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Welcome Letter 

Dear Applicant, 
 
Thank you for your interest in joining the Board of Six Town Housing (STH) either as our new Chair or 
as an Independent Board Member. We are in our first year of a new 10-year Management Agreement 
with Bury Council and look forward to a positive future, working in close partnership with them to 
support our 17,207 customers living in over 7,700 homes.  
  
You would be joining us at an exciting period of growth and innovation as we build back our 
communities from the impacts of COVID-19 better and stronger for the future. We provide much more 
than good quality housing. We deliver a diverse range of services that not only ensure the homes we 
manage and own are maintained to a high standard, but also enrich communities, transform lives and 
support local economic growth. Social purpose remains at our core and our mission statement is: 
Great Communities, Excellent Services and Inspiring People. By doing this, we are helping the Council 
deliver its bold ambitions and protect its assets; ensuring its neighbourhoods remain sustainable, its 
communities are empowered, and the life chances of its residents improve.  

We remain firmly rooted in the communities we serve and have developed deep connections with our 
customers, the Council, and our partners. This makes us unique, and we are proud of the contribution 
we make to the local economy and the wellbeing of the borough’s residents.  
  
As an organisation we are investing heavily in technology and digital solutions to meet our changing 
customer and workforce needs, improving access to services and ensuring our staff are able to work 
at times and in ways that best suit them and our customers. Ongoing scrutiny of our performance and 
the services we provide by the Customer Review Group will ensure we continue delivering 
improvements to services and performance.  
  
We are focused on ensuring we are ‘future fit’ and plan to deliver an inclusive growth strategy that 
strengthens our financial resilience and supports the delivery of Bury’s 2030 ambitions. This includes 
the continual development of our commercial Repairs Direct operations, which secured STH in excess 
of £685k surplus in 2020/21.  
  
STH has worked hard to become an organisation with governance arrangements that provide strong 
leadership, effective control, and constructive challenge. We foster an environment in which the 
Executive and their teams can thrive and deliver the corporate aims.  
  
As part of our Board succession plan, we are looking for a new Chair who will formally take up the role 
in December 2021 and an Independent Board Member with strategic asset management 
expertise. In addition to the usual broad range of experience and skills, an affinity to STH, its history, 
communities, economies and future is essential for both roles. Equality, Diversity and Inclusion is also 
an important consideration for us as we are keen to continue to have a Board that includes people 
from a range of backgrounds and different life experiences.  
  
We hope you are excited by the prospect of building on our legacy in the dynamic economic, social 
and political environment now facing our customers who live, work, visit and love Bury. Providing safe 
and affordable homes to our residents and championing our communities to secure a better future has 
never been more important. 
  
To find out more If so, then please get in touch with our retained advisors at Altair (contact details 
further on in this pack).  
 
Best wishes 
 
Councillor Clare Cummins     Hugh Broadbent 
 
(Cabinet Member for Housing Services    (Chair of the Board) 
Bury Council) 
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About Six Town Housing 
 
STH at a glance: 

 

 
STH was formed in 2005 and is an Arms’ Length Management Organisation (ALMO) 
managing and maintaining over 7,700 homes on behalf of Bury Council. As a Registered 
Provider we own 103 properties in our own right. 

 
Our mission is to: 
 

• Create great communities 

• Deliver excellent services 

• Inspire our staff and customers 
 

Which is realised by our four-key strategic priorities: 
 

1. Customers at the heart - Delivering brilliant services every day. 
2. Homes for the future - Providing decent homes, that are safe and energy efficient. 
3. Places to be proud of - Supporting our communities and places to thrive. 
4. Dynamic business leading the way - Strong, resilient, and fit for the future 

 
Our values are:  
 

• Working Together - We work with each other, our customers, and our partners to 
make great things happen for our communities. 

• Passionate - We are passionate about our purpose; we care deeply about what we 
do and why we do it. We take pride in our organisation 

• Trusted - We believe in each other and ourselves, everyone is encouraged to accept 

responsibility, take decisions, and make a positive difference. 
• Integrity - We do the right thing. Integrity is the golden thread that weaves through 

everything we do and guides our decision making. 
• Evolving - We are relentless in our quest to be the best that we can be and will 

develop, adapt and evolve to achieve this. We have the courage to try new things and 
we learn from any mistakes that we make. Standing still is not an option for us. 
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Although our core purpose is a social landlord, we do so much more. We support our 
customers to live independent, prosperous, and fulfilling lives.  

 

• Community volunteers provide over 50,000 volunteering hours per year, equating to a 
social value of £436,000 (based on national minimum wage of £8.72 in 2020). 

• Supported customers in claiming over £6 million in additional benefits through our 
welfare rights service partnership with Citizens Advice Bureau and Housing Benefit.  

• Invested over £106 million on behalf of the Council in our current homes. 

• Supported our Community Groups to launch a community café, food banks, a baby 
bank and youth clubs – leading to being shortlisted for an Excellence in Community 
Action award by the Tenant Participation and Advisory Service. 

 
In our world of co-production, collaborative working is at the forefront of how we do things 
around here. In times of a volatile, uncertain, complex and ambiguous world we have 
concentrated on designing, driving and delivering successful change and fostering innovation 
and creativity across the organisation to rise to the challenges that we face.  
 
We strongly believe that is the passion and skills of our employees that make STH such a 

fantastic place to work, and as such we strive to create conditions in which our employees 

can do their best work and return the best value to themselves, the organisation and our 

customers. Through the delivery of our People Strategy, we want to ensure that all our 

employees love their job and have a great experience working here so that we deliver great 

results together. 

For further information about STH please visit our website at: www.sixtownhousing.org 
 
Facebook: /sixtownhousing Twitter: @sixtownhousing

http://www.sixtownhousing.org/
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Six Town Housing’s Board 
 
 

 
 
 
Hugh Broadbent - Chair 
 
Council Board Members 
 

▪ Lucy Smith 
▪ Kevin Peel 
▪ Nicholas Jones 

 
Independent Board Members 
 

▪ Clare King  
▪ Anthony Noblet 
▪ Eric Tamanis 
▪ Chloe Christian 

 
Tenant Board Members  
 

▪ David Howell 
▪ Tina Harrison 

 
Sharon McCambridge – Chief Executive and ex Officio Board Member  
 
 
Further information about our Board is available at: 
https://www.sixtownhousing.org/about-us/six-town-housing-board-members/ 
 
 
 
 
 
  

https://www.sixtownhousing.org/about-us/six-town-housing-board-members/
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1. Provide strategic direction and motivational leadership to the Board in the delivery of 
STH’s strategic plan 

2. Provide strategic direction and motivational leadership to the Board in the delivery of 
STH’s strategic plan 

3. Lead and chair board meetings in a way that encourages amicable consensus of 
decision making 

4. Ensure an annual review by the Board of STH’s strategic direction and achievement of 
key outcomes 

5. Ensure that Board members are encouraged to take on tasks/roles enabling them to play 
a full part in the Board’s activities, providing development opportunities for all members, 
and acting as a coach/critical friend  

6. Ensure that the Board acts as a collective decision-making body and that the decision-
making process is transparent 

7. Ensure that the Board fulfils its statutory duties in line with relevant legislation and avoids 
conflicts of interest 

8. Ensure that the appropriate standards of behaviour are maintained in accordance with 
the Code of Conduct and, where necessary, to take the appropriate course of action to 
enforce this 

9. Develop an effective working relationship between the Board, the Chief Executive and 
Directors of STH, based on openness and mutual respect 

10. If required assist to resolve personal differences between Board Members 
11. Build and maintain positive and effective working relationships with all key stakeholders, 

including senior members and officers of Bury Council, Board Members and Chief 
Executives of other ALMOs, Cabinet Ministers and local MPs 

12. To act as an ambassador for STH and actively promote the organisation 

 

 

 

  

Leadership 

CHAIR ROLE PROFILE 

 

Overall Purpose of the Role 

The Chair provides leadership to Six Town Housing (STH) and the Board ensuring that it has 

clear strategic direction and vision and, working closely with the Chief Executive, sets overall 

direction, policy, and plans. The Chair is responsible for ensuring the Board performs 

effectively as a collective entity, champions the work of STH and ensures that it maximises 

outcomes, quality of service and value for money to embody the values of STH. 
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1. Develop a constructive and effective working relationship with the Chief Executive, 

provide support to and act as a coach/critical friend 
2. Promote collaborative working between the Board Members and encourage open 

dialogue between Board Members, the Chief Executive and Directors of STH in the 
formulation of strategy and policy 

3. In conjunction with other Board Members and/or an external advisor to appraise the 
performance of the Chief Executive annually and agree an annual personal development 
plan with the Chief Executive 

4. In conjunction with other Board Members and/or external advisors, determine the 
remuneration of the Chief Executive and other senior staff 

5. Oversee the appointment of the Chief Executive (and if necessary) their 
replacement/dismissal 

 

 

 

1. Secure high standards of Governance within STH reviewing regularly its effectiveness 
and that of individual Board Members  

2. Ensure that the Board maintains a strategic focus throughout its work 
3. Promote the consistent application of principles of integrity, probity and accountability to 

maintain STH’s reputation for independence, transparency and cost-effectiveness 
4. Agree Board agendas and papers with the Chief Executive, Executive Directors and the 

Council 
5. Ensure that the timing and frequency of Board meetings is appropriate to meet the 

Board’s business needs 
6. Ensure that there is a mechanism in place to track implementation of Board decisions 
7. Ensure that the Board receives appropriate advice, when needed, from either senior 

STH staff, Council staff or otherwise as may be agreed between STH and the Council 
8. Ensure that the Board delegates sufficiently to its Committee Chair(s), Chief Executive 

and others to enable the business of the organisation to be conducted effectively 
9. Ensure that delegated authorities are monitored and reviewed. 

 

 

 

1. Ensure that new Board Members undergo an effective induction process and that their 
development needs are identified at an early stage and built into the Board development 
programme 

2. Hold annual appraisals with Board Members to discuss their performance and 
contribution to the Board and to agree an annual personal development plan 

3. Ensure that the performance of the Board as a whole is appraised annually (and every 
third year by an external adviser) and that effective action is taken to address any 
identified areas for improvement  

4. To review at least annually the composition of the Board and the skills and experience of 
its members and ensure that action is taken to remedy any deficiencies. 
 

 

 

Working effectively with the Chief Executive and senior staff 

Governance 

Performance 
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1. To be clear about the delegated power to make urgent decisions and circumstances in 
which they may occur  

2. To ensure the existence of a proper audit trail to demonstrate justification for action 
3. To ensure urgent decisions are reported back to the next Board outlining the reason for 

the decision 

 

 

 

 

 

  

Delegated Powers 
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In addition to the broad range of knowledge and experience listed below, an affinity to STH, 
its history, communities, economies, partnerships, and future is essential. 
 
1. Extensive experience of operating at a senior level (either executive or non- executive) 

within a customer focused organisation in a regulated sector in an organisation of similar 
or larger scale and complexity to STH  

2. Strong leadership skills and a successful track record of leading, building and motivating 
senior teams to deliver a clear strategic vision  

3. Good understanding of financial management, performance management and 
commercial issues  

4. Experience of chairing meetings and knowledge of good governance practice and risk 
management  

5. An understanding of the social housing sector and its current and future opportunities 
and challenges  

6. A demonstrable commitment to equality, diversity, and inclusion 
7. Strong and relevant networks in Greater Manchester and a proven track record of active 

stakeholder engagement and ambassadorial activities 
8. A demonstrable commitment to equality, diversity, and inclusion 

 

 

 

1. Excellent communication and interpersonal skills with a wide range of people at different 
levels including customers, the executive team, other board members, external 
stakeholders including local authorities, third sector partners and commercial partners 

2. Ability to lead and inspire the Board, generate a strong team spirit, work collaboratively 
and build consensus  

3. Ability to challenge constructively and appropriately as well as hold the Board and 
Executive team to account, with a wider vision to raise standards across the organisation  

4. Ability to lead and represent STH, giving a clear sense of strategic direction 
5. Strong strategic planning skills, ability to develop strategic vision and encourage others 

to contribute  
6. Strong commercial acumen as well as a commitment to customer service and improving 

communities 
7. Ability to assess risk and promote risk awareness, without being risk averse  
8. Ability to manage and appraise the performance of the Chief Executive by setting 

clear objectives, delegating appropriately, reviewing performance on a regular basis, 
and providing advice and support, where necessary IT literate and able to download 
attachments and process email correspondence efficiently

9. Open to training and personal development opportunities and committed to keeping up to date 
with issues facing STH and its operating environment 

CHAIR  

PERSON SPECIFICATION 

Knowledge and Experience Assessed at Application Stage 

Skills and Abilities Assessed at Interview Stage 
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10. Able to commit the time to fulfil the demands of the role  
11. Welcomes and acts on feedback in order to enhance contribution and performance.  
12. Is committed to the standards of conduct required of Board members in and outside 

meetings 
 
 

 
Six Town Housing’s Values 
 
All Board Members of STH are required to adhere to and actively promote our company 
values in the way in which the role is conducted. Please see Appendix 2 for Our Values 
and Behaviours relating to leaders. 
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STH’s Board is collectively responsible for ensuring the success of the organisation and 
ensuring compliance with all legal and regulatory obligations through an effective challenge 
and control environment. As a Board member, you contribute to this collective responsibility 
by providing effective strategic leadership and control of STH, acting in its best interest. 
 
 
 
 
The essential functions of a board member are to: 
 
1. Set a positive leadership culture, with strong customer focus in line with STH’s strategic 

objectives. 
2. Participate in group decision making by contributing to debate and challenging the views 

of others where appropriate. 
3. Use skills and knowledge to analyse issues presented to Board. 
4. Monitor key performance and financial information. 
5. Apply specialist knowledge where appropriate, to support the Board to make effective 

decisions. 
6. Ensure as a Board, that STH operate effectively, efficiently and economically. 
7. Be an ambassador for STH and represent the organisation as appropriate. 
 
 
 
 

By performing the role, the Board member is expected to:  
 
1. Act within STH’s Code of Conduct and any other codes of conduct, standards, or similar. 
2. Uphold and comply with STH's policies, procedures and standing orders as set and 

amended from time to time by the Board. 
3. Act within STH’s Articles of Association. 
4. Uphold and promote the core purpose, values and objectives of STH. 
5. Contribute to and share responsibility for decisions of the Board and/or any Committee of 

which you are from time to time a member. 
6. Attend all meetings of the Board, and where relevant Committees and to read papers in 

advance of meetings to enhance understanding of issues presented and ensure effective 
debate and challenge. 

7. Support and promote a culture of teamwork across the Board to continue to enhance its 
effectiveness. 

8. Attend induction, training and performance review sessions and other such sessions or 

BOARD MEMBER 

ROLE PROFILE 

Role: Responsible to: Chair of STH Board Board Member 

Overall Purpose of the Role 

Role responsibilities 

Governance responsibilities 
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events as are reasonably required by STH. 
9. Undergo appraisal of your performance as agreed by the Board. 
10. Join Committees if required. 
 
 
 
 
  



14 
 

 

 

 

 

 

 

 

 

 

In addition to the broad range of knowledge and experience listed below, an affinity to STH, 
its history, communities, economies, and future is essential. 
 
1. Extensive experience of operating strategically in a senior position within a customer 

focused organisation in a regulated sector 
2. Current or very recent strategic leadership of strategic asset management in an 

organisation of similar or larger scale and complexity to STH  
3. Understanding of good governance practice and risk management  
4. Successful track record of motivating teams to deliver a project or strategic vision  
5. Experience of financial management, performance management and a proven track 

record of delivering on commercial issues  
6. An understanding of the social housing sector its current and future opportunities and 

challenges  
7. A demonstrable commitment to equality, diversity, and inclusion 
 

 

 

 

1. Ability to contribute effectively to STH’s strategic direction and be able to monitor, 
manage and constructively challenge current performance as well as extend our thinking 
on strategic asset management 

2. Strong commercial acumen as well as a commitment to customer service and improving 
communities 

3. Excellent communication and interpersonal skills with a wide range of people at different 
levels including the following: customers, the executive team, other board members, 
external stakeholders including local authorities, third sector partners and commercial 
partners 

4. Ability to assess risk and promote risk awareness without being risk adverse 
5. Demonstrate a strong commitment to equality, diversity and inclusion 
6. Open to training and personal development opportunities and committed to keeping up to date 

with issues facing STH and its operating environment 
7. Able to commit the time to fulfil the demands of the role  
8. Welcomes and acts on feedback in order to enhance contribution and performance.  
9. Is committed to the standards of conduct required of Board members in and outside 

meetings 
 

BOARD MEMBER - 

PERSON SPECIFICATION 

Knowledge and Experience Assessed at Application Stage 

Skills and Abilities Assessed at Interview Stage 
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Six Town Housing’s Values 
 
All Board Members of STH are required to adhere to and actively promote our company 
values in the way in which the role is conducted. Please see Appendix 2 for Our Values 
and Behaviours relating to leaders. 
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Terms and Conditions 

 

Time commitment  
 
The Chair and Board Members will attend four Board meetings per year, two Board 
Strategy days per year and serve on at least one committee (usually four meetings per 
year). The Chair also attends Board Executive meetings every month and Partnership 
Board. 
 
To allow time for preparation as well as attendance at the above meetings, appraisal, 
learning and development and attending any stakeholder events, etc. we estimate the time 
commitment for the Chair is two to three days per month and Independent Board Member 
is up to two days per month. However, the nature of these roles makes it impossible to be 
specific about the maximum time commitment required.  
 
Remuneration 
 
The Chair role is remunerated at a rate of £8,000 per annum. Board Members are 
unremunerated, however, reasonable out of pocket expenses incurred in attending STH 
board and committee meetings or in the course of carrying out the association's business 
can be claimed.  
 
Period of appointment 
 
Appointments are made for an initial three-year term. The maximum term of appointment is 
currently three terms of three years. As we are working towards adopting the NHF Code of 
Governance. 
 
Meeting dates, times, and location 
 
See Appendix One for a schedule of our Board and Committee meetings.  
 
Induction and training 
 
We provide a detailed induction process and on-going board development and training. For 
example, we hold two board sessions per year on a particular topic and recently had one on 
sustainability issues. 
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Recruitment Timetable 

 

Below is an outline timetable for the recruitment process: 
 

Recruitment stage Date 

Closing date 10:00am Monday 11 October 2021 

Longlisting decision End of w/c 11 October 2021 

Longlist interviews with Altair  w/c 18 October 

Shortlisting decision w/c 25 October 2021 

Online personality profiling (tbc) w/c 25 October 2021 

Informal meetings  w/c 25 October 2021 

Final interviews  w/c 1 November 2021 

 

 

If you are likely to be unavailable for the interview dates above, please email: 
sarah.palmer@altairltd.co.uk as soon as possible. 

 

 

 

Further Information 
 

For an informal and confidential discussion about this opportunity, please contact one of our 
retained advisors at Altair Ltd: 
 

▪ Sarah Palmer, Head of Recruitment on: 07806 602933, or: sarah.palmer@altairltd.co.uk  

▪ Sarah Parr, Principal Consultant on: 07876 492526, or: sarah.parr@altairltd.co.uk 

▪ Sioned Hughes, Principal Consultant on: 07887 791381 or: sioned.hughes@altairltd.co.uk 

 

  

mailto:sarah.palmer@altairltd.co.uk
mailto:07876 492526
mailto:sarah.parr@altairltd.co.uk
mailto:sioned.hughes@altairltd.co.uk
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How to Apply 

 

To apply please visit https://altairltd.co.uk/current-roles/alt308/ and complete our online 
registration form, attaching the following documentation: 
 

• A detailed CV of no more than 2,000 words, including details of positions held and dates 
(including achievements relevant to a non-executive position) 

 

• A supporting statement of no more than 2,000 words, stating which role you are 
applying for and explaining your motivation in joining the Board at STH and 
addressing how you meet the knowledge and experience requirements listed in PART 
ONE of the relevant Person Specification 

 

• Full contact details (name, job title, organisation, phone and email) for two referees 
(including your current employer if applicable). Please note that we will not take up 
references without your prior permission 
 

• Completed recruitment monitoring form (see Appendix 3 – a Word version is 
available as a download from: https://altairltd.co.uk/current-roles/ALT308/) The equal 
opportunities monitoring form will not be shared with the recruitment panel.  

 
 
The closing date for applications is 10:00am Monday 11 October 2021. 
 
Your application will be acknowledged and treated with strictest confidence. The reference 
code is ALT308. 
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Appendix 1: Meeting Calendar 2021 
 

 

Board Meetings Audit, Standards, Risk 
and Performance 
Committee  

HR and Appeals 
Committee 

22 September 2021 
 

2 September 2021 9 September 2021 

8 December 2021 and AGM 
 

18 November 2021 25 November 2021 

  
Please note an Asset and Growth committee will be created in January 2022. 
 
All board and committee meetings start at 5pm and have a finish time of 7pm (at the latest); 
the AGM usually lasts an extra 30 minutes. 
 
All meetings are currently taking place online via Teams including away days (usually 3 – 4 
hours), which are twice a year. If we return to office meetings, meetings will be held in the 
Board Room at 6 Knowsley Place, Bury. Hybrid meeting options are under consideration.  

 

 

 

  



20 
 

Appendix 2: Values & Behaviours 
 

 

 



21 
 

Appendix 3: Recruitment Monitoring Form 

 

Six Town Housing Diversity Recruitment Monitoring Form 

STH aims to create an inclusive environment by identifying and removing barriers in our 
recruitment practices. Completing this monitoring form will help us achieve this, and also help 
us meet our obligations under the Equality Act 2010. While it is voluntary to disclose this 
information, doing so will enable us to better understand the composition of workforce and 
examine our practices fully. Your answers will be treated in the strictest confidence, and all 
data disclosed will comply with the GDPR 2018.  
 

1. How do you identify your gender 

  Male  Female 

  Non-binary  Other (specify if you wish) 

  Prefer not to say   

2. Is your gender identity the same as you were assigned at birth 

  Yes – My gender identity is the same as 
at birth  

 No – My gender identity has changed  

  Prefer not to say 

3. What is your sexual orientation? 

  Asexual  Heterosexual/straight 

  Bi/Bisexual  Queer 

  Gay woman/lesbian  Other (specify if you wish) 

  Gay man  Prefer not to say 

4. What is your ethnic origin? 

  White British  White Irish 

  White Gypsy or Traveller  White other (specify if you wish) 

  Black or Black British – Caribbean  Black or Black British – African 

  Other Black Background (specify if you 
wish) 

 Asian or Asian British – Indian 

  Asian or Asian British – Pakistani  Asian or Asian British – Bangladeshi 

  Chinese  Other Asian Background (specify if 
you wish) 

  Mixed – White & Black Caribbean  Mixed – White & Black African 

  Mixed – White and Asian  Other Mixed Background (specify if 
you wish) 

  Arab   Other Ethnic Background (specify if 
you wish) 

  Prefer not to say 
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5. What is your religion or belief? 

  No Religion   Buddhism 

  Christianity  Hinduism 

  Judaism  Islam 

  Sikhism  Spiritual 

  Other Religion/Belief (specify if you 
wish) 

 Prefer not to say 
 
 
 
 
 
 
 

7.  Do you have an impairment, health condition or learning difference that has a 
substantial or long-term impact on your ability to carry out day to day activities? (tick 
all that apply) 
*The Equality Act 2010 defines someone as disabled if they have a physical or mental 
impairment, learning difference or long term health condition that has a ‘substantial’ 
and ‘long-term’ negative impact on their ability to carry out normal daily activities. 
‘Substantial’ is more than minor or trivial, e.g. it takes much longer than usually to 
complete a task such as getting dressed. ‘Long-term’ means expected to last 12 
months or more.  

  No known impairment, health condition or learning difference 

  A specific learning difficulty such as dyslexia or dyspraxia or AD(H)D  

  A social/communication impairment such as a speech and language impairment or 
Asperger’s Syndrome/other autistic spectrum disorder  

  A long-standing illness or health condition such as cancer, HIV, diabetes, chronic 
heart disease, or epilepsy  

  A mental health difficulty such as depression, schizophrenia or anxiety disorder  

  A physical impairment or mobility issues such as difficulty using arms or using a 
wheelchair or crutches  

  D/deaf or hearing impairment 

  Blind or a visual impairment uncorrected by glasses  

  An impairment, health condition or learning difference that is not listed above (specify 
if you wish) 

  Prefer not to say 

10. Do you have any caring responsibilities? 

 None  Primary carer of a child/children (under 18)   

 Primary carer of disabled 
child/children   

 Primary carer of a disabled/elderly adult (18 
and over) 

 Secondary carer (another person 
carries out the main caring role) 

 Prefer not to say 

Are you married or in a civil partnership? 

 Yes   No 

 Prefer not to say 

https://www.gov.uk/definition-of-disability-under-equality-act-2010
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Advertising Monitoring Form, Chair and Board Member Recruitment, Six Town 
Housing - September 2021 
 
How did you find out about this opportunity? 
 

Media 

 
Please indicate “YES” as 
appropriate 
 

Altair website/email bulletin  

Approached directly by Altair  

Dynamic Boards   

Housing Diversity Network  

Inside Housing  

LinkedIn  

Online browsing  

Six Town Housing’s website  

Twitter  

Women on Boards  

Word of mouth  

Other  

 
 

 


