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Welcome  
 

 
Thank you for your interest in this exciting opportunity to join the Board at Irwell Valley 
Homes and be part of creating our new vision for the future.  
 
Irwell Valley Homes was established in May 1973 as a not-for-profit housing association and 
today provides affordable homes and services to around 16,000 people across Greater 
Manchester. We own and manage over 7,700 homes and provide a range of tenures to help 
people into a home that is right for them. This includes homes for affordable rent, social rent, 
market rent and shared ownership.  

We know that some people need extra help to live independently, so we also provide homes 
with specialist support for people with dementia, mental health issues, learning and physical 
disabilities, and those who have been made homeless or have experienced domestic 
violence. In addition, we provide homes for older people to help them live well in their 
community. 

Our current development programme will see us deliver over 1,250 new homes over the next 
five years.  
 
We are underway with our multimillion-pound regeneration programme on the Sale West 
estate in Trafford, providing over 200 new homes and significantly improving existing homes 
and the wider estate. We are also working towards becoming carbon neutral before 2050. 
 
With a turnover of £37m and a workforce of over 260 colleagues, we are a leading housing 
provider in Greater Manchester with a dynamic culture and dedicated people who help us to 
achieve excellent customer satisfaction ratings. 

Our organisation is all about people – the people who live in our homes, the people in the 
communities we serve and the people we work with. So, it is no surprise that we recruit for 
attitude and behaviour which are central to us delivering great experiences for everyone.  

Our mission is to support people to reach their potential. We will achieve this by providing 
great homes in good neighbourhoods and helping customers to live successfully in them and 
by building more affordable homes and working with partners to reduce homelessness 
across Greater Manchester. For us, it is not just about providing great homes – it is also 
about providing a great customer experience. We are focused on delivering our customer 
offer, which was co-created with significant customer input, to help our customers maintain 
successful tenancies and ultimately enable them to fulfil their potential.  
 
As a values-based organisation, we also think how we do things is just important as what we 
achieve. Our behaviours have been developed by colleagues. Demonstrating these 
behaviours in all that we do helps us to create fantastic experiences for customers, 
colleagues and the people we work with. 
 
We employ people who are passionate about making a difference who can take 
responsibility and get things done, and we have developed an agile, flexible culture which 
supports people to do this. Our culture is inclusive, and we are committed to increasing 
diversity. We enable everyone to be themselves at work, so that they feel at home with 
us. And we trust and support people to take pride and do their best, in a role that is fulfilling 
and rewarding and invest in them, because we know that this helps us to deliver better 
outcomes for our customers and our colleagues.  
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Our G1-V2 status demonstrates that we are financially strong, well-managed, and have the 
capacity to deliver our ambitions. We are also prepared to take on a level of risk through 
increased investment, to ensure we can improve standards of building safety for our homes.  
 
As part of our Board succession plan, we are looking for at least three new Board Members 
to help us shape and take forward our plans. We are looking for a broad range of strategic 
leadership, management and commercial experience to help lead our continued organic 
growth. Equally important is our focus on customers and communities, as we respond to the 
challenges facing the sector in relation to building safety, as well as the requirements 
outlined in the Social Housing White Paper.  
 
We are particularly interested in candidates with senior level strategic experience in one or 
more of the following areas (listed alphabetically): 
 

▪ Customer Services and Business Transformation, including digital 
▪ Human Resources and Organisational Development 
▪ Legal/Governance 
▪ Residential Property Development (medium to large scale), property investment and 

land acquisition, current housing and planning issues 
▪ Strategic Asset Management/Building Safety/Compliance/Sustainability 
▪ Strong networks in and good understanding of the Greater Manchester social, 

political and operating environment  
 
We are looking for Board Members who share our values and vision for the future to help 
transform our aspirations into reality. An awareness of and interest in issues affecting the 
housing sector is essential but non-executive experience is not required as a full induction 
programme will be provided. In addition, all Board Members are supported with an agreed 
learning and development plan which is regularly reviewed. 
 
You will be joining us at an exciting but challenging time to help create special opportunities 
for customers and colleagues. We are particularly keen to have a Board that includes people 
from a range of backgrounds and different life experiences, who support our commitment to 
equality and diversity.  
 
The expected time commitment is a minimum of two days per month, with each Board 
member also being expected to sit on at least one of our committees. In return you will join a 
team of engaged Board Members who are collaborative and operate in an open culture, 
working well with the Executive Team to provide effective challenge and support.  
 
Remuneration is currently £5,500 per annum for a Board Member (increasing with 
responsibility) plus reasonable expenses. Board Meetings generally start at 6pm and are 
likely to be a mix of face to face and virtual meetings going forward.  

 
If you are excited about the opportunity to join us and believe you can add value and make a 
difference, please read on to find out more. We look forward to hearing from you and wish 
you every success in your application. 
 
Best wishes 
 

 
John McHale, Chair 
 
Paul Wilcox Board Member, Vice Chair, Chair Governance and Remuneration and Interim 
Chair from Sept 2021 



 
Board Member recruitment pack, Irwell Valley Homes, July 2021 

5 | P a g e  
 

Our plan 
 
Our colleagues are committed, hard-working and enthusiastic about achieving our key 
corporate priorities of: 
 

 

Sustain - We will help customers live successfully in their home and 
community. 
 
Over the past few years we’ve improved how we support people to manage their 
tenancies. We’ve built more supported housing to help people develop 
independent living skills, and the Irwell Valley Foundation has built stronger 

sustainable communities and helped individuals reach their potential - investing 
over £100,000 each year to help customers and communities thrive. Going 
forward, we will help more customers to maintain their tenancy or move into a 
home that better meets their needs and provide more opportunities for customers 
to connect with their local community.  
 

 

Improve - We will deliver better services to meet customers preferences and 
needs. 
 
As early adopters of the National Housing Federation’s Together with Tenant’s 
movement and as a PlaceShaper member, we are committed to effective 
engagement with customers and communities. We involved over 2,000 customers 
in creating our new customer service offer and are continuing to improve our digital 
offer for customers. Every colleague within the organisation has completed 
customer service training and we’ve improved our communications. As a result, 
customer experience has improved, and our Net Promotor Score has increased 
from "Very Good" to "Excellent"! Going forward, we will work hard to maintain or 
improve our ‘Excellent’ Net Promotor Score, demonstrating that customers trust us 
and value what we do.  
 

 

Secure - We will make sure homes remain safe, secure and affordable. 
 
Customer’s safety is our top priority. We invest in our customer’s homes through 
our home improvement programme and carry out around 26,000 repairs each year 
to make sure homes are well maintained and in good working order. Going 
forward, we will achieve all health and safety targets for our customers’ homes so 
they feel confident that we put their safety first. We will continue to invest in our 
properties so we provide good quality homes that people want to live in, particularly 
ensuring that we respond effectively to building safety concerns and retain our 
focus on ensuring our homes are regularly inspected and action taken to meet 
safety standards. 
 
 

 

Create more - We will house more people and reduce homelessness. 

 
In 2018 we began our development programme to provide over 1,250 new homes 
across Greater Manchester and we’re delighted to have made a great start. When 
existing homes become available, we will make them ready to let quickly, and work 
with partners to reduce homelessness.  
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Our guiding principles 
 
These are big achievements, and we recognise that how we achieve them is just as 
important. Taking responsibility for their part in delivering this plan, colleagues take pride in 
making a difference for customers whilst learning and growing to achieve their potential. 
 
Our three guiding principles help us to do this and we will apply them to everything we do. 
They are: Lean, Keen and Green.  
 

Lean - We are always listening and learning. Reviewing what we do and how we do it, 
making a difference for customers and driving value for money and effectiveness. 
 

We want to maintain and building on our G1, V2 status and the value for money 
savings we have made in recent years. So, we continue to embed agile working, 
empowering colleagues, supporting collaboration and focusing on outcomes and 
achievements. 

 

Keen - We take responsibility for promoting and protecting wellbeing. Motivated by 
making a difference for customers and taking pride in what we do. 
 

We listen to customers to understand how the decisions we make affect them. We 
support people to live well in our homes and ensure our homes and services are fair 
and accessible to all. And we support colleagues in their role and provide a safe 
workplace that promotes and protects their wellbeing. Helping them to enjoy their 
work, realise their potential and feel valued. 

 

Green - We take responsibility for our environmental impact considering it in 
everything we do. Making a difference by reducing our carbon footprint and becoming 
carbon neutral by 2038. 

 
Our Environmental Strategy sets out the significant changes we are looking to make 
including building new carbon neutral homes, changing our ways of working and 
travel, converting and improving our existing homes to make them more efficient and 
less polluting, plus tree planting and other carbon offsetting activities. 

 
 
We achieve fantastic performance achievements and have firm foundations on which to 
grow and improve so it’s an extremely exciting time to join our organisation! 
 
For further information please visit our website at: www.irwellvalley.co.uk 
 

Managing risks 
The Board review and maintain oversight on the key risks facing Irwell Valley Homes. Our 
key risks reflect those of the sector and discussions and decisions made by the Board are 
made following a reflection of the impact of these risks.

http://www.irwellvalley.co.uk/
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Our Group  
 

Irwell Valley Housing Association (IVHA) is the parent of the Irwell Valley Homes Group. 
IVHA has one wholly owned subsidiary as shown below:  

 
 

 
 
 
 
 
 
 
All members of the Group share a common vision and objectives. 
 
The IVH Board is supported by 3 Committees. It is expected that all Board members will 
also sit on at least one of our committees. To ensure that the customer voice is heard at 
the highest level, 2 residents of the Association are also Board members, and our 
Resident Scrutiny Panel (RSP) feeds back the findings of their reviews to the board: 

  

IVHA

IV Developments Ltd.

Set up as a DevCo, IVDL’s 
main aim is to provide 

development services for 
IVHA. 

board

audit committee
governance & 
remuneration 

committee

development 
committee

resident scrutiny 
panel
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Board Member Role Profile 
 

Role summary  
 

The Board’s role is to ensure that Irwell Valley Homes is managed efficiently, effectively and 
in accordance with the requirements of the law, the Regulator of Social Housing (RSH) and 
best practice. The Board should conform to the highest standards of performance, integrity 
and conduct and we have formally adopted the NHF Code of Governance 2020. 

 
The Board operates under the leadership and guidance of the Chair and works in 
partnership with the Chief Executive and the Executive Team. As a Board Member you will 
use your background knowledge and skills to work with the Chair and other Board Members 
to ensure that the Board, supported by its committees, carries out its responsibilities 
effectively and lead from the top in demonstrating our values and behaviours. 

 

Job description  
 

The collective responsibilities of the Board are: 

1. Ensure that the work of the Executive and Leadership team is aligned to the values, 
vision, mission and strategic objectives of the organisation ensuring long-term success 

2. Establish a framework for approving the future strategic direction of the organisation 
through agreeing the Corporate Plan 

3. Satisfy itself as to the integrity of financial information and approve each year’s statutory 
accounts prior to publication and approve each year’s budget and financial plan 

4. Set the VfM Strategy and oversee the delivery of VfM across all areas of the business 

5. Establish and oversee a framework of effective delegation and systems of internal 
control, which are reviewed annually 

6. Establish and oversee a framework for the identification, management and reporting of 
risk, in order to safeguard IVH’s assets 

7. Agree or ratify policies and decisions on all matters that might create significant financial 
or other risk to IVH, or that raise material issues of principle 

8. Monitor IVH’s performance in relation to strategies, plans, budgets, controls and 
decisions and the performance of comparable organisations 

9. Agree areas for review by the RSP and consider the findings and recommendations, to 
ensure that the customer voice is considered at Board level 

10. Establish a strong working relationship between the Board, the Chief Executive and 
other senior staff 

11. Appoint (and, if necessary, dismiss) the Chief Executive following agreed procedures, 
and approve his or her salary, benefits and terms of employment; 

12. Satisfy itself that IVH’s affairs are conducted lawfully and in accordance with generally 
accepted standards of performance, probity, good practice and regulatory requirements 

13. Assess how IVH follows the recommendations of the Code of Governance and state 
compliance and non-compliance in its annual review and accounts 

14. Follow IVH’s constitution in appointing (and, if necessary, removing) the Chair of the 
Board 

15. Follow Irwell Valley’s Code of Conduct and standards of expected behaviour for the 
Board 
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Additional responsibilities of the board are: 

1. Take decisions on the expansion, contraction or cessation of IVH’s operations 

2. Determine any changes to corporate structure - including setting up or closing down any 
subsidiaries 

3. Approve resolutions to be put forward by the Board at a general meeting 

4. Approve any changes to the structure, size and composition of the Board 

5. Approve Committee membership, including Committee Chairs, and Committees’ terms 
of reference 

6. Approve appointments to the Boards of subsidiaries or other organisations 

7. Appoint or remove of any officer of the Board 

8. Oversee major capital projects, including approving the overall development programme 

9. Ensure adequate succession planning for Board and senior management appointments 

10. Approve key policies (including the Code of Conduct) and standards of expected 
behaviour 

11. Determine any conflict for interests arising for individual Board members 

12. Approve any changes to the schedule of matters reserved for Board decisions 

 
The Board has the power and responsibility to direct the activities of the Group’s subsidiaries 
- ensuring that they meet statutory and regulatory requirements and operate in accordance 
with the accepted standards of performance, probity, financial prudence and good practice. 
 

Person Specification 
 

Part One – Knowledge and Experience (assessed by application and interview) 
 
▪ Experience of working within an organisation of similar complexity to Irwell Valley 

Homes, preferably at a senior level, working with organisational performance frameworks 
▪ An understanding and knowledge of good governance  
▪ Experience of leading teams and managing performance 
▪ Awareness of and interest in issues affecting the housing sector 
▪ Senior level strategic experience within one or more of the following areas gained in 

either an executive or non-executive role (listed in alphabetical order): 
 

▪ Customer Services and Business Transformation, including Digital 
▪ Human Resources and Organisational Development 
▪ Legal/Governance 
▪ Residential Property Development (medium to large scale), property investment and 

land acquisition, current housing and planning issues 
▪ Strategic Asset Management/Building Safety/Compliance/Sustainability 
▪ Strong networks in and good understanding of the Greater Manchester social, 

political and operating environment  
 
Part Two – Skills and Personal Qualities (assessed by interview) 
 
▪ The ability to make a constructive contribution to meetings through preparation and 

understanding 
▪ The ability to understand complex issues including financial information 
▪ Ability to work constructively with others to achieve corporate objectives 
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▪ Good interpersonal and communication skills 
▪ Ability to work as a member of a team  
▪ A commitment to the visions and values of IVH 
▪ A commitment to equality, diversity and inclusion in employment and service delivery 
▪ High standards of personal and professional integrity 
▪ High level of personal drive 

 
Special requirements  
Ability to attend Board meetings, training and development events and other corporate 
activities which may be held on usual workdays, in the evening and/ or at weekends. 

 
 

Terms and Conditions of Appointment 
 
Term of Office: In line with our adopted Code of Governance, Board Members will be 
appointed for an initial fixed term of 3 years with an opportunity to extend for a second fixed 
term of a further 3 years. The maximum period of service is 6 years. All Board Members will 
have regular appraisals with the Chair. 
 
Remuneration: Remuneration is currently £5,500 pa for a Board Member and increasing 
with responsibility plus reasonable expenses. 
 
Time Commitment: The time commitment for this role is a minimum of 14 hours per month. 
 
Location of meetings: Meetings are currently held virtually but we are set up for either 
physical, virtual or hybrid options and it is likely that there will be a mix of face and face and 
virtual meetings going forward. When face to face, meetings are held at our main office: in 
the Soap Works. First Floor, Colgate Lane, Salford M5 3LZ. See Appendix One for a 
meeting calendar and times. 
 
Board Member support: All members are provided with an IVH laptop and IVH email 
address so they can access all their papers, past papers and papers of other committees 
plus other useful information such as risk digests, NHF publications, sector risk profiles, 
publications from other organisations e.g. internal auditors etc. through the Board Portal on 
MS Teams. Board Members can also chat with each other, officers, executives etc and join 
the meeting through this device. 
 
Induction and training programme: We understand the importance of the induction 
process and we also understand that each new member will have different needs – so we 
develop a personalised induction to suit individual members. At IVH, the induction process 
will not just focus on what we do, but also provide an insight into how we do things, our 
behaviours and culture. 
 
We see induction as an ongoing process – starting with an initial induction meeting to 
identify what additional support, training or information is required. This support will continue 
throughout – with any additional training needs or requests being identified through regular 
appraisals.  
 
Training opportunities, attendance at conferences, webinars and networking events are also 
regularly circulated to all Board Members. 
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Recruitment Timetable 
 

Recruitment Stage 
 

Date 

Closing Date 10:00am Monday 16 August 2021 
 

Longlisting decision 19 August 2021 
 

Longlist interviews with Altair (virtual) w/c 23 August 2021 and w/c 30 August 
2021 
 

Shortlisting decision 3 September 2021 
 

Final Interview w/c 20 September 2021 
 

New Board Members to attend AGM w/c 27 September 2021 
 

 
Preference is for face-to-face interview to take place; a final decision will be based on 
Government guidelines at the time. If you are likely to be unavailable for any of the above 
interview dates, please email: sarah.palmer@altairltd.co.uk as soon as possible. 

 

Further information 
 

For an informal and confidential discussion about this opportunity, please contact one of our 
retained advisors at Altair Ltd: 
 
▪ Sarah Palmer, Head of Recruitment on 07806 602933, or sarah.palmer@altairltd.co.uk  
▪ Sarah Parr, Principal Consultant on 07876 492526 or sarah.parr@altairltd.co.uk 
 

How to apply 
 
To apply for this role please visit https://altairltd.co.uk/current-roles/alt304/ and complete our 
online registration form, attaching the following documentation: 

 

• A detailed CV of no more than 2,000 words, including details of positions held and dates, 
including achievements relevant to a non-executive position 

 

• A supporting statement of no more than 2,000 words, explaining your motivation in 
applying for this position at Irwell Valley Homes and addressing how you meet the 
competencies outlined in PART ONE of the Person Specification 

 

• Full contact details (name, job title, organisation, phone and email) for two referees 
(including your current employer if applicable). Please note that we will not take up 
references without your prior permission 

 

• Completed recruitment monitoring form (see Appendix Two – a Word version is 
available as a download from the above link) 

 
The closing date for applications is 10:00am Monday 16 August 2021. Your application will 
be acknowledged and treated with strictest confidence.   

mailto:07876 492526
mailto:sarah.parr@altairltd.co.uk
https://altairltd.co.uk/current-roles/alt304/
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Appendix One – Meeting calendar 

 
Our board meetings are planned well in advance, so that all members can effectively plan 
their commitments around board and committee meetings. All board members are expected 
to prepare for, attend and contribute to the discussion at board and committee meetings.  
 
The meeting schedule for the remainder of this financial year is outlined below. Meetings are 
currently held virtually but we are set up for either physical, virtual or hybrid options and it is 
likely that there will be a mix of face to face and virtual meetings going forward.  
 
When face to face, meetings are held at our main office in: Soap Works. First Floor, Colgate 
Lane, Salford M5 3LZ.  
 

Meeting Date  Time 

Audit Committee 23rd August 2021 16:00 – 17:30 

Board 23rd August 2021 18:00 – 20:00 

Development Committee 20th September 2021 14:00 – 15:30 

IVDL Board 20th September 2021 (included in the above) 

Governance & Remuneration 
Committee 

20th September 2021 16:00 – 17:30 

Board 20th September 2021 18:00 – 20:00 

Board Strategy Day 4th November 2021 TBC 

Development Committee 22nd November 2021 14:00 – 15:30 

IVDL Board 22nd November 2021 (included in the above) 

Audit Committee 22nd November 2021 16:00 – 17:30 

Board 22nd November 2021 18:00 – 20:00 

Audit Committee 31st January 2022 14:00 – 15:30 

Development Committee 31st January 2022 16:00 – 17:30 

IVDL Board 31st January 2022 (included in the above) 

Board 31st January 2022 18:00 – 20:00 

Governance & Remuneration 
Committee 

28th March 2022 16:00 – 17:30 

Board 28th March 2022 18:00 – 20:00 

 
We review the meeting schedule each year as part of a wider board effectiveness review. 
This includes obtaining feedback and suggestions from members relating to the timing of 
board and committee meetings whilst also ensuring that members meet frequently enough to 
maintain oversight over the activities and performance of the organisation as a whole. 
 
Our meetings and forward agendas also take into account the need for all regulatory and 
financial returns to be reviewed, approved and submitted in a timely manner. 
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Appendix Two –Recruitment Monitoring Form 
 

Please complete both the Equality and Diversity Monitoring Form and the 
Advertising Monitoring Form. These forms will only be used for monitoring 
purposes and not shared with the client at or before the final selection stage. 
 
 

Equality and Diversity Monitoring Form  
 

NAME:  …………………………………………………………….. 
 
Irwell Valley is committed to equality and diversity in all aspects of our work 
and service provision. We require everyone who works for us or on our 
behalf to consider all aspects of equality and diversity and abide by our 
Framework. We are committed to work within the law and recognise the requirements of the 
Equality Act 2010, its Public Sector Duty and the protected characteristics of the Act which 
are: race, gender, gender reassignment, disability, sexual orientation, religion or belief and 
age.  
 
This questionnaire will be used for monitoring purposes to ensure that recruitment policies and 
procedures are applied fairly and do not discriminate, as we believe that it is good practice 
that our Board and workforce reflects the communities we serve. We will also use this 
information to have a dialogue with individuals, in confidence, so we can provide appropriate 
support and for all. 
  
To help us monitor the effectiveness of our Equality and Diversity Framework and support the 
diversity of our Board and workforce we ask you to complete this questionnaire for the 
following reasons:  
 
▪ to create a Board and workplace where Board members and colleagues feel free to 

embrace and celebrate their diversity; 
▪ to demonstrate our commitment to equality and diversity;  
▪ for good practice and provision of statistical data; 
▪ to gain a better understanding of the diverse nature and needs of our Board and 

workforce;  
▪ to monitor cases of harassment, grievances, recruitment, promotion and training 

opportunities;  
▪ to comply with legislation. 
 
ETHNIC ORIGIN: Please tick to indicate your ethnic origin (NB: the categories below reflect 
those of the 2021 Census). 
 

White: English, Welsh, Scottish, 
Northern Irish or British 
 

□ Asian/Asian British: 
Bangladeshi  
 

□ 

White: Irish  
 

□ Asian/Asian British: Chinese □ 

White: Gypsy or Irish Traveller 
 

□ Asian/Asian British: Other 
Please state: 
…………………………………… 

□ 

White: Roma 
 
 
 

□ Black/Black British: Caribbean □ 
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White: Other 
Please state: 
…………………………………………. 

□ Black/Black British: African □ 

Mixed:  White and Black 
Caribbean  
 

□ Black/Black British: Other 
Please state: 
……………………………………. 

□ 

Mixed: White and Asian 
 

□ Other: Arab □ 

Mixed: White and Black African  
 

□ Other ethnic group 
Please state: 
……………………………………. 

□ 

Mixed: Other  
Please state: 
…………………………………… 

□ I Do Not Wish to Disclose □ 

Asian/Asian British: Indian 
 

□ 

Asian/Asian British: Pakistani  
 

□ 

 
GENDER: Please tick to indicate if you are male or female. 
 

Male  
 

□ Female  □ 

 
If you are a person who identifies as Gender Reassigned or Trans person you may wish 
to disclose this here or in a more confidential environment.  
 
GENDER IDENTITY: Is the gender you identify with the same as your sex registered at birth? 
 

Yes 
 

□ No, write in gender identity: 
 
………………………………… 

□ 

I Do Not Wish to Disclose 
 

□ 

 
AGE: Please complete these sections. 
 

Date of Birth  
 

 Age  

 
PERSON WITH A DISABILITY: The meaning of disability includes people with physical, 
mental health, medical impairments and severe disfigurements covered by the Equality Act 
2010. Please tick the box which applies to you. 
 

I consider myself to have a 
disability 

□ I do not consider myself to 
have a disability 

□ 

I Do Not Wish to Disclose 
 

□   
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If you consider yourself to have a disability or disabilities, please indicate any of the following 
conditions which best describes the nature of your disability/disabilities. If none of the 
categories apply, please mark “Other” and give details. 
 

Visual/sight disability □ Learning disabilities  
(including dyslexia) 
 

□ 

Partially or profoundly deaf 
 

□ Emotional / behavioural 
difficulties 
 

□ 

Mobility disability 
 

□ Mental health condition 
 

□ 

Other physical disability 
 

□ Multiple disability – tick more than 
one if required  
 

□ 

Medical health condition  
(epilepsy, asthma etc) 

□ Profound / complex disability  
 

□ 

Temporary disability after 
illness / Accident 

□ Other, please give details 
………………………………………… 
………………………………………… 

□ 

I Do Not Wish to Disclose □   

 
If you have a disability, do you require any reasonable adjustments to be made to either your 
job or to your workplace which would enable you to carry out your role more effectively? 
 

Yes, please give details 
…………………………………………………………… 
 

□ No □ 

 
RELIGION / BELIEF: Please indicate your religion/belief. 
 

No Religion 
 

□ Jewish  □ 

Christian (including Church 
of England, Catholic, 
Protestant and all other 
Christian denominations) 

□ Muslim  □ 

Buddhist 
 

□ Sikh  □ 

Hindu □ Any other religion/faith 
Please state 
……………………………………….. 

□ 

I Do Not Wish to Disclose 
 

□   

 
SEXUAL ORIENTATION: Please indicate your sexual orientation. 
 

Heterosexual  
 

□ Lesbian 
 

□ 

Gay Man □ Bisexual  
 

□ 

Other Sexual Orientation: 
………………………………… 

□ I Do Not Wish to Disclose 
 

□ 
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DECLARATION AND CONSENT: 
 
I hereby confirm that the information I have provided in this form is correct and I give my 
consent for the information contained in this form to be processed and used for monitoring 
purposes to ensure that Irwell Valley’s recruitment policies and procedures are applied fairly 
and do not discriminate. I also give my consent for Irwell Valley Homes to use the information 
I have provided in this form to have a dialogue with me, in confidence, in order to ensure that 
I am supported and have the appropriate equipment to enable me to fulfil my obligations as a 
Board member. 
 
 
SIGNED: ……………………………………………….…  
 
DATE: …………………………………………… 
 
 
 
 
 
 
 
 
Advertising Monitoring Form, Board Member Recruitment, Irwell Valley Homes  
 
July 2021 
 
 
How did you find out about this opportunity? 
 

Media LinkedIn indicate “YES” as appropriate 
 

Altair website/email bulletin  

Approached directly by Altair  

Dynamic Boards   

Housing Diversity Network  

Inside Housing  

Irwell Valley Homes’ website  

LinkedIn  

Online browsing  

The Guardian  

Twitter  

Women on Boards  

Word of mouth  

Other  

 
 


