

 
The expected time commitment will be a minimum of one to two days per month. Remuneration is 
currently £4,135 per annum (under market review) plus reasonable expenses. For further information 
about WVHT please visit our website at: https://www.wvht.co.uk/about-us 

 
If the above excites you then please get in touch with Sarah Palmer or Sarah Parr, our retained advisors 
at Altair to find out more (see “How to Apply”). 

 
We look forward to hearing from you and wish you every success in your application. 
  

Best Wishes 
 
 
 
 
 
Paul Smith 
Chair of the WVHT Board 

https://www.wvht.co.uk/about-us
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Meet Our Board and Executive 
 

NON-EXECUTIVE DIRECTORS 
 Paul Smith  

Non-Executive Director: Board Chair, Member of Group Governance & 
Remuneration Committee. 
 
Paul is semi-retired after nearly 50 years in housing, working in the Local Authority and 
Housing Association sectors.  After retiring from his job as Executive Director at Arena 
Housing Group and as a qualified management coach and member of the ILM Paul ran his 
own coaching and management consultancy “Cloud Coaching Consultancy” from 2012 – 
2020 providing coaching, management services, and governance advice to individuals and 
organisations.  
  
Paul is currently Chair of the National Housing Federation’s North West Board Members 
Forum and is an active participant in a number of other housing-based forums locally and 
nationally, as well as providing mentee support to existing and prospective Board members.  
 
Paul stood down as Chair of Prima Housing Group in September 2019 after 7 years on the 
Board.  Passionate about housing, Paul has a real customer focus, in particular how residents 
can influence service delivery and the governance of organisations. 

 
 Jacqui Chatwood 

Non-Executive Director: Deputy Chair, Chair of Group Governance & 
Remuneration Committee, Chair of Weaver Horizons. 
 
Jacqui is a Fellow of the Institute of Chartered Accountants of England and Wales, spending 
over 15 years in accountancy practice, working her way up from graduate trainee to partner 
before moving into industry. Her roles since have included Managing Director of a learning 
and development consultancy, heading up a youth soccer organisation in the United States 
and is currently Deputy CFO of a UK subsidiary of a global energy and infrastructure business. 
 
Jacqui is also a Governor and Chair of the Finance Committee at a Further Education College 

in Lancashire. Jacqui brings her broad range of financial expertise, strategic planning and 

leadership skills and is known for her passion for people development and helping build 

businesses. 

 Patrick McCarthy 
Non-Executive Director: Chair of Group Audit & Assurance Committee. 
 
Now retired, Patrick has worked in social housing for over 30 years, having worked for four 
Housing Associations, all of whom were stock transfer. 
 
He has previously worked in the private sector in the engineering, iron and steel industries. 
 
Patrick is also a qualified accountant (CIPFA and CIMA). 



P a g e  | 7 
 

 
 

 
    

 
 

 

 

 

 

 

 

 

Barbara Dean 
Non-Executive Director: Chair of Complaints Panel 
 
Prior to her retirement Barbara worked in the public transport sector and then went on to work 
in Credit Control Management in the private sector.  
 
After retiring, Barbara became a volunteer with WVHT and was a member of WVHT’s 
Customer Voice Panel before joining the Board six years ago.  
 
During her time on the Board, Barbara has chaired both the Complaints Panel and 
Development Panel.  
 
Barbara is also part of West Cheshire’s Poverty Truth Commission fighting Poverty in West 
Cheshire, which is something she cares deeply about. 

 
 

 

 

 

 

 

Mike Gaskell 
Non-Executive Director: Member of Group Governance & Remuneration 
Committee  
 
Mike is a solicitor who retired in 2019 from practice, after 37 years working in and with the 
housing sector.  His final position was as managing partner of Trowers & Hamlins LLPs in 
Manchester, where he led its extensive team since 2006. 
 
Mike is currently the Chair of the Board at Leeds & Yorkshire Housing Association and the Old 
Trafford based charity TLC: Talk, Listen, Change, which works to support people to have safe, 
healthy and happy relationships. 
 
In addition, Mike is also a Board Member/Trustee of Wakefield & District Housing, Housing 
Diversity Network, National Communities Resource Centre and Caritas Care. 
 

 
 

 

 

 

 

 

 

 

 

Tony Harker 
Non-Executive Director 
 
Tony started his career in finance working in business development, mortgage underwriting 
and e-commerce. After a short period working in travel and tourism he moved into housing, 
starting with Barratt Homes before a 13-year career in affordable housing working for a number 
of leading regional and national Housing Associations. 
 
He has held senior roles since 2012 and is renowned for delivering high levels of customer 
service and his dedication to helping people onto the property ladder. 
 
Tony currently runs his own consultancy providing sales, marketing and leasehold support to 
the housing industry and suppliers. 
 
Tony specialises in property sales and marketing including PR and communications, market 
analysis, build quality and aftercare, stock rationalisation, commercial sales and lettings within 
new developments and a number of major regeneration schemes. He is also an expert in 
leasehold legal transactions and tenant into home ownership products. 
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Lynne Mills 
Non-Executive Director: Member of Group Governance & Remuneration 
Committee. 
 
Lynne is a strategic leader with over 30 years’ experience in the commercial and not for profit 
sectors. An experienced leader with excellent knowledge of business management, strategy 
and sales, she has a track record of delivering results across all aspects of an organisation, 
leading to sustained growth and profitability. Lynne has strong team leadership skills and 
extensive experience in business development activity. 
 
Lynne has held key roles in BT, O2, Cap Gemini, DSGI, Genesis Communications and the 
Institute of Customer Service where for the last 8 years she has worked with CEOs across a 
number of business sectors helping them to improve their business results particularly around 
the customer experience. 
 
Lynne is extremely customer focused and is well known for her passion about embedding 
outstanding service across organisations. 
 

 
 Peter Shaw 

Non-Executive Director: Member of Group Audit & Assurance Committee, 
Member of Complaints Panel. 
 
Now retired from his position with Plus Dane Group as Managing Director with responsibility 
for managing a £100M housing management contract with Cheshire West and Chester, Peter 
brings a wide range of housing and financial experience and knowledge. 
 
Peter has held a number of senior executive positions with several registered housing 
providers throughout his 26-year career in the housing sector. As a qualified accountant 
(CIPFA), he has been Group Finance Director for Signpost Housing Group, Dane Housing 
Group and Plus Dane Group. 
 
During his time with Dane Housing Group, he also held directorships overseeing the New 
Development Team, the Housing and Supported Housing Teams as well as the Repair and 
Maintenance Team 
 

 
 

 

 

 

 

 

 

Andy Stafford 
Non-Executive Director: Member of Weaver Horizons, Member of Complaints 
Panel 
 
Now retired, Andy has worked in the Construction Industry for over 40 years having started as 
an apprentice joiner and moving up the ranks. He has held Managing Director and Executive 
positions since 2002 within the Housing Sector. 
 
His specialisms are directly employed building companies, asset management, new build 
development and external business growth. 
 

Andy is currently Deputy Chair at Westmoreland Supported Housing Association. 
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CO-OPTEES 
 Kirsty Capper 

Co-optee Member: Group Audit and Assurance Committee 
 
Kirsty is a Fellow of the Chartered Institute of Management Accountants and has spent over 
20 years working in the charity/not-for-profit sector. 
 
Kirsty worked for an international care charity for over 15 years before moving into the social 
housing sector.  She is currently the Director of Resources at Warrington Housing Association 
and is responsible for Finance, Governance, ICT and Business Support functions. 
 
Kirsty has lived in Cheshire West for over 20 years and is keen to contribute to the local area. 

 Neil Roberts 
Co-optee Member: Group Audit and Assurance Committee 
 
Neil is a Fellow of the Chartered Institute of Management Accountants who has been Director 
of Resources with the General Medical Council (GMC), a national charity and regulator for 
over 15 years.  In his role at the GMC Neil is responsible for Finance, HR, IT, Estates, Quality 
Assurance and Continuous Improvement, GDPR Compliance and Procurement.  Neil has 
experience of working with the GMC’s Audit and Risk Committee and Member of GMC’s 
Investment Committee 
 
Neil has also been a Non-Executive Director with Bedspace Resources, a provider of services 
to vulnerable adults and children across the North West. 

EXECUTIVE DIRECTORS 
 Chief Executive 

 
Wayne oversees the organisation which encompasses: 

• Managing the affairs of WVHT in accordance with its vision, values, and corporate 
objectives 

• Working with WVHT’s Board to develop organisational strategy 

• Responsibility for the attainment of the agreed strategic objectives 

• Leadership of all staff 

• Day to day performance 

• Corporate Assessment & Assurance 

• Development of external partnerships 
 

 Andrew White  
Executive Director of Finance & Business Services 
 
Andrew oversees the following: 

• Financial Planning  

• Financial Management 

• Business Planning 

• Liaison with Funders 

• Legal Services 

• Internal and External Audit 

• Income Collection 

• Human Resources and Organisational Development 

• Governance, Regulation & Assurance 
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• Work & Enterprise 

• Financial Inclusion Support 

 Judith Burbidge 
Executive Director of Neighbourhoods & Customer Services 
 
Judith oversees the following: 

• Customer Services 

• Planning Function to support property services  

• Allocations 

• Housing Management  

• Specialist Housing Services 

• Support Services for Older and Vulnerable Customers 

• Customer Voice  

• Neighbourhood Development and Community Projects 

 Gareth Rigby 
Executive Director of Property 
 
Gareth oversees the following: 

• New Build, Development and Regeneration  

• Asset Management Strategy 

• Responsive Repairs 

• Planned Investment 

• Property Compliance 

• Health & Safety 

• In House Trade Delivery Team 

• Contracts and Tenders to Procurement 

• Commercial Contracts 

• Grounds Maintenance Services including Caretaking 

 Andrew Rafferty 
Executive Director of Technology & Business Improvement 
 
Andrew oversees the following: 

• Digital Technology 

• Business Improvement 

• Data Analysis  

• Data Management & Governance 

• Business Continuity & Disaster Recovery 

• Programme Management  

• Performance Management Reporting 

 
 

  



P a g e  | 11 
 

 
 

 
    

 
 

Role Profile 
 

Purpose: 
 

• The Board’s main role is to set and monitor the strategic direction of WVHT. 

• The Board is collectively responsible for ensuring the success of WVHT and ensuring its compliance 
with all legal and regulatory obligations. 

• Board Members add value to WVHT’s business by contributing their experience, expertise and 
insight in determining WVHT’s vision and strategy. 

 

Key Relationships: 
 

• Internal – Board Members contribute to effective relationships with the Chair, other Board Members, 
the Chief Executive, other members of the Executive Team and our customers. 

• External – Board Members play a key role in maintaining good relationships with stakeholder 
partners, the regulator, our lenders and other agencies involved in the work of the Board. 

 

Main Responsibilities 
 

Strategic Leadership: 
  

• Provide leadership for both the direction and control of WVHT. 

• Set the vision and values and ensure that obligations to our customers and stakeholders are 
understood and reflected in strategy and policies. 

• Ensure that WVHT’s homes are safe, secure and well maintained. 

• Agree the Business Plan and approve the Financial Statements to ensure the long-term financial 
viability of WVHT. 

• Promote continuous improvement, setting challenging targets for improving customer services. 

• Contribute to the effective governance of WVHT through membership of Trust committees, panels 
or subsidiary board.  

 

Effective Governance: 
 

• Ensure compliance with WVHT’s Rules, Financial Regulations, Group Code of Governance and the 
regulatory framework of the Regulator of Social Housing. 

 

Risk Management: 
 

• The Board will collectively set its risk appetite for strategies and main business activities. 

• The Board has overall responsibility for risk management and for the oversight and management of 
the corporate risk register. 

 

Board Performance: 
  
• Be responsible for providing the highest standards of governance. 

• Ensure the Board’s business is conducted economically, efficiently and effectively through a 
framework of delegation and systems of internal control. 

• Monitor WVHT’s performance and continuous improvement, ensuring WVHT is managed efficiently 
and effectively. 

• Scrutinise and review performance against agreed targets and budgets.  
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• Read and consider Board and other reports and contribute to the debate of key issues at Board 
meetings. 

 

Relationships: 
  
• Build and maintain effective and constructive working relationships with WVHT Chair, other Board 

Members, Chief Executive, senior staff, and engage effectively with our customers. 

• Participate in the Board appraisal process and where appropriate, in the appraisal of the Chief 
Executive, Executive Directors and other Board Members. 

 

Representing the Group: 
 
• Act as an ambassador and representative for WVHT, promoting and upholding the reputation of 

WVHT and its values, objectives and principles.  

• Network and promote the achievements, purposes and benefits of WVHT.  

• Support the building and maintenance of good relationships with key stakeholders, including our 
customers, regulators, local authorities, and funders. 

 

Adding Value:  
 

• Apply personal expertise, skills and knowledge with due regard to both the business and social 
purpose of WVHT.  

• Develop knowledge and understanding of, and keep up to date with, sector issues.  

• Role model values, good governance practices and behaviours.  

• Attend and provide constructive challenge in Board meetings. 

• Attend and actively participate in Board events and training. 
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Person Specification 
 
PART ONE - Technical Competencies (Knowledge and Experience): 
 
• Experience of working within an organisation of similar complexity to WVHT, preferably at a senior 

level. 

• An understanding and knowledge of good governance.  

• Good knowledge of management and/or commercial issues. 

• Awareness of and interest in issues affecting the housing sector.  

• Experience within one or more of the following areas gained in either an executive or non-executive 
role: 

 
▪ Technology Led Change Management: linked to the importance of technology in 

modernising and driving change in our services. If you are able to demonstrate skills in this 
area you will also serve on our Group Audit and Assurance Committee. 

 
▪ Strategic Finance, Risk Management, Financial Performance: If you are able to 

demonstrate skills in these areas you will also serve on our Group Audit and Assurance 
Committee. 

 
▪ Community, Engagement: we want at least one representative from our community to be a 

Board Member to influence and shape our strategic work with our customers and within our 
communities. 

 
▪ Development/Regeneration/Health & Safety: aligned to our ambitions to develop more 

homes including home ownership products. Keeping our customers, staff and contractors safe 
is essential to the Board. 

 
▪ Housing Management: to provide strategic experience and skills into this key area of our 

operational activity. 
 
▪ Human Resources and Organisational Development: our new Code of Governance 

requires the Board to understand and influence the culture and strategic “people” strategy of 
WVHT. If you are able to demonstrate skills in these areas, you will also serve on our Group 
Governance and Remuneration Committee. 

 
 
PART TWO - Skills and Abilities: 
 

• Strategic planning skills, able to develop strategic vision, working with others. 

• Financial reasoning and an ability to assess risk and promote risk awareness without being risk 
averse.  

• Able to challenge appropriately and hold senior staff to account; with a wider vision to raise standards 
across the organisation.  

• Able to work collaboratively, building consensus and taking collective responsibility for decisions 
made.  

• Negotiating and influencing skills, able to work intuitively and liaise effectively with a wide range of 
people and stakeholders.  

• Effective IT skills. 
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Style and Behaviour: 
 

• Your behaviour and values must align to those of WVHT.  

• You must have strong commitment to equality, diversity and inclusion.  

• Ability to create a culture of collective responsibility, encouraging debate and consensual decision 
making.  

• Demonstrate the values of accountability, openness, and transparency.  

• Committed to transforming the lives of others and champion customer involvement across the 
activities of the organisation. 

• Possess excellent communication and decision-making skills.  

• An open, engaging and enthusing style, with the gravitas for an ambassadorial role.  

• Personal and professional credibility that will command confidence across WVHT and with our wide 
range of stakeholders.  

• Well-organised, manages time well and able to assimilate and comment on complex information and 
reports. 

• Commitment to attend Board and Committee meetings and participate in appropriate training events. 
 

Core Competencies  
 
Values & Ethics: 
 
All Board Members need to empathise with, and demonstrate commitment to the: 
 

• Vision & Values of WVHT 

• Trust’s Equality, Diversity and Inclusion Policy. 

• Principles and practices of collective Board responsibility and decision making. 

• Tenants and other service users/customers. 

• Communities in which WVHT operates. 
 
Analysis & Challenge: 

 

• Analyses and questions complex issues and underlying assumptions. 

• Thinks creatively, while keeping focus on the big picture. 

• Interprets and constructively challenges financial information and opportunities in the context of both 
WVHT’s business and the wider economy. 

• Analyses feedback on performance against both financial and non-financial measures to improve 
performance. 

 
Leadership & Motivation:  

 

• Contributes proactively to the collective leadership of WVHT. 

• Sets and demonstrates high standards of probity and integrity and behaviours. 

• Inspires the confidence of the executive and all staff. 
 

Partnership & Stakeholder Relationships: 
 

• Represents WVHT positively to customers, service users, partners, other stakeholders and press as 
required within an agreed relationship management strategy. 

• Identifies key and current potential stakeholders and suggests ways in which engagement could 
enhance WVHT’s reputation and opportunities. 
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Risk Management: 
 

• Contributes to the determination of WVHT’s risk appetite. 

• Ensures that WVHT has appropriate processes in place such that risks are mitigated and 
opportunities explored in the most cost-effective manner. 

• Uses risk management to enhance discussion and decision making. 
 
Specialisms: 

 

• Applies specialist skills, knowledge, experience and perspectives in and outside meetings to add 
value. 

• Shares such skills & knowledge to enhance and develop the contributions of others. 
 
Self-Management: 

 
• Is conscientious and enthusiastic about the full range of Board Member responsibilities and 

obligations demonstrated by thorough preparation, regular attendance, quality contributions in and 
outside meetings, review of individual and Board Member effectiveness and on-going personal 
development. 

• Keeps up to date with evolving legislation, policies, competition and markets for WVHT. 
 
Strategic Thinking & Decision-Making: 

 

• Understands the preferences and experiences of current and future customers and applies this to 
inform and improve our services. 

• Weighs issues and makes balanced and reasonable judgements and decisions with others. 

• Takes a broad overview and sees both the short and long-term implications for WVHT and the wider 
community. 

 
Team Working: 

 

• Puts WVHT’s objectives above any personal or other relationships in discussions and decision 
making. 

• Communicates constructively, critically, objectively, persuasively and clearly, combined with good 
listening skills. 

• Appreciates, respects and is positive about working with others from a diverse range of backgrounds. 

• Compromises when appropriate and supports the Board’s decisions. 
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Terms and Conditions 
 

Remuneration: 
 
Remuneration is currently £4,135 per annum (under market review) plus reasonable expenses. 
 

Time Commitment: 
 
The time commitment for this role is a minimum of one to two days per month, currently comprising: 
five Board meetings, quarterly Committee meetings, two strategic Board events, training and induction, 
reading and preparation for Board meetings, together with attendance at our engaged customer and 
other stakeholder events.  
 
You may be required to devote additional time to WVHT, particularly when WVHT is undergoing a 
period of increased activity. Occasionally, it may be necessary to convene additional Board, Committee 
or general meetings to ensure decisions are enacted on a timely basis. 
 

Location: 
 
Meetings are currently being held virtually. Learning from our experience of the past year, going forward 
we envisage that meetings will be a combination of virtual and face to face.  
 
Face to face meetings will be at our Head Office in Northwich. Our Away Days and joint meetings of 
Board and Engaged Customers are usually held in the Cheshire area. 
 
Meeting Times and Dates 
 

Board Meeting Dates: 
(Pre-Meeting 4.30 pm and Board meeting at 5.30 pm)
 

• 3rd August 2021 

• 2nd November 2021 

• 8th February 2022 

• 8th March 2022 (10.00 am) 

• 4th May 2022 
 
Note the following GAAC and GGRC dates are only applicable should you be appointed to serve on 
the Committee (see Person Specification) 

 
Group Audit & Assurance Committee (GAAC) Dates: 
(Pre-Meeting 4.30 pm and GAAC meeting at 5.30 pm) 
 

• 14th July 2021 

• 6th October 2021 

• 26th January 2022 

• 13th April 2022 
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Group Governance & Remuneration Committee (GGRC) Dates  
(Pre-Meeting 12.30 pm and GGRC meeting at 1.30 pm) 
 

• 22nd July 2021 

• 21st October 2021 

• 27th January 2022 

• 21st April 2022 
 
Meeting length for Board/GAAC/GGRC is approx. 2.5 hours.  
 
Board Away Days: 
 

• 17th and 18th September 2021 (17th full day, overnight stay and 18th am only) 

• 14th January 2022 
 
Joint Meetings – Board & Engaged Customers 
 

• 8th July 2021 

• 14th October 2021 

 
The Joint Meetings of the Board and Engaged Customers are half a day in the morning. 
 
Terms of Office 
 
Board Members will be appointed for an initial term of 3 years.   
 
Subject to a recommendation from the GGRC a Board Member will be appointed for a second term of 
up to 3 years.  The maximum period of service is 6 years.   
 
All Board Members will have an annual appraisal and a half yearly review with the Chair. 
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Recruitment Timetable 
 

Recruitment Stage Date 
Applications Closing Date 10:00am Monday 17 May 2021 
Longlist interviews with Altair (virtual) w/c 24 May 2021 

Shortlisting Decision Thursday 10 June 2021 

Online psychometric assessment with follow-up 
discussion and references taken Prior to final interview 

*Meet Our Board, Our Executive and Our 
Engaged Customers 

Wednesday, 23 June Thursday, 24 June 
2021(candidates will only have to attend on 
one of these days not both) *Final Interview 

New Board Members to attend Board Meeting 3 August 2021 

*Preference is for face-to-face meetings to take place; a final decision will be based on Government 
guidelines at the time. 

If you are likely to be unavailable for any of the above interview dates, please email: 
sarah.palmer@altairltd.co.uk as soon as possible. 

Further Information 
 
For an informal and confidential discussion about this opportunity, please contact one of our retained 
advisors at Altair Ltd: 
 

• Sarah Palmer, Head of Recruitment on 07806 602933, or sarah.palmer@altairltd.co.uk  

• Sarah Parr, Principal Consultant on 07876 492526 or sarah.parr@altairltd.co.uk 
 

How to Apply 
 
To apply for this role please visit https://altairltd.co.uk/current-roles/ALT299/ and complete our online 
registration form, attaching the following documentation: 

 

• A detailed CV of no more than 2,000 words, including details of positions held and dates, including 
achievements relevant to a non-executive position. 

 

• A supporting statement of no more than 2,000 words, explaining your motivation in applying for 
this position at WVHT and addressing how you meet the competencies outlined in PART ONE of the 
Person Specification. 

 

• Full contact details (name, job title, organisation, phone and email) for two referees (including your 
current employer if applicable). Please note that we will not take up references without your prior 
permission. 

 

• Completed recruitment monitoring form (see Appendix 2 – a Word version is available as a 
download from the above link). 

 
The closing date for applications is 10:00am Monday 17 May 2021. Your application will be 
acknowledged and treated with strictest confidence.  

  

mailto:07876 492526
mailto:sarah.parr@altairltd.co.uk
https://altairltd.co.uk/current-roles/ALT299/


 
 
Board Members, Weaver Vale Housing Trust (WVHT) 
 

• Do you want to be part of an award-winning Cheshire & Warrington based Housing Association committed to 
increasing the opportunities for our customers and communities? 
 

• Do you want to make a real, lasting difference to our customer and communities and be part of building back a 
better and fairer society post COVID-19? 

 
If so, this exciting opportunity and rewarding experience could be for you. 
 
We are looking for at least three people to join the Board of Weaver Vale Housing Trust, an award-winning independent 
Housing Association with a vision to ‘Transform Neighbourhoods, Homes and Services to improve the quality of life for our 
customers’. 
 
Being a Board member of a community-based organisation is not a sit back role. We want like-minded individuals to join us 
who aspire to making a real lasting difference, with a passion for community improvement that will be put into practice.  
We are committed to ensuring the focus of the post-pandemic recovery is not just on ‘Building Back Better’, but crucially 
‘Fairer’.   
 
We currently operate in Cheshire and Warrington, where we own and manage over 6,300 properties, including Shared 
Ownership under our Prospa Homes brand. We have an ambitious Corporate Plan which will see us delivering significant 
investment into our existing homes and communities with an additional development target to bring over 850 new homes 
into our management in the next five years.  
 
We are a Best Companies, Sunday Times Top 100 Company to work for, having retained this listing for a twelfth consecutive 
year and in 2021 we achieved the highest 3-star accolade of being a ‘world class company to work for’ for colleague 
engagement.  We are rated G1/V1 by the Regulator for Social Housing. 
 
We are keen to further build upon our inclusive Board with individuals from a wide range of backgrounds with different life 
experiences. Non-executive experience or knowledge of the social housing sector is not necessary. Full support and 
mentoring are provided for all Board Members, including an induction programme with tailored learning and development 
plans and a buddy system so that you get to know us and feel part of our Board immediately.  
 
We are particularly interested in people with management experience and expertise in one or more of the following areas: 

 

• Technology-led change management 

• Community/Customer Engagement 

• Strategic Finance, Risk Management and Financial Performance 

• Development/Health and Safety/Regeneration 

• Housing Management 

• Human Resources and Organisational Development 
 
The time commitment is a minimum of one to two days per month and meetings will be either virtual or face to face at our 
Head Office in Northwich.  Remuneration is currently £4,135 per annum (under market review) plus reasonable expenses. 
 
If you are interested in joining our Board and being part of our ambitious plans, please download the recruitment pack for 
further details here: https://altairltd.co.uk/current-roles/ALT299/   
 
For further information about WVHT please visit our website at: https://www.wvht.co.uk/about-us 
 
The closing date for applications is 10:00am Monday 17th May 2021.   

https://altairltd.co.uk/current-roles/ALT299/
https://www.wvht.co.uk/about-us


 

 

Recruitment Monitoring Form – Board Member recruitment April 2021 

 

Confidential - Equality & Diversity Monitoring Form 
The information provided is confidential and will not be passed on to those making a selection 
decision. 

 

Surname  

Forename(s)  

Have you ever been known by another name YES □ NO □ 
If “yes”, please provide details  

Gender  

Do you live and work in a gender other than 

that assigned at birth? YES □ NO □ 

If “Yes”, please provide details  

Ethnic Origin 
 

White  Mixed 

White British  Mixed White & Black Caribbean 

White Irish  Mixed White & Black African 

Any other White background  Mixed White & Asian 

  Any other Mixed background 

Asian or Asian British  Black or Black British 

Indian  Black or Black British Caribbean 

Pakistani  Black or Black British African 

Bangladeshi  Any other Black background 

Any other Asian background   

Chinese or another ethnic group  Any other ethnic group (please specify) 
Chinese   

 

Disability 
 

Do you consider yourself to have a disability? 
(“You are disabled under the Equality Act 2010 if you have a physical or 
mental impairment that has a “substantial” and “long-term” negative 
effect on your ability to do normal daily activities”). 

YES □ NO □ 

If “yes”, please state the nature of the disability. Would you 

need any adjustments to be made to carry out this role? 

 

Do you need any special assistance in attending interview? 

 
 
 
 

 

YES □ NO □ 
If so, please give details  

 
 
 
 
 
 
  

 

 

 

 

 
 

 

 

 



 

 

 
 

 

Sexual Orientation 
If you wish, you may disclose information about yourself in this section about your sexual 
orientation: 

 

 

Belief 
If you wish, you may disclose information about yourself in this section about your belief: 

 

 

Do you hold a tenancy with Weaver Vale Housing Trust? YES □ NO □ 

If “Yes”, please provide details  

Does a family member hold a tenancy with Weaver Vale 
Housing Trust? 

YES □ NO □ 

If “Yes”, please provide details 

 

 

Signed electronically: Date: 

 



 
 
 
 

 

How did you find out about this opportunity? 

Please indicate “YES” as appropriate 

Altair website/email bulletin  

Approached directly by Altair  

Dynamic Boards   

Housing Diversity Network  

Inside Housing  

In Touch Network  

LinkedIn  
Online browsing  
The Guardian  
Twitter  

WVHT’s website  

Women on Boards  

Word of mouth  
 

 

 


